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ABSTRACT

THE RELATIONSHIP BETWEEN ATTITUDES TOWARDS MENSTRUAL
LEAVE, AMBIVALENT SEXISM, ATTITUDES TOWARDS MENSTRUATION,
AND GENDER

ALTAY, Minel
M.S., The Department of Psychology
Supervisor: Prof. Dr. Nuray SAKALLI

September 2024, 132 pages

Menstrual leave is a workplace policy that allows women to take leave to recover from
menstrual-related symptoms when menstruating. While this policy could positively
impact women's psychological and physical health, attitudes towards it are mixed. This
thesis was the first to explore attitudes towards menstrual leave in Turkey. It developed
a scale to measure these attitudes and examined their relationships with menstrual
attitudes, ambivalent sexism, and gender. A total of 734 participants (645 women, 86
men; Mage = 29.60; SD = 8.57) completed the Attitudes towards Menstrual Leave
Scale, Modified Menstrual Attitudes Scale, Ambivalent Sexism Inventory, and a

Socio-demographic Information Form. Factor analysis of the newly developed
Attitudes Towards Menstrual Leave Scale revealed five subfactors: “Supporting
women and gender equality,” “Privacy,” “Backfire,” “Misuse,” and “Negative impact
on workplaces.” According to the results of regression analyses, being men, endorsing
hostile sexist attitudes, denying menstrual symptoms, and endorsing secrecy of

menstruation were negatively predicted to support menstrual leave. Hostile sexism and

v



denial of menstrual symptoms positively predicted people’s concerns regarding the
misuse of this policy and the possibility of backfiring to women with negative results.
Denying the reality of menstrual symptoms and thinking that menstruation should be
kept secret were found to be related to concerns that this policy would expose women’s
menstruation days to everyone at work. Lastly, secrecy, hostile sexism, and denial of
symptoms were found to predict beliefs that menstrual leave would adversely affect
workplaces. Findings were discussed, and limitations, possible contributions, and

future suggestions were addressed.

Keywords: Menstrual Leave, Menstruation, Ambivalent Sexism, Attitudes, Gender
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REGL {ZNiNE iLiSKIN TUTUMLAR, CELISiK DUYGULU CINSIYETCILIK,
REGLE iLISKIN TUTUMLAR VE TOPLUMSAL CINSIYET ARASINDAKI
fLISKi

ALTAY, Minel
Yiiksek Lisans, Psikoloji Boliimii

Tez Yoneticisi: Prof. Dr. Nuray SAKALLI

Eyliil 2024, 132 sayfa

Regl izni, kadinlarin regl donemlerinde menstriiel semptomlardan iyilesmek i¢in isten
izin almalarina olanak taniyan bir igyeri politikasidir. Politikanin kadinlarin psikolojik
ve fiziksel saglig1 lizerinde olumlu etkileri olabilecegi halde, bu konuya yonelik
tutumlarin kompleks oldugu gézlenmektedir. Mevcut tez ¢alismasi, Tiirkiye’de regl
iznine yonelik tutumlar inceleyen ilk ¢aligmadir. Tez kapsaminda, regl iznine yonelik
tutumlar1 tutumlart 6lgmek i¢in Olcek gelistirilmis ve bu tutumlarin menstriiel
tutumlar, ¢elisik duygulu cinsiyetgilik ve toplumsal cinsiyet ile iliskileri arastirilmistir.
Toplamda 734 katilimci (645 kadin, 86 erkek; Myas = 29.60; SS = 8.57), Regl iznine
Yoénelik Tutumlar Olgegi, Menstriiel Tutumlar Olgegi, Celisik Duygulu Cinsiyetgilik
Envanteri ve Sosyo-demografik Bilgi Formu’nu doldurmustur. Tez kapsaminda
gelistirilen Regl Iznine Yonelik Tutumlar Olgeginin faktdr analizi, “Kadmlari
destekleme ve toplumsal cinsiyet esitligi”, “Gizlilik”, “Ters tepme”, “Kotiiye
kullanim” ve “Is yerlerinde olumsuz etki” olmak iizere bes farkl1 alt faktdr ortaya

cikarmustir.
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Regresyon analizlerinin sonuglarina gore; erkek olmak, diismanca cinsiyetc¢i tutumlari
benimsemek, menstriiel semptomlar1 reddetmek ve menstriiasyonun gizliligini
savunmak, regl iznini desteklemeyi olumsuz ydnde yordamistir. Diismanca
cinsiyet¢ilik ve menstriiel semptomlarin reddedilmesi, bu politikanin kotiiye
kullanilmas1 ve kadinlar i¢in olumsuz sonuglarla ters tepmesi konusundaki endiseleri
de olumlu yonde yordamistir. Menstriiel semptomlar1 reddetmek ve menstriiasyonun
gizli tutulmasi gerektigini diisiinmek, bu politikanin kadinlarin menstriiasyon giinlerini
is yerinde ifsa edecegi endisesiyle iliskili bulunmustur. Son olarak, gizlilik, diismanca
cinsiyet¢ilik ve semptomlar: reddetmek, regl izninin is yerlerinde olumsuz etkilere yol
acacagina dair inanglar1 dngérmiistiir. Bulgular tartisilmis, sinirhiliklar, olasi katkilar

ve gelecekteki oneriler ele alinmistir.

Anahtar Kelimeler: Regl izni, Regl, Celisik Duygulu Cinsiyetcilik, Tutum,

Toplumsal Cinsiyet
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CHAPTER 1

INTRODUCTION

On June 1, 2024, a report was filed against the police officer in Istanbul who changed
her trousers into civilian ones due to the menstrual blood stain on the uniform. She
was nearly sentenced to a 4-day salary deduction for "not wearing uniform except for
permitted cases" just because of her menstruation. Fortunately, the court deemed the

punishment inappropriate, and the case was closed (BirGiin, 2024).

This recent incident described above reminds us of the fact that “Periods do not stop
when menstruating individuals are at work” (Karin, 2022, p. 452). However,
unfortunately, most of the workplace policies act like it stops. This ignorance stems
from the stigma around menstruation. Even though menstruation is defined as a
‘normal’ and necessary biological process affecting half of the female population and
26% of the global population each month (UNICEF, 2018), it is not solely a biological
process. It is also intertwined with several social and cultural factors that shape stigma
and challenge the ‘normality’ of menstruation (Johnston-Robledo & Chrisler, 2013).
Since menstrual stigma constraints communication about menstruation and creates a
norm of secrecy and concealment (Kissling, 1996; McHugh, 2020; Wood, 2020), the
experiences of menstruators!") become invisible in all aspects of daily life, including

work environments.

Yet, as stated above, menstruation does not stop at work; hence, the invisible does not

mean the noninfluential. Several research has shown that some women have

! The "menstruator” term is used with the intention to recognize that "people who
menstruate are not all women and that not all women menstruate" (Levitt and Barnack-
Tavlaris, 2020, p. 572).



difficulties attending work as they usually do when they are menstruating. Some of
them even had to miss work due to menstrual-related symptoms. Even though some
people do not experience any menstrual-related symptoms while others have mild
symptoms, severe menstrual pain (dysmenorrhea) and some other symptoms are
widespread among menstruators (e.g., Ju et al., 2014; Leon-Larios et al., 2024). In a
large-scale study conducted with 42,879 Dutch women, researchers found that
menstrual pain was the most common menstrual symptom among menstruators, with
85% percent and psychological complaints (77%) and tiredness (71%) following it
(Schoep et al., 2019a). Several other studies (Schoep et al., 2019b; Yoshino et al.,
2022) have indicated that these menstrual symptoms interrupt daily life at several
points, including menstruators’ work lives, by decreasing productivity and increasing

absenteeism (time off from work).

As a workplace policy that intends to address these menstrual experiences, menstrual
leave enables menstruators to take leave day from work when they are unable to attend
due to menstrual-related symptoms (e.g., Barnack-Tavlaris et al., 2019; Karin, 2022;
Owen, 2018). In recent years, there has been a growing interest in menstrual leave,
both as national legislation and voluntary employer practices in countries that do not
have a nationwide law (Barnack-Tavlaris et al., 2019). Today, many countries are
offering menstrual leave as a national law (BBC, 2022; Karin, 2022; King, 2021,
Masih, 2023). Currently, Turkey does not have a menstrual leave law, but it has

continued to be a topic of discussion at various times.

Menstrual leave aims to increase the discourse around menstruation to reduce stigma,
make menstruators’ experiences visible in workplaces to enhance work conditions as
more aware of menstrual needs, and fundamentally support menstruators’ menstrual
and reproductive health by giving time away from work to those who need to recover
from menstrual-related symptoms (Barnack-Tavlaris et al., 2019; Denizalt1, 2022;
Levitt & Barnack-Tavlaris, 2020; Owen, 2018; Oyunbozan, 2023; Pareto, 2022).
Despite these positive intentions of this policy, there is a heated debate and different
attitudes around menstrual leave. While proponents mainly argue that the leave is

necessary regarding the de-stigmatization of menstruation and supporting menstrual



health, opponents argue that this leave will have detrimental effects on menstruators.
They assert that menstrual leave could even increase workplace discrimination by
carrying the message of stereotypical ‘weak’ women and could lead employers to hire
more men because of the cost of leave, and this leave could also increase the gender
pay gap (Barnack-Tavlaris et al., 2019; Denizalti, 2022; King, 2021). However, the
actual outcomes of the menstrual leave policy are widely unknown due to the scarcity
of research on this topic (Levitt & Barnack-Tavlaris, 2020). Nevertheless, the
discourse and different attitudes towards menstrual leave are becoming prominent both
in Turkey and globally. Since public opinion has a crucial impact on implementing
and using such policies (Raven et al., 2010), it is essential to understand the social-
psychological mechanisms behind these attitudes. Therefore, this thesis has three
primary objectives: first, to develop a reliable and valid scale in order to be able to
measure attitudes towards menstrual leave; and second, to examine the relationship
between these attitudes and ambivalent sexism, attitudes towards menstruation, and
gender in Tirkiye. Lastly, it also aims to understand the relationship between

menstrual attitudes, ambivalent sexism, and gender.

In order to reach the aim, in the following sections, firstly, the topic of menstrual leave
and attitudes around it will be introduced. Then, as the predictor variables, attitudes
towards menstruation, ambivalent sexism, and relationships between these variables
will be addressed. The gender variable will be reviewed in these sections with its
relationships to other predictors. In the final section, the aim of the thesis and research

questions will be outlined.

1.1. Menstrual Leave

The World Health Organization (WHO) defines menstrual health as “a state of
complete physical, mental, and social well-being and not merely the absence of disease
or infirmity, in relation to the menstrual cycle” (UNWater, 2022). However, as a
significant component of one’s well-being, workplaces, where many menstruators
spend most of the day, generally are not crafted to support menstrual health.

Unfortunately, the story of the police officer that was told at the beginning is not an



exceptional case. Several workplace instances reveal menstruation’s adverse effects
on the menstruators’ work lives, which go up to getting fired and risking one’s health
severely. For instance, in America, Alicia Coleman was fired due to damaging
workplace property because her menstrual blood got on the company chair and carpet
(ACLU, 2017; Karin, 2022). Moreover, due to insufficient bathroom breaks in
factories, some women stated that they had to wear darker clothes to hide menstrual
blood since they could not change their menstrual products for too many hours (Karin,
2022). In addition to these severe examples that have gotten attention from the media,
thousands of women are dealing with the multiple adverse effects of menstrual-related
symptoms at work every day, mostly without being noticed by others, due to the
concealment norm, stigmatization, and shame around menstruation. Together with this
invisibility, workplaces mostly fail to support individuals’ well-being and menstrual

health.

As a workplace policy that has been drawing increasing attention recently, menstrual
leave allows menstruators to take time off from work when they experience difficulty
attending work and performing work tasks due to menstrual-related symptoms or
illnesses (e.g., Barnack-Tavlaris et al., 2019; Karin, 2022; King, 2021; Levitt &
Barnack-Tavlaris, 2020; Owen, 2018). Despite its popularity and long-standing history
from Japan’s first law in 1947, menstrual leave has no standardized and singular
definition. It can be paid or unpaid, one day or multiple days, and requires a medical

report or not (Karin, 2022; King, 2021; Masih, 2023).

There has been a growing interest in menstrual leave in recent years, and more
companies and countries have started offering menstrual leave. Countries where
menstrual leave is a national law are Japan, Spain, China, Indonesia, Zambia, South
Korea, and Taiwan (BBC, 2022; Karin, 2022). Additionally, in most other countries
that do not have national legislation, voluntary employer practices are common among
companies, including Turkey. Today, several companies, for instance, Onedio,
Webtures, Bundle, and governmental institutions, including several municipalities
such as Kadikdy, Diyarbakir, Tunceli, and bar associations of Ankara and izmir offer
menstrual leave in Turkey (ArtiGergek, 2019; Pareto, 2022). Despite its recent

popularity, menstrual leave was not actually a new practice in Turkey. As stated

4



earlier, in 2004, it was offered as a right under the Regulation on Heavy and Dangerous
Work (Denizalti, 2022; Pareto, 2022). However, this legislation was repealed in 2013
due to the pressure of employers. In addition, there have been some efforts to legislate
it in recent years; proposals were submitted to the parliament both in 2021 and 2022
(Oyunbozan, 2023). Other countries also persistently state the need for this leave
(Cooney, 2017; Parker-Dean, 2024). For example, just this past June, the GMB Union
in the UK demanded menstrual leave with the statement, “Paid menstrual leave would
help to address these issues by acknowledging menstruation as a legitimate health
concern and allowing women to take time off work without fear of financial penalty”
(Parker-Dean, 2024). In summary, it can be seen that there is a global interest and

demand for menstrual leave today.

One may wonder why this leave is so popular and what the intentions of menstrual
leave are that excite people all around the world. Menstrual leave aims to increase
gender equality in work life by crafting inclusive work conditions where menstruators’
needs are fulfilled rather than being ignored; it aims to reduce menstrual stigma by
making the experience of menstruation visible and increasing the discourse around it.
More fundamentally, this policy aims to support menstrual and reproductive health by
offering time away from work for the menstruators to rest to recover menstrual related-
symptoms and/or illnesses when they are unable to attend to work (Barnack-Tavlaris

et al., 2019; Denizalti, 2022; Karin, 2022).

In the bigger picture, the primary purpose of the menstrual leave policy is to improve
menstruators’ health because the existing body of research reveals that menstrual-
related symptoms and/or illnesses are much more prevalent than we think, and these
experiences are affecting menstruators’ lives adversely in several situations, such as
family relations, academic performance, and work life. To better illustrate the
perceived need for this policy, menstrual-related symptoms and illnesses and their

impact on work lives will be introduced in the next section.



1.1.1. The Need for Menstrual Leave Policy

According to the National Institute of Child Health and Human Development’s (2017)
menstruation definition, a normal, regular menstrual period can include symptoms

such as cramping, headaches, fatigue, bloating, back pain, and mood swings. While
some menstruators experience a few or none of these symptoms, some other
menstruators may experience much more. A number of studies have revealed that
many menstruators experience severe menstrual pain, which is also termed as
dysmenorrhea (e.g., Fooladi et al., 2023; Leon-Larios et al., 2024; Schoep et al., 2019a;
Tanaka et al.,, 2013). Dysmenorrhea is primarily defined as a “severe, painful,
cramping sensation in the lower abdomen that is often accompanied by other
symptoms, such as sweating, headaches, nausea, vomiting, diarrhea, and
tremulousness, all occurring just before or during the menses’’ (Ju et al., 2014, p. 104).
In their comprehensive review, lacovides et al. (2015) concluded that dysmenorrhea
affects approximately 45 to 90% of women globally, and the prevalence of severe
dysmenorrhea varies between 10 and 25%. It is useful to note that these wide ranges
of prevalence estimates ensued from a lack of standardized methods and a unified
definition of dysmenorrhea in the field. In addition to dysmenorrhea, headache, heavy
bleeding, and psychological complaints were found to be the most prevalent menstrual

symptoms among menstruators in several studies.

Nationwide research conducted in the Netherlands with 42,879 women found that
dysmenorrhea was the most prevalent menstrual symptom in 85% percentage (Schoep
et al., 2019a). The other most common symptoms revealed were psychological
complaints (77%), tiredness (71%), headache (56%), and heavy bleeding (53%).
Another large-scale study conducted with 19,254 women in Japan revealed that
participants were suffering from dysmenorrhea and heavy bleeding, with prevalences
of 50% and 19%, respectively (Tanaka et al., 2013). In Fooladi et al.’s (2023) research,
45% of participants reported experiencing dysmenorrhea, and 22% reported heavy
bleeding. Similarly, Leon-Larios et al. (2024) have found that dysmenorrhea and heavy
bleeding were the most prevalent menstrual symptoms in the Spanish sample, with

percentages of 72.6% and 35.9%, respectively.



Studies conducted in Turkey revealed consistent evidence regarding the prevalence of
menstrual symptoms. Giingordii and Kurtul (2023) have investigated menstrual
symptoms among healthcare workers and found that dysmenorrhea was the most
prevalent symptom with 59% percent, followed by heavy menstrual bleeding with a
prevalence of 48.7%. Bilir et al. (2020) have found that among Turkish students, the
prevalence of dysmenorrhea was 90.1%. In another study conducted with nurses, the

prevalence of dysmenorrhea was found to be 69.9% (Y6ndem & Bilgin, 2020).

In addition to menstrual symptoms, some individuals also have menstrual-related
illnesses such as endometriosis, polycystic ovarian syndrome, fibroids, and more.
Also, menstruation was found to be related to the exacerbation of chronic illnesses that
individuals have, such as migraines, irritable bowel syndrome, fibromyalgia, and much
more (Chen et al., 2016). A growing body of literature has revealed that both menstrual
symptoms and illnesses have negative impacts on menstruators' daily lives, including

work lives.

Previous research has illustrated that productivity loss, absenteeism (time away from
work), and presenteeism (working while sick with low productivity) were the main
impacts of menstruation-related symptoms or illnesses on menstruators’ work lives
(e.g., Brantelid et al., 2014; Dennerstein et al., 2010; Fooladi et al., 2023; Schoep et
al., 2019b; Yondem & Bilgin, 2020). In a large-scale study with 32,748 Dutch women
aged between 15 and 45, Schoep et al. (2019b) focused on menstrual symptoms’
impact on work or school. Work-related results revealed that 11.2% of participants had
to miss work at least in one menstrual cycle, and 2.4% reported absenteeism in almost
every cycle. Furthermore, it is seen that among participants who showed absenteeism,
only 20.1% have stated the reason openly as menstrual symptoms for taking sick leave.
More importantly, the majority of menstruators, with 81.4% percent, have reported
they work with lower productivity while struggling with menstrual symptoms, which
is termed as presenteeism. Among the menstrual symptoms, abdominal pain
(dysmenorrhea) was found to be strongly associated with both higher absenteeism and
presenteeism, and young people are found to be more prone to both. Additionally, not

just dysmenorrhea but also other prevalent symptoms such as tiredness, psychological



complaints, and headaches were found to be associated with higher absenteeism and

presenteeism.

Schoep et al. (2019b) have found that presenteeism caused productivity loss seven
times more than absenteeism did. To elaborate, presenteeism was found to be
associated with 8.9 days of lost productivity. Presenteeism may seem like a normal
and harmless work culture at first glance. However, research indicates that in addition
to the health and productivity implications for employees, presenteeism also costs

much more than absenteeism for employers (Lohaus & Habermann, 2019).

Another research showed that menstruators who experience dysmenorrhea reported a
significant decrease in work performance, 50% more than others (Fooladi et al., 2023).
Similarly, Yondem and Bilgin (2020) found that 84.5% of nurses believed that
dysmenorrhea affects their work performance adversely. When asked about whether
they had taken leave due to dysmenorrhea in the past year, it was seen that 9% of the
nurses had to miss work because of this reason. Also, it was found that only 32.9% of
menstruators seek medical support regarding dysmenorrhea. This low percentage of
medical support represents the stigma around menstruation, which led menstruators to

normalize pain and be silent.

In addition to the effects of menstrual symptoms, among the menstrual illnesses,
mostly endometriosis, a chronic disease that affects nearly 10% of the population, was
found to be related to much more severe results that begin with increased absenteeism
and presenteeism and go far up to missing promotions and increased unemployment
(Nnoaham et al., 2011; Moradi et al., 2014; Sims & Singh, 2024; Soliman et al., 2017).
Also, some evidence suggests that menstruators’ daily life could be affected adversely
starting from the premenstrual period, not only during menstruation (Bonnie &
Borenstein, 2004; Dean et al., 2006; Dennerstein et al., 2010; 2011). While
premenstrual symptoms (PMS) are treated as mostly psychological and regarded as
not important by the majority in general (King, 2021), Dennerstein et al. (2010, 2011)
have found that most symptoms of PMS are physical, including cramps, abdominal

bloating, and pain, rather than only psychological. More importantly, they also



asserted that psychological symptoms are just as important as physical ones, both
affecting daily life significantly. The exact impact of menstrual-related symptoms such
as productivity loss, increased absenteeism (Bonnie & Borenstein, 2004; Dean et al.,
2006), and presenteeism (Okamoto et al., 2024) in work have been found to be
associated with also PMS. Even though menstrual leave only focuses on the
menstruation phase, research on PMS is essential as it reminds us of the fact that some
menstruators are even experiencing menstrual symptoms at work for even longer

days.

Regarding work absenteeism, in most countries, it is seen that women use more leave
days than men, and women’s family-related commitments are mainly used to explain
this difference. However, when unmarried women with no children are examined, it is
seen that these female workers still have more absenteeism records than males (Ichino
& Moretti, 2009). To understand the gender gap in absenteeism more
comprehensively, Ichino and Moretti (2009) conducted a detailed retrospective
analysis of employee absenteeism using an employee dataset from an Italian bank.
Results have shown that women under the age of 45 took sick leaves much more than
their male co-workers, and the time between their absences revealed 28-day cycles,

interpreted as evidence for menstrual cycles.

So far, it is clearly seen that women are widely experiencing menstrual-related
difficulties, and from time to time, they already need to take leave from work due to
menstruation, even in the absence of menstrual leave. For those who do not have a
chance to take off from work, work productivity and menstrual health could be
negatively affected. However, due to the concealment norm around menstruation,
menstruators may feel obliged to hide these adverse experiences at the workplace,
which may result in the evaluation of menstruation as an invisible and unimportant
subject. At this point, menstrual leave may give women the chance to end this silence
around menstruation and to take time to rest or seek medical support when needed.
However, while menstrual leave has these positive intentions, attitudes, and support
towards the policy are mixed rather than uniformly positive. There is a heated

discussion among proponents and opponents. In the next part, attitudes towards



menstrual leave, which is the dependent variable of this thesis research, will be

introduced.

1.1.2. Attitudes Towards Menstrual Leave

With the growing public attention and media interest, menstrual leave has also gained
various proponents and opponents and found itself at the center of divergent attitudes.
The focus of the debate generally revolves around the question of “Is this a right, or
discrimination?” (Pareto, 2022). Proponents agree that this policy is menstruators’
right, which will ensure gender equality and decrease stigmatization at work, and think
it will positively impact menstrual health (e.g., Denizalti, 2022). On the contrary,
opponents mainly argue that menstrual leave will not only fail to provide benefits but
also harm menstruators in many ways, beginning with the increased discrimination
against women, decreased employment rates of women, and increased gender pay gap

(e.g., King, 2021).

While public discussions and social media are rich in content regarding observing
various attitudes, there is a lack of research in the literature to systematically
understand attitudes towards menstrual leave. In fact, as far as could detected,
Barnack-Tavlaris et al.’s (2019) recent study was the first empirical research
conducted to understand attitudes towards the policy. Researchers have aimed to
investigate people's attitudes and beliefs towards menstrual leave in the United States,
where the leave has attracted interest but is not implemented nationally, like in Turkey.
They collected qualitative open-ended responses from 600 participants through an
online survey regarding questions about menstrual leave. Some question examples
were as follows, “How do you feel about menstrual leave?”” and “Do you think people
should take time off for menstrual leave?” (Barnack-Tavlaris et al., 2019, p. 1360).
Results showed that, when asked about whether they would support menstrual leave,
the majority of the respondents, 42% percent, said yes, while 34% of participants said
no, and 16.3% indicated they would support it in only some circumstances, such as if
it would be unpaid, would not affect overall workplace productivity and if only

menstruators with severe symptoms can benefit from it rather than all menstruators.
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Although the number of supporters was greater, nearly half of the respondents (49.3%)
believed that the effects of this leave would be negative. Only 23% of participants
anticipated positive effects, and 13% asserted there would be both negative and

positive impacts.

To identify patterns regarding the arguments of proponents and opponents, Barnack-
Tavlaris et al. (2019) conducted a thematic analysis, and five themes emerged in
attitudes towards menstrual leave. Themes will be introduced in detail since they have
supported both the theoretical background of the current thesis and the construction of

the Attitudes Towards Menstrual Leave Scale significantly (see Chapter 2).

The theme of “Supporting women and women in the workplace” has collected the
highest response, indicating that many participants have thought that menstrual leave
would support menstruators in the work environment. Overall, these participants have
stated that having a menstrual leave would generate a workplace where menstruators
are valued and menstruation is de-stigmatized. Also, they pointed out that while it
would benefit menstruators' menstrual health by providing time and rest when needed,
it also could improve overall workplace productivity since menstruation may cause

decreased productivity.

The second theme emerged as “What do men get?”. As it can clearly understood by
the name, this theme included attitudes regarding fairness of menstrual leave among
genders. Many participants have evaluated this policy as unfair to men, who do not get
extra “sick” days and have to go to work all the time, as they asserted, and assumed
that it could cause conflict and increase sexism in the workplace. Not only men but
some women also indicated opponent arguments to this policy on this theme since they
evaluated menstrual leave as positioning women in a more advantageous place than
men rather than gender equality. These women have made comments such as “We are
wanting to be treated equal to men, not be given more rights than them” (Barnack-

Tavlaris et al., 2019, p. 1365).

The third theme was revealed as “Concerns about the effects on the workplace”. Many

participants have assumed that this leave would be exploited by the menstruators and
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decrease workplace productivity by creating workforce loss every month. They also
added their concerns about the use of menstrual leave, which could create a burden on

their co-workers.

The other theme, “Just deal with it”, consisted of the attitudes regarding the
unnecessity of menstrual leave. People in this theme have believed that menstrual
symptoms are mostly exaggerated and that menstruation is not something painful and
extraordinary that requires a special day in addition to sickness leave. A statement of
one participant clearly summarizes beliefs behind this theme: “Women have been
menstruating since the beginning of time, and it has never been an issue until recently.

This is not a good reason to miss work’’ (Barnack-Tavlaris et al., 2019, p. 1367).

Lastly, the fifth theme emerged as, “This policy would make women look bad” with
the fewest responses. Some participants had concerns regarding the possible negative
implications of menstrual leave. They have argued that rather than decreasing
stigmatization against menstruation and menstruators, menstrual leave could backlash
and even increase stigmatization more since it may illustrate women complying with
traditional stereotypes as weak and fragile. Participants have also stated that this leave
may increase the gender pay gap and could result in hiring fewer women. Most
importantly, they argued that it might be difficult for women to disclose their
menstruation to everyone when requesting leave because of the concealment norm
around menstruation, and furthermore, these individuals could be stigmatized for

having their menstruation periods known because of the menstrual leave.

In another study, Marathe and Raj (2020) investigated Indian students’ attitudes and
perceptions towards menstrual leave since it has frequently been debated as a bill
proposal for years in India. Researchers have found that only 28% of participants were
aware of this leave before the study. When learned, 64.1% of the respondents
supported a possible policy, and not only women but also men found this policy fair.
The majority of the participants assumed that women would be hesitant to use
menstrual leave. However, these overly positive findings may be unsatisfactory
because this research has been conducted with only students. Not experiencing work

life may have led them to evaluate menstrual leave more positively and see it as fairer.
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In Turkey, as far as could determined, there have been no attempts to focus on
investigating attitudes towards menstrual leave empirically. Much of our knowledge
about people’s attitudes is limited and generally comes from the social media debates
on platforms such as Twitter, Eksisozlilk, and more. When these platforms are
examined, it is seen that there are both opponents and proponents consistent with the
themes that appeared in the global literature. The above-stated study by Yondem and
Bilgin (2020) could be evaluated as the closest attempt to understanding attitudes
towards menstrual leave empirically in the Turkish sample. In their research about
dysmenorrhea and its effects on nurses' daily lives, researchers have also asked about
participants’ expectations regarding having an “official leave of absence for
dysmenorrhea” as they referred to menstrual leave. Participants revealed mixed
perceptions about menstrual leave. While 69.8% of nurses stated that they would like
to use the menstrual leave, 77.1% anticipated that this leave would affect their work
lives, 51.1% thought that this leave would be exploited, 68.9% were concerned about
the increasing workload of their co-workers, and lastly, only 21.8% were thought that
this leave could cause stigmatization. These findings are also similar to the reasons

found in Barnack-Tavlaris et al.’s (2019) study.

In summary, it can be seen that both proponents and opponents have developed their
attitudes relying on their evaluations regarding the potential implications of policy.
However, the actual implications are widely unknown due to the lack of research in
the countries that offer national menstrual leave. Hence, it is hard to estimate whether
this leave really benefits menstruators or harms them (Levitt & Barnack-Tavlaris,
2020). Limited evidence from implementing countries shows that the uptake of
menstrual leave is low (BBC, 2022; Dan, 1996; Ilic, 1994; Levitt & Barnack-Tavlaris,
2020). For example, in Spain, it was used only 1,559 times in one year, in a country of
49 million people (Kassam, 2024). It is seen that in many countries such as Spain,
Indonesia, South Korea, China, and Japan, the most prominent barrier for women to
use menstrual leave is shame around menstruation (BBC, 2022; Dan, 1996; Jackson,
2024). Most women are hesitant to request this leave, fearing that they will be
humiliated or stigmatized if they do or be seen as stereotypical fragile women (Levitt

& Barnack-Tavlaris, 2020).
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These findings regarding the low usage of menstrual leave remind us of the fact that
implementing such a policy may not be enough to create a change since menstruation
is a deeply sociocultural phenomenon that is mainly associated with negative
connotations and complex attitudes. Thus, the acceptance of the policy will largely
depend on its relationships with the current sociocultural systems. It appears to be
essential to understand attitudes towards menstrual leave comprehensively by
exploring its relationship with possible predictors. In this regard, the current thesis
aims to comprehensively understand attitudes towards menstrual leave by examining
its relationships with three variables that are thought to predict menstrual leave:
menstrual attitudes, ambivalent sexism, and gender. The literature review on the

independent variables will be covered in the following sections.

1.2. Menstrual Attitudes

Turkish Language Society (TDK) was using the phrase “menstruating women” as one
of the examples for the word “dirty” until recent times (e.g., Henderson, 2016). In
English-speaking societies, the word “curse” is using prevalently to refer to
menstruation (Gottlieb, 2020). In 2015, Instagram evaluated menstrual blood as
against societal norms. The platform twice removed a photo of artist Rupi Kaur with
a menstrual blood stain on her pants by citing violations of community norms as the
reason for censoring (Gray, 2015). And just three years ago, a male cashier in Turkey
was beaten by a husband because he said “women pads” to a female customer when
introducing discounting products, and this situation was evaluated as provocative by

the perpetrator (Onder, 2021).

As stated earlier, the topic of menstruation has never been a solely biological issue.
Even though it is a normal and regular process that is part of reproductive health, as
Bobel (2020) states, “We socialize this biological process” by stigmatizing it (p. 1).
The discourse around menstruation is affected severely by social and cultural norms
and taboos. For some people, the word “taboo” may feel like something ancient and
primitive that we do not experience today (Gottlieb, 2020). However, in fact,

menstruation is still such a taboo today that the United Nations (UN) has a goal of
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“normalizing menstruation until 2030” in its agenda to challenge norms around
menstruation (see UNFPA, 2024). The few examples described above are also enough
to illustrate that the menstrual stigma, which views menstruation as something to be
concealed and as a source of shame and uncleanliness, still prevails (Johnston-Robledo
& Chrisler, 2013; Kowalski & Chapple, 2000). By depicting menstruation with these
negative stereotypes, menstrual stigma impacts societies’ attitudes towards

menstruation (Johnston-Robledo & Chrisler, 2013).

Studies on menstrual attitudes revealed that people hold several beliefs and attitudes
towards menstruation. Researchers have conceptualized and categorized these
differentiated menstrual attitudes (e.g., Brooks-Gunn & Ruble, 1986; Eyring et al.,
2023; Fahs, 2020; Marvan et al., 2005). First and foremost, directly stemming from
the concealment norm, most people believed that menstruation is something shameful
that menstruators should keep secret (Erchull, 2020; Eyring et al., 2023; Johnston-
Robledo & Chrisler, 2013; Kissling, 1996; Kowalski & Chapple, 2000; Marvan et al.,
2005;2006; McHugh, 2020). When gender differences were examined for this attitude,
contradictory findings were found. While some studies conducted in Mexico and
China showed that men are more prone to endorse secrecy towards menstruation than
women (Chang et al., 2011; Marvan et al., 2005; Wong et al., 2013), some other
research conducted in the U.S revealed that women are more associated with secrecy

(Eyring et al., 2023).

In addition to secrecy, people view menstruation as something that has special
requirements, such as prescriptions and proscriptions. It is the belief that women
should do or avoid certain daily activities when they are menstruating (e.g., “Women
should not exercise during menstruation). Research revealed that mostly men were
more likely to believe that menstruation restricts women than women did (Eyring et

al., 2023; Marvan et al., 2005; 2006).

As another menstrual attitude, research showed that people view menstruation as a
debilitating, discomforting, and disabling event for women (Brooks-Gunn & Ruble,
1980; 1986). In other words, some people believe that menstruation weakens women,

which prevents them from continuing their daily activities as usual. Men also tend to
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obtain higher scores on this sub-factor than women (Brooks-Gunn & Ruble, 1980;
1986; Chrisler, 1989; Eyring et al., 2023; Marvan et al., 2005; 2006). It is seen that
women have not found menstruation as debilitating as men did; they found it an
annoying and bothersome situation that they have to put up with (Brooks-Gunn &

Ruble, 1980; 1986; Chrisler, 1989; Fahs, 2020; Marvan et al., 2006).

Contrary to viewing menstruation as a debilitating event, it was also demonstrated that
some people deny the reality of menstrual symptoms because they believe that women
are exaggerating menstrual symptoms (Brooks-Gun & Ruble, 1986; Eyring et al.,
2023). The evidence is mixed regarding gender differentiation on this attitude; while
some assert that women were more likely to deny menstruation effects (Brooks-Gunn
& Ruble, 1980; 1986), other research has revealed that men denied more (Eyring et
al., 2023).

Until now, as has been noticed, menstrual attitudes that are mainly characterized
negatively have been introduced. Although most attitudes towards menstruation are
found to be negative, research has observed that there are also a few positive attitudes,
such as seeing menstruation as a natural event, evaluating menstruation as a pleasant
event that brings feelings of pride, and understanding menstruation with openness
(e.g., Brooks-Gunn & Ruble, 1986; Chrisler, 1989; Eyring et al., 2023; Hardie &
McMurray, 1992; Marvan et al., 2005; 2006). Although men generally hold more
negative attitudes, research conducted so far has interestingly revealed no gender
differentiation for evaluating menstruation as a source of pride for women (Marvéan et
al., 2006; Wong et al., 2013) and viewing menstruation as a natural event (Brooks-
Gunn & Ruble, 1986; Chrisler, 1989). Some of the menstrual attitude
conceptualizations described above, such as secrecy, prescriptions, and proscriptions,
and viewing menstruation as annoying, were found to be negatively correlated with

seeing menstruation as a pleasant situation (Marvan et al., 2006).

Several studies have also demonstrated that menstruation could negatively affect how
the menstruator is evaluated. It was found that menstruating women were evaluated
mostly more negatively than non-menstruating women (Forbes et al., 2003; Johnston-

Robledo & Chrisler, 2013; Marvan et al., 2008; Roberts et al., 2002). Forbes et al.
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(2003) have found that both men and women associated menstruating women with
adjectives such as irritable, sad, angry, less energized, and less sexy. Men were also
evaluated as less reasonable, less clean, and more annoying. While general ratings of
menstruating women from both men and women were mostly negative, some women
viewed her as more trustworthy, maternal, and strong. In Marvan et al.’s (2008) study,
participants mostly demonstrated menstruating women with negative adjectives rather
than neutral or positive ones. They viewed menstruating women as irritable, moody,
sensitive, and aching. Lastly, Roberts et al. (2002) conducted an experiment to
understand whether menstrual attitudes impact attitudes towards women. In the
experiment, to prime the menstrual status, one research assistant dropped her tampon
while the other one dropped a hairclip in a way that participants could see. Results
revealed that when the menstrual status was disclosed, participants rated menstruating
women as less competent and likeable and sat further away from her. It is important to
note that this research is crucial to revealing menstruation’s effect on attitudes towards
women; additionally, the literature also suggests that attitudes towards women, such
as ambivalent sexism, could influence attitudes towards menstruation too, which will

be discussed in the next section.

There are also few studies on menstrual attitudes conducted in Turkish samples
(Cevirme et al., 2010; Gedik & Pehlivanl, 2022; Ergeg et al., 2023; Oztiirk & Giineri,
2021; Uskul, 2004). In their qualitative research about menstrual narratives in Turkey,
Gedik and Pehlivanli (2022) found that, in line with the evidence discussed above,
women in Turkey have believed that menstruation is something you should not talk
about, even at home. Related to secrecy, respondents also stated that they have a fear
of disclosing their menstruation to others since they are embarrassed by menstruation.
This study also revealed that most participants have seen menstruation as something
that has some prescriptions and proscriptions (e.g., not showering during
menstruation). Cevirme et al. (2010) also revealed that most women have evaluated
menstruation as an unpleasant situation that they should hide from others since they
are ashamed of it, especially from men. Although these studies had unique
contributions to understanding menstrual attitudes in Turkey, it is observed that
attitudes towards menstruation are generally studied only with female samples, thus

current thesis aims to understand menstrual attitudes in Turkey more comprehensively
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by including men’s attitudes. Even though men are not the primary subjects of
menstruation, it is also important to understand their attitudes since menstrual
ideologies mostly both mirror and strengthen patriarchal social structures that favor
men (Erchull, 2020). Also, men's attitudes are particularly significant because they
often occupy positions of power that shape women's experiences, including work lives

(Eyring et al., 2023).

To summarize, in general, it is seen that people mostly hold negative attitudes towards
both menstruation and menstruating women, and men usually have more negative ones
than women (e.g., Brooks-Gunn & Ruble, 1986; Eyring et al., 2023; Forbes et al.,
2003). However, in the context of menstrual leave, it is still unknown how menstrual
attitudes affect attitudes towards menstrual leave or vice versa. Some researchers
asserted that by violating the concealment norm around menstruation, menstrual leave
may increase negative evaluations of menstruators (Levitt & Barnack-Tavlaris, 2020).
Also, the abovementioned research of Roberts et al. (2002) may support this idea by
showing that disclosing menstruation could result in decreasing liking and, more
importantly, evaluating menstruating women as less competent, which could be
critical in the workplace context. In addition, some others have argued that negative
attitudes towards menstruation may be associated with negative attitudes towards
menstrual leave, thus indicating that these people may be resistant to accepting
menstrual leave as a helpful policy (Barnack-Tavlaris et al., 2019). However, no
research is found in the literature regarding these possible relationships. This research
seeks to contribute to the literature by empirically investigating the relationship

between menstrual attitudes and attitudes towards menstrual leave.

1.3. Ambivalent Sexism

Individuals’ sexism levels and types can influence their attitudes towards menstruation
and menstrual leave. To understand these relationships between concepts, this part will
introduce the Ambivalent Sexism Theory and studies conducted to investigate its

relation with menstrual attitudes. And lastly, even though there is no available
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literature regarding the relationships between attitudes towards menstrual leave and

ambivalent sexism, possible associations will be discussed.

Sexism, as a form of prejudice, is defined as “individual’s beliefs and behaviors and
organizational practices that either harm individuals based upon their gender or
contribute to the maintenance of gender inequality in the society at large” (Becker &
Sibley, 2016, p. 316). Throughout history, discrimination and prejudice have been
prominent across several subjects and are primarily described as uniformly negative
(e.g., Allport, 1954). However, as a special case of prejudice, sexism does not quite fit
this singular perspective due to the unavoidable intimate relationships between
genders (Glick & Fiske, 1996). Women and men are interdependent on each other
much more than any other social group that has been subjected to prejudice (Becker &
Sibley, 2016; Glick & Fiske, 1996; Guttentag & Secord, 1983; Fiske, 2017). As
Bareket and Fiske (2023) have stated, “They often live together, love each other, and
need each other to produce life” (p. 2). Relational intimacy and mutual dependency
create an ambiguous interplay between love and oppression, which results in both
negative and positive views about women instead of a uniform antipathy (Glick &
Fiske, 1996, 1997, 2001). These ambivalent sexist attitudes are conceptualized as
Hostile sexism (HS) and Benevolent sexism (BS), according to the Ambivalent Sexism
Theory (Glick & Fiske, 1996). HS refers to the antipathy towards women, as described
in classical prejudice definitions (e.g., Allport, 1954), advocates a gender hierarchy
that favors men over women, and reflects hostility towards women who challenge this
hierarchy (Bareket & Fiske, 2023; Connor et al., 2016; Glick & Fiske, 1996). In
contrast, BS refers to the “subjectively positive” attitudes towards women (Glick &
Fiske, 1996). It emphasizes women’s idealized stereotypical traits such as purity,
warmness, and supportiveness and pictures women as weak and subordinate to men

who need help and protection (Glick & Fiske, 1996, 1997).

While HS fits into the old-fashioned sexism that is mostly viewed as unacceptable now
in modern times, BS, as a more subtle and ostensibly positive version of sexism, may
seen as much more acceptable (Barreto & Doyle, 2023; Becker & Sibley, 2016).

However, despite its positive nature, BS has the same mechanisms as HS that affect
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women and gender equality adversely, and these two dimensions are mostly correlated

(Glick & Fiske, 2001).

Both HS and BS have stemmed from the confluence of the same three theoretical
components: paternalism, gender differentiation, and heterosexuality (Becker &
Sibley, 2016; Glick & Fiske, 1996, 1997; Sakalli-Ugurlu, 2003). Paternalism, the
notion that advocates men’s supremacy over women, reveals itself as dominative
paternalism in HS and as protective paternalism in BS. Dominative paternalism
defends controlling and dominating women. On the other hand, protective paternalism
refers to the role of breadwinner men in protecting and providing sources for women
who are weak by their nature (Glick & Fiske, 1996). The second factor, gender
differentiation, also takes on different forms for HS and BS: while complementary
gender differentiation appears in BS, competitive gender differentiation appears in HS
(Glick & Fiske, 1996, 1997). Complementary gender differentiation refers to women's
depiction as “the better sex” with the special qualifications (which are positive but
generally low-status traits) that complete men (Becker & Sibley, 2016, p. 320). On the
hostile point of view, competitive gender differentiation points out the differences
between women and men and implies women’s qualifications are insignificant and
insufficient for high-status positions (Connor et al., 2016; Sakalli-Ugurlu, 2003).
Lastly, the third factor, heterosexuality, reveals itself as heterosexual hostility in HS,
whereas heterosexual intimacy is associated with BS. Heterosexual hostility sees
women as sex objects and fears women who use their sexuality to gain power over
men (Glick & Fiske, 1996). On the other hand, heterosexual intimacy in BS refers to
the idealizing of women as romantic partners that men necessarily need to be

completed (Becker & Sibley, 2016; Glick & Fiske, 1996).

Previous research on the Ambivalent Sexism Theory has established that men
generally endorsed hostile sexist attitudes more than women, with significant
differences (e.g., Bareket & Fiske, 2023; Chrisler et al., 2013; Glick et al., 2000; Glick
& Fiske, 1996; Sakalli-Ugurlu & Glick, 2003). However, gender difference for BS is
generally less, while some studies revealed that men endorse higher scores on BS than
women (e.g., Glick & Fiske, 1996); in some countries, women are more likely to obtain

higher scores on BS (e.g., Glick et al., 2000; Sakalli-Ugurlu & Glick, 2003). Also,
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studies showed that HS and BS are positively correlated across cultures (Glick et al.,
2000), and people generally endorse both of them rather than being univalent sexist

(endorsing only BS or HS) (Sibley & Becker, 2012).

Notably, the mentioned positive correlation between HS and BS does not imply that
these dimensions will be necessarily directed to the same person. In other words,
generally, HS and BS target different female sub-types in accordance with their
confirmation of the traditional gender roles. When a woman is evaluated as deviant,
such as a feminist or a career woman, this evokes hostile attitudes (Glick et al., 1997).
HS serves as a punishment for non-traditional women (Connor et al., 2013). On the
contrary, benevolent attitudes only appear as a “reward” for a woman who complies
with traditional roles that reinforce women’s subordinate position, such as a housewife

(Becker, 2010; Sibley & Wilson, 2004).

What about menstruating women? How does ambivalent sexism affect the view of
menstruating women? As stated earlier in the menstrual attitudes section, menstruating
women are evaluated more negatively, such as less likeable and less competent, than
non-menstruating women (e.g., Roberts et al., 2002), and men generally had more
negative evaluations than women (e.g., Marvéan et al., 2005). When examining how
ambivalent sexism relates to assessments of menstruating women, in their pioneer
study, Forbes et al. (2003) have found associations between higher levels of HS and
more negative impressions of menstruating women (e.g., cold, angry) in both men and
women. BS was not found to be related to any negative or positive perceptions of
menstruating women, except for one instance. Women in high BS were evaluated
menstruating women as less feminine, which may be a result of internalized stigma
about menstruation. In another study, Chrisler et al. (2014) examined the relationships
between ambivalent sexism and attitudes towards women who are in different stages
of reproductive life (e.g., menstruating, pregnant) in both American and Mexican
samples. Higher scores of HS were found to be associated with negative attitudes
towards menstruating women in only the American sample. For BS, participants with
higher scores evaluated menstruating women more positively, regardless of

nationality.
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A number of studies also revealed associations between attitudes towards menstruation
and ambivalent sexism. In Marvan et al.’s (2014) study, women who have higher
scores on BS were found to be more likely to endorse prescriptions and proscriptions
related to menstruation. In other words, these women have evaluated menstruation as
something that keeps women away from regular daily activities, and they believed that
women should not display some activities during menstruation (e.g., carrying heavy)
or should do some activities, especially when menstruating (e.g., taking a hot shower).
Authors have argued that this may stem from the BS beliefs that indicate women need
to be protected and taken care of since they are weak and fragile (e.g., Glick & Fiske,
2001). However, as stated earlier, since BS shows affection to only women who
conform to traditional norms (e.g., Becker, 2010), it can be inferred from these
research results that menstruating women are viewed as more traditional, perhaps
associated with motherhood, as researchers have also suggested. This study also
revealed positive associations between BS and feelings of pride and well-being related
to menstruation. On the other hand, women who scored higher on HS tend to evaluate
menstruation as an unpleasant event that creates annoyance. These women also
endorsed the secrecy of menstruation, which indicates the belief that menstruation

should be kept secret, and they felt embarrassed towards menstruation.

In a more recent study, Eyring et al. (2023) have also shown that people who obtain
higher scores on HS tend to evaluate menstruation as something that should be kept
secret. HS was also found to be related to decreased openness and understanding
towards menstruation. Not only HS but also BS was associated with denial of
menstrual symptoms that perpetuates the idea that women are exaggerating their
symptoms, while HS predicts this sub-factor greater. Also, endorsing avoiding some
activities during menstruation was found to be related to both HS and BS, while BS
explained this sub-factor more, in line with Marvén et al.’s (2014) study. Lastly, higher
scores on BS were associated with seeing menstruation as a debilitating event, which

confirms the BS ideation of vulnerable women, as Eyring et al. (2023) concluded.

Lastly, Aker et al. (2021) found that nursing students have evaluated menstruation as
a natural event regardless of their sexism types. This result is interpreted as the positive

effect of their nursing education by the authors. However, in contrast to Eyring et al.’s
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(2023) finding, BS was found to be negatively correlated with the sub-factor of
evaluating menstruation as a debilitating event. Also, in line with Eyring et al. (2023),
HS predicted denial of menstruation’s effects. As far as could detected, this is the first
and only study conducted to understand the association between these variables in
Turkey. Even though it has unique contributions to the literature, the generalisability

of this research is problematic due to its limited sample of nursing students.

In summary, many studies have revealed that HS is associated with negative
evaluations of menstruating women and negative attitudes towards menstruation such
as seeing menstruation as something to be disclosed and denying the impact of
menstrual symptoms (e.g., Eyring et al., 2023; Forbes et al., 2003). On the other hand,
BS was generally found to be associated with more menstrual attitudes such as seeing
menstruation as a source of pride and believing there are some prescriptions or
proscriptions that women must comply for the menstrual health (e.g., Marvan et al.,
2014). When existing literature is reviewed, it is seen that very little attention has been
paid to revealing the relationship between ambivalent sexism and menstrual attitudes
in the Turkey context. Therefore, it is hoped that the current study will fill a gap in the

research on menstrual attitudes and ambivalent sexism in the Turkish sample.

Lastly, as far as could reached, there have been no attempts in the literature to
investigate relationships between ambivalent sexism and attitudes towards menstrual
leave. Some authors have stated anticipations regarding associations between these
variables. However, none of them tested these hypotheses empirically. For instance,
Barnack-Tavlaris et al. (2019) have argued that higher levels of HS may impact the
negative evaluations of menstruators who use menstrual leave. In another paper, Levitt
and Barnack-Tavlaris (2020) have concerns regarding menstrual leave’s relation with
specifically BS. To elaborate, the authors have stated that menstrual leave may be
creating a context that reinforces and justifies benevolent sexist motives by depicting
women as fragile, weak, and stereotypical as future mothers. These concerns may not
be entirely baseless. Although menstrual leave is often framed as a very progressive
and sometimes even feminist movement today (e.g., Bello & Llach, 2023; Denizalti,
2022), its history shows it may also have some benevolent sexist origins. As pioneers,

both the Soviet Union and Japan had the same motivations behind menstrual leave of
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protecting women’s ability to have children (Barnack-Tavlaris et al., 2019; Dan, 1986;
King, 2021; Levitt & Barnack-Tavlaris, 2020; Molony, 1995). This stemmed from the
idea that “Taking leave during menses prevents problems during later pregnancy and
childbirth, including miscarriage and premature labor,” as stated by Dan (1986, p. 2).
Additionally, for example, in Zambia, which has had menstrual leave legislation since
2017, this right is named “Mother's Day”, emphasizing the identity of motherhood
(BBC, 2017; Levitt & Barnack-Tavlaris, 2020). Furthermore, BS motives behind
menstrual leave can also be traced in Turkey. When policy implications are examined,
it is seen that some companies have preferred the name for menstrual leave as
“Empathy leave” (e.g., Hangikredi, Cronom HR, BT Akademi). This name choice
could be problematic since it may reflect the benevolent sexist motives of male

chivalry who “empathize” with weak and fragile women.

As can be inferred from these examples and the opinions of researchers, there could
be several associations between menstrual leave and ambivalent sexism. As will stated
in the next section, exploring these possible relationships empirically is one of the

main interests of the current thesis.

1.4. Overview of the Current Study

When the literature regarding menstrual leave has been examined, it is seen that a
simple social policy that could benefit the health of a significant number of women is
tangled with several attitudes (e.g., Barnack-Tavlaris et al., 2019). Both women and
men are endorsing different attitudes that influence the spread of this leave and its use
in places where it is available. Along with the power dynamics between genders, a
policy concerning the menstrual health of women became a publicly discoursed notion.
In other words, as second-wave feminists used to say, “The personal is political” in
the context of menstrual leave debates (Ling Lee, 2007). Therefore, understanding
attitudes towards menstrual leave without examining its possible connections to other
social concepts is insufficient for creating meaningful change for women. However,
when the literature is reviewed, a paucity of empirical research has been observed. As

far as could detected, there are no studies in Turkey, and only a few global studies
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(Barnack-Tavlaris et al., 2019; Marathe & Raj, 2020) have not investigated its

relationship with other concepts.

In order to understand attitudes towards menstrual leave holistically, this thesis aims
to empirically examine people’s attitudes towards menstrual leave and understand how
these attitudes are associated with menstrual attitudes, ambivalent sexism, and
different genders in Turkey. Specifically, the study has three main objectives: (1) to
develop a scale specifically designed to measure attitudes toward menstrual leave,
which serves as the foundation of this research, and to translate the Modified Menstrual
Attitudes Scale (Eyring et al., 2023) for assessing menstrual attitudes; (2) to investigate
the relationships between the newly developed scale, menstrual attitudes, ambivalent
sexism, and gender; and (3) to examine the associations between menstrual attitudes,

ambivalent sexism, and gender, an area not previously explored in the Turkish context.

As mentioned throughout the introduction, even though it is assumed that these
variables are intertwined with each other in many aspects (Barnack-Tavlaris et al.,
2019; Levitt & Barnack-Tavlaris, 2020), there is no research in the literature that
empirically investigates the possible relationships of these three variables together.
The associations among the variables and attitudes toward menstrual leave may also

help provide evidence for the validity of the newly developed scale.

In summary, this exploratory study was designed to answer the following research
questions:

1- What are the attitudes towards menstrual leave in Turkey?

2- How do menstrual attitudes, HS, BS, and gender predict attitudes towards menstrual
leave?

3- What are the relationships between HS, BS, menstrual attitudes, and gender?
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CHAPTER 2

METHOD

2.1. Participants

Participants were reached for the study using the convenience sampling method. The
inclusion criteria were being older than 18 years old and being cis-gendered
(describing themselves as with their biological sex identified at birth). Trans-gender
21 people were excluded because the majority of menstrual leave policies are available
only to cis-gender women (e.g., Denizalti, 2022; Oyunbozan, 2023). In the final
sample of 734 participants, there were 645 women (87.9%) and 86 men (12.1%). Their
ages ranged between 18-63, with a mean of 29.60 (SD = 8.57). The majority of
participants were employed (n = 432, 58.9%), followed by students (n = 141, 19.2%),
working students (n = 77, 10.5%), job seekers (n = 62, 8.4%) and retirees (n = 22,
3.0%). 85% of the respondents (n = 620) reported that they were aware of the notion
of menstrual leave before participating in the current study, and only 15% (rn = 109)
indicated they had no prior knowledge. Participants’ socio-demographic information

can be examined in more detail in Table 1.

2.2. Instruments

In the current part, the data collection measurements are introduced, which are the
Socio-Demographic Information Form, Attitudes Towards Menstrual Leave Scale
(AMLS), Modified Menstrual Attitudes Scale (MMAS), and Ambivalent Sexism

Inventory (ASI). Each instrument can be examined in the Appendices section.
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2.2.1. Socio-Demographic Information Form

The socio-demographic form consisted of questions regarding participants’ gender,
age, educational degree, economic status, job experience, and their prior knowledge
about menstrual leave. Also, there were some gender-specific questions. Female
participants were asked to fill out questions regarding their menstruation experiences;
such as the menstrual-related symptoms they have, the degree to which these
symptoms affect their life, and whether they need to take off from work when they are
menstruating. And, male participants were asked about their subjective assessment
regarding menstrual knowledge and the comfort they feel when discussing

menstruation with women (see Appendix B).

2.2.2. Attitudes Towards Menstrual Leave Scale (AMLS)

To assess participants’ attitudes towards menstrual leave, AMLS was developed
within the current study, since no scale has been detected in the literature regarding
this attitude subject. In order to develop AMLS, firstly, the literature on menstrual
leave was reviewed in detail (e.g., Barnack-Tavlaris et al., 2019; Levitt & Barnack-
Tavlaris, 2020). In addition, Turkish population’s attitudes towards menstrual leave
have been examined through various social media platforms such as Eksisozliik,
Twitter, and LinkedIn. After the initial item pool was created based on the literature
and social media analysis, a rigorous process of proofreading items was conducted
with the supervisor. Both the structure and grammar of each item were evaluated
cautiously. The items were written simple, clear, and concise. Each item reflected a
single idea or concept to avoid double-barreled items. They were neutral in tone,
avoiding overly complex or emotional language. Further, to increase the clarity of the
scale, whether the items have a distinct positive or negative direction was checked.

The final pool of 47 Likert-type items was given to the respondents.

To determine the factor structure and construct validity of AMLS, Exploratory Factor

Analysis (EFA) was performed with the data of 740 participants (current sample) using
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SPSS 29. Detailed information about the factor analysis, validity, and reliability will

be provided in the Result section.

Table 1. Socio-Demographics of Participants

Variables N % M SD  Min-Max
Age 734 29.60 8.57 18-63
Gender 734

Women 645 87.9

Men 89 12.1
Education Level 734

Middle School Graduate 3 .04

High School Graduate 39 53

Undergraduate Student 143 19.5

Bachelor’s Degree 298  40.6

MSc Student 82 11.2

Master’s Degree 107 14.6

Doctoral Student 41 5.6

Doctoral Degree 21 2.9
Income 734

Spend without thinking 13 1.8

Spend easily 218 29.7

Spend consideringly 462 62.9

Spend hardly anything beyond 37 5.0

their basic needs
Spend hardly even for their basic 4 0.5

needs
Employment Status 734
Employed 432 589
Student 141  19.2
Working Student 77 10.5
Retired 22 3
Job Seeker 62 8.4
Year of Employment 588
0-1 year 108 184
1-3 year 153 26.0
3-5 year 94 16.0
5-10 year 99 16.8
10+ year 134 228
Current Place of Employment 496
Public Institute 161 324
Private Company 293 59.1
Workplace of my own 42 8.5
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Table 1. (Cont’d)

Variables N % M SD  Min-Max
Awareness of menstrual leave 729 85
before participating in the study 620 15
Yes 109
No
Knowledge Level regarding 619

Menstrual Leave
Just heard of, did not know much 210 33.9

about it
Examined a few content about it 328 53.0
Researched it in detail 81 13.1

Experience in a Workplace which

has Menstrual Leave Offer 587
Yes 15 2.6
No 572 974

The final scale is composed of 23 items and 5 sub-factors, which are “Supporting
women and gender equality,” “Misuse,” “Privacy,” “Backfire,” and “Negative impact
on the workplaces” (see Appendix C). Example items for each sub-factor can be

examined in Table 2 (see Chapter 3).

In the current study, a simple definition of menstrual leave was provided at the
beginning of the scale. Then, participants rated each item from 1 (strongly disagree)
to 6 (strongly agree) on a 6-point Likert-type scale. There is no total score that can be
obtained from AMLS. Higher scores on each 5 sub-factors indicated higher agreement

on each attitude towards menstrual leave.

2.2.3. Modified Menstrual Attitudes Scale (MMAS)

Participants’ attitudes towards menstruation were measured by 21-item MMAS. The
scale was constructed by Eyring et al. (2023) and composed of modified items from
two prior scales that assess menstrual attitudes. There are 11 items from the Menstrual
Attitude Questionnaire (MAQ); Brooks-Gunn & Ruble, 1980) and 10 items from the
Beliefs and Attitudes Towards Menstruation Scale (BATM; Marvan et al., 2005). The
original scales of MAQ and BATM consist of 35 and 45 items, respectively. The
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researchers aimed to create a more inclusive and compact scale with fewer items by
combining nonintersecting parts of each scale. Also, there was a need to broaden the
scale scope to be administered to both male and female participants rather than only

administering to the females as in the two prior scales (see Appendix D).

For the current study, MMAS was translated into Turkish by the researcher and another
social psychology master’s student separately. After that, the best-fitted translation
was chosen based on the supervisor's feedback. Moreover, the final Turkish version
was back-translated to English by an English teacher who graduated from METU and
had never seen the original scale before, as Savasir (1994) suggested (see Appendix

E).

In addition, to investigate the construction of adapted Turkish version, EFA was
conducted. Briefly, the Turkish version of MMAS has 18 items with 4 sub-scales to
measure differentiated attitudes towards menstruation. These subscales are as follows:
“Menstruation as a debilitating event,” “Denial,” “Secrecy,” and “Avoidance of
activities.” For each sub-factor, example items can be examined in Table 3 (see
Chapter 3). The factor structure of the MMAS and reliability analysis are detailed in

the Result section.

In the current thesis, participants were asked to rate each item on a 6-point Likert-type
scale ranging from strongly disagree (1) to strongly agree (6). Greater scores on each
of the 4 sub-factors indicated higher endorsement of each menstrual attitude. There is

no total score in MMAS.

2.2.4. Ambivalent Sexism Inventory (ASI)

In order to assess participants’ sexism types and levels, a 22-item ASI was used. The
scale was developed by Glick and Fiske (1996) and adapted to Turkish by Sakalli-
Ugurlu (2002). It includes two subscales as: hostile sexism (HS) and benevolent
sexism (BS). HS subscale comprises 11 items to assess negative sexist attitudes (e.g.,

“Most women interpret innocent remarks or acts as being sexist.”, “Women are too
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easily offended.”). BS subscale consists of 11 items to measure subjectively positive
sexist attitudes toward women (e.g., “In a disaster, women ought not necessarily to

be rescued before men.”, “Every man ought to have a woman whom he adores.”).

In the current study, the Turkish version of the ASI (Sakalli-Ugurlu, 2002) was used
(see Appendix F). Participants rated each item on a 6-point Likert-type scale ranging
from 1 (strongly disagree) to 6 (strongly agree), and greater scores indicated higher
ambivalent sexist attitudes. The Cronbach’s alpha coefficient values were .88 for HS

and .92 for BS in the current study.

2.3. Procedure

Firstly, Ethical Committee Approval was taken from Middle East Technical University
(see Appendix A). The questionnaire package was created in Turkish using Qualtrics,
an online survey platform. The Qualtrics survey link was distributed by social media
platforms such as LinkedIn, Twitter, Instagram, Facebook, and WhatsApp.
Respondents have participated in the study voluntarily. Firstly, informed consent was
presented to the participants. Once they read and accepted to participate, they
proceeded to survey with the Attitudes Towards Menstrual Leave Scale (AMLS),
Modified Menstrual Attitudes Scale (MMAS), Ambivalent Sexism Inventory (ASI),
and Socio-Demographic Information Form, respectively. Completing all
questionnaires took nearly 15 minutes, and at the end, participants were debriefed

about the purpose of the study and thanked for their contributions.
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CHAPTER 3

RESULTS

3.1. Data Screening

One thousand two hundred thirteen participants were reached for the study. Four
hundred fifty participants’ data was eliminated due to the mis-completion. Twenty-
one of the remaining 761 participants were also excluded because they did not meet
the gender identity inclusion criteria (e.g., trans, gender fluid). Finally, 740 participants
who completed all of the scales were included in the exploratory factor analyses. Nine
of these participants responded to all of the main variable questions but had missing
data in some socio-demographic questions except for gender and age. Since gender
was one of the main variables in the current study, their information was evaluated as

sufficient. Hence, they were not eliminated from the analyses.

After determining the factor structure of AMLS and MMAS with EFA, data screening
was conducted again. Before checking for the assumptions and determining outliers,
scale scores were formed by calculating the mean scores of items. Then, univariate
analysis was conducted for the outlier detection, and Z-scores were created for each
scale. As Tabachnick and Fidell (2013) pointed out, z-scores that were not in the range
of -3.29 and 3.29 were considered to be outliers. As a result of outlier detection, 6
participants’ data were removed from the analyses because their z-scores were found

to be greater than 3.29. The final dataset comprised 734 participants.

The normality assumptions were tested for the main study variables, which are

attitudes towards menstrual leave, menstrual attitudes, and ambivalent sexism. Since
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skewness and kurtosis values ranged between -1.5 and 1.5, it can be concluded that the

data were normally distributed in the current thesis study (Tabachnick & Fidell, 2013).

3.2. Exploratory Factor Analysis for Attitudes Towards Menstrual Leave Scale
(AMLS)

Factor analysis was conducted with the Principal Axis Factoring (PAF) extraction
method, and Direct Oblimin rotation was chosen as an oblique rotation. In the
beginning, the assumptions were examined. Firstly, the value of the Kaiser-Meyer-
Olkin (KMO) measure of sampling adequacy was found to be .976, which means that
the sample size was adequate for factor analysis. In fact, according to Field (2018), the
KMO values in the .90s have been evaluated as marvelous. Secondly, Bartlett’s Test
of Sphericity results have shown that correlations among variables were strong
enough, hence, the current data is appropriate for factor analysis (y 2 (1081) =
26944.20, p < .001). Also, multicollinearity has not been detected since no items
correlate to each other larger than .90 (Yong & Pearce, 2013).

In the factor extraction process, the Kaiser criterion of eigenvalues greater than 1.0
was used. When communalities were examined, the items with communality less than
40 were excluded from the factor analysis (Costello & Osborne, 2005). More
importantly, as Tabachnick and Fidell (2013) suggested, the factors that have three or
more variables with loadings greater than .40 were included. Also, cross-loading and

non-loading items were eliminated from the analysis.

The final analysis indicated a 5-factor solution with 23 items total, 1 reversed,
explaining 65.49% of the total variance. All factors were named by the reasons to
support or oppose menstrual leave. 4 of 5 factors measured reasons for negative
attitudes towards menstrual leave, while the remaining 1 factor measured the reasons
for positive attitudes. Greater scores on the positive sub-factor indicated positive
attitudes towards menstrual leave, and greater scores on the negative sub-factors
indicated higher negative attitudes. The factors, their eigenvalues, unique variances,

and the item’s factor loadings can be examined in Table 2.
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Table 2. Factor Structure of Attitudes Towards Menstrual Leave Scale

Loadings
Factor 1: Supporting Women and Gender Equality
(Explained variance % = 45.26; eigenvalue = 10.73, a. = .93)
Regl izni sayesinde, kadmlarin regl donemlerini saglikli bir sekilde 78
gegirebilecegini diisiiniiyorum.
Regl izninin, kadina deger verilen bir ig ortami olusturarak kadin 78
caliganlarin i motivasyonunu arttiracagini diisiiniiyorum.
Regl izni sayesinde, kadinlarin regl dénemlerinde ihtiya¢ duyduklar .76
sekilde dinlenebileceklerini diisiiniiyorum.
Regl izni, kadinlarin fiziksel sagligini olumlu etkileyecektir. 73
Regl izni, kadinlarin psikolojik sagligini olumlu etkileyecektir. 712
Regl izni, dinlenmeye olanak saglamasiyla, kadinlarin is performansini .70
olumlu etkileyecektir.
Regl izni, regli konugulabilir bir konu haline getirerek regl hakkindaki .67
olumsuz yargilarin azalmasina destek olur.
Regl izni, kadina deger verilen bir ig ortam1 olusturarak toplumsal cinsiyet .66
esitligini destekleyecektir.
Regl izni; regli, konusulmasi tabu olan bir konu olmaktan ¢ikarir. .65
Factor 2: Misuse
(Explained variance % = 6.89; eigenvalue = 1.95, a. = .88)
Bazi ¢aliganlarin, izinden faydalanmak i¢in reglmis gibi davranacaklarini 85
diisiiniiyorum.
Bazi kadmlarin, regl olmadiklarinda bile reglmis gibi davranarak bu izni .84
kullanmaya g¢alisacaklarini diistiniiyorum.
Regl izni, ¢alisanlar tarafindan suistimal edilmeye agik bir izindir. 74
Factor 3: Privacy
(Explained variance % = 5.94; eigenvalue = 1.64, o = .87)
Kadinlarin regl giinleri bagkalari tarafindan bilinmemelidir. 92
Regl izni kullanan kadinin regl oldugunun herkes tarafindan bilinmesinde 80
bir sakinca yoktur. (R)
Regl izni, kadinlarin mahremiyetini ifsa etmektedir. 72
Factor 4: Backfire
(Explained variance % = 4.32; eigenvalue = 1.38, o = .84)
Regl izni, kadinlara dair olumsuz ve basmakalip yargilari pekistirecektir. . 65
Regl izni, kadinlarin maaslarini olumsuz etkileyecektir. .64
Regl izninin, igverenlerin daha ¢ok erkek calisanlari ise almasina sebep 63
olacagini diisiiniiyorum.
Regl izni verilmesi, kadinlarin is yasaminda bir erkek is arkadaslar1 kadar 61
yetkin olamayacaklari mesajini tagimaktadir.
Regl izni, regl donemindeki bir kadinin “’bir erkek kadar faydali ve tiretken 30

olamayacagi mesajini vererek kadinlar1 gii¢siiz gosterir.
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Table 2. (Cont’d)

Loadings
Factor 5: Negative Impact on the Workplaces
(Explained variance % = 3.08; eigenvalue = 1.02, o = .90)
Her ay regl izni kullanan birden fazla ¢alisanin eksikligi, isyerlerindeki
iiretkenligi olumsuz etkileyecektir. 74
Regl izninin, her ay isgiicli kayb1 yaratarak ¢aligma hayatini olumsuz
etkileyecegini diislinliiyorum. .67
Regl izni kullanan ¢alisanlarin, is arkadaslarinin iistiinde ekstra bir is yiikii
yaratacagini diislinliyorum. .64

Note. Reverse items are indicated as (R).

The first factor “Supporting women and gender equality,” explained 45.26% of the
total variance with an eigenvalue of 10.73. It consisted of nine items with factor
loadings ranging between .78 and .65, which measure attitudes on whether menstrual
leave supports women’s health and productivity in the workplace and ensures gender
equality. Item of “I think that thanks to menstrual leave, women will be able to go
through their menstrual periods in a healthy way” with .78 loading, could be the best

indicator of the first factor.

The second factor, “Misuse,” explained 6.89% of the total variance, and its eigenvalue
is 1.95. It included 3 items that factor loadings differ between .85 and .74. This factor
was related to the beliefs about the unreliability of the menstrual leave. The example
item would be “I believe that some employees will pretend to be on their period to take

advantage of the leave” with .85 loading.

The third factor, “Privacy,” included 3 items to measure whether menstrual leave
discloses women’s privacy. This factor explained 5.94% of the total variance with an
eigenvalue of 1.64. Factor loadings of items ranged between .92 and .72. An example
item could be “Menstrual leave compromises women's privacy” with .72 loading.

The fourth factor, “Backfire,” with a 1.38 eigenvalue, accounted for 4.32% of the total
variance. It is comprised of 5 items that factor loadings ranging between .65 and .50,
which measure attitudes towards menstrual leave’s detrimental effects on women. The
best indicator of this factor was the item of “Menstrual leave will reinforce negative

and stereotypical perceptions about women” with .65 loading.
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The last factor, “Negative impact on the workplaces,” included 3 items and explained
3.08% of the total variance with a 1.02 eigenvalue. These items have loaded to factor,
with loadings differing between .74 and .64. “The absence of many employees taking
menstrual leave each month will negatively affect workplace productivity” could be

the example item for this factor with .74 loading.

To conclude, these 5 factors in the AMLS were also compatible with the theoretical
framework on menstrual leave that revealed several attitudinal themes regarding
supporting or opposing menstrual leave (Barnack-Tavlaris et al., 2019; Levitt &
Barnack-Tavlaris, 2020). As Barnack-Tavlaris et al.’s qualitative research (2019)
revealed, there are many reasons for opponents to hold negative attitudes, which
resulted in four sub-factors in the current study. On the other hand, it is also known
that supporters have limited beliefs when compared to opponents, which resulted in
one sub-factor in the current study, which is “Supporting women and gender equality”.
When items were initially created according to the literature, the mentioned Barnack-
Tavlaris et al.’s (2019) research was one of the pioneer studies that benefited. Hence,
the compatibility of the factor structure with the theoretical framework reflects the

content validity of AMLS.

Regarding the reliability of AMLS, Cronbach’s alpha values for “Supporting women
and gender equality,” “Misuse,” “Privacy,” “Backfire,” and “Negative impact on the
workplaces” were .93, .88, .87, .84, and .90, respectively. Cronbach's alpha indicates
whether the items on a test or survey are consistent in measuring the same construct
(Tavakol & Dennick, 2011). A higher alpha suggests that the items have a strong inter-
correlation and thus are likely to measure the same concept (Field, 2018). Therefore,

Cronbach’s alpha values in the current thesis study show high internal consistency.

3.3. Exploratory Factor Analysis for Modified Menstrual Attitudes Scale
(MMAS)

EFA was conducted using Direct Oblimin rotation and PAF extraction methods to
understand the construction of the MMAS Turkish version. Firstly, some prior

assumptions were checked. The assumptions of factorability and sphericity were met
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(KMO=.878, x 2 (210) = 5203.097, p <.001), and also, when the correlation matrix

was examined, there was no reason to suspect multicollinearity. Hence, it was decided
that the items were suitable for factor analysis. The initial factor analysis revealed a 5-
factor solution with eigenvalues greater than 1, as in the original scale. However, when
pattern matrix correlations were evaluated (Tabachnick & Fidell, 2013), there were
some items that cross-loaded to several factors with loading differences less than .10.
Some others, such as “Women should avoid eating certain foods while on their
periods,” and “Women feel proud when they first start having their periods” did not
load to any factor in Turkish culture. In addition, since Cattell’s scree plot has revealed
a 4-factor solution, it was decided to re-compute the factor analysis a few more times

by eliminating these problematic items.

The final analysis indicated a 4-factor solution with 18 items, 2 of them reversed, and
explained 46.58% of the total variance. The final scale construction had some
differentiations from the original scale. To elaborate, items in factor 1, “Menstruation
as a debilitating event,” and in factor 2, “Denial,” were loaded the same as the original
scale. Also, the factor structure of factor 5, “Avoidance of activities,” remained largely
similar. The remained items from factor 3, “Openness and understanding,” and factor
4, “Secrecy,” were loaded together in the Turkish version of the scale as a new form
of Secrecy sub-factor. Table 3 provides the factors, eigenvalues, explained variances,
and items. The original scale also can be examined in Appendix D for a detailed

comparison.

The first factor, “Secrecy,” explained 25.05% of the total variance with an eigenvalue
of 4.97. It is comprised of 5 items with factor loadings ranging between .88 and .48,
and it measures attitudes regarding concealing menstruation. The second factor,
“Menstruation as a debilitating event,” included 6 items to measure beliefs regarding
menstruation as a disabling event for women and uniquely explained 14.37% of the
total variance with an eigenvalue of 3.14. The items’ factor loadings differed between
.73 and .39. The third factor, “Denial” with 1.23 eigenvalue, accounted for 4.18% of
the total variance. It is comprised of 4 items with factor loadings ranging from .82 to
.53. This factor measures the denial of menstrual symptoms that stem from the belief

that women are exaggerating. Lastly, the fourth factor, “Avoidance of activities,”
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included 3 items to measure beliefs about prescriptions and proscriptions of
menstruation and explained 2.98% of the total variance with an eigenvalue of 1.12.

The factor loadings of the items ranged between .67 and .36.

Table 3. Factor Structure of Turkish Version of Modified Menstrual Attitudes Scale

Loadings
Factor 1: Secrecy
(Explained variance % = 25.05; eigenvalue =4.97, o = .83)
Kadinlar, erkeklerin dniinde regl déonemleri hakkinda konusmaktan .88
ka¢inmalidir.
Bir kadinin regl oldugunun kimse tarafindan bilinmemesi énemlidir. .80
Ev ortaminda, regl hakkinda agik¢a konusabilmek énemlidir. (R) 71
Kadinlar, regl olduklarini gosterebilecek her seyi ve regl tiriinlerini .70
gizlemelidirler.
Okullardaki regl egitiminin, kiz ve erkek ¢ocuklara ayr1 ayr1 verilmesi yerine 48
ortak verilmesi énemlidir. (R)
Factor 2: Menstruation as a Debilitating Event
(Explained variance % = 14.37; eigenvalue = 3.14, o = .77)
Kadinlar, regl 6ncesinde/sirasinda diger donemlere gore daha kolay tiziliirler. 73
Kadinlar, regl donemlerindeyken arkadaslarindan daha fazla anlayis bekler. .68
Regl donemleri, kadinlarin zihinsel isleri ne kadar iyi yapabileceklerini etkiler. .60
Kadinlar, regl donemlerindeyken diger zamanlara kiyasla kendilerinden ayn .59
diizeyde performans bekleyemezler.
Kadinlar, regl donemlerinde normalden daha yorgundur. 50
Etraflarindaki kisiler, regl déneminde veya 6ncesinde kolayca iiziilen kadinlar 39
elestirmemelidir.
Factor 3: Denial
(Explained variance % = 4.18; eigenvalue = 1.23, o =.77)
Cogu kadin, regl olmanin kiiciik fizyolojik etkilerini ¢ok fazla abartir. 82
Regl donemi sikintilarindan sikayetci olan kadinlar, bunu sadece bahane olarak .68
kullanirlar.
Regl oncesi gerginlik/asabilik, tamamen kadinlarin kafasindadir. .66
Regl kramplar1, sadece onlara dikkat edilirse rahatsiz edici olur. 53
Factor 4: Avoidance of Activities
(Explained variance % = 4.18; eigenvalue = 1.23, o = .50)
Kadinlar, regl donemlerindeyken egzersiz yapmaktan kaginmalidir. .67
Kadinlar, regl donemlerindeyken yiizmekten kaginmalidir. 43
Regl olmak, kadinlarin spor performansini olumsuz yonde etkileyebilir. 36

Note. Reverse items are indicated as (R).

38



Lastly, reliability scores for “Secrecy”, “Menstruation as a debilitating event”,
“Denial” and “Avoidance of activities” were found .83, .77, .77, and .50, respectively.
For the factor of avoidance of activities, Cronbach’s alpha is poor at .50. However, it
is still acceptable according to some researchers (e.g., George & Mallery, 2003;

Nunnally, 1978).

3.4. Descriptive Statistics for the Gender-Specific Demographics

In addition to the socio-demographic information that presented in the Method section
(see Table 1), there were also some gender-specific questions in the socio-
demographic information form that asked only women, such as their menstrual
symptoms, and only men, such as their menstrual knowledge. To begin with women-
specific questions, the majority of them indicated they have periods (n = 612, 95.2%)
and most of them stated that periods impact their daily life (M = 3.69, SD = 1.09).
When participants were asked about whether they take a leave from work during
menstruation, 54% of participants (n = 330) reported they did not take a leave.
However, a significant proportion of other women (n = 281, 46.0%) reported that they
took a leave. Among 611 women respondents, 84.8% of them (n = 518) do not have a
menstrual illness. Menstrual symptoms that participants experience in a standard
period are revealed as tiredness (n = 524, 85.8%), mood/emotional changes (n = 502,
82.2%), cramps (n =488, 79.9%), backache (n =472, 77.3%), and headache (n =318,
52.0%). For men, participants reported that they feel comfortable when they are talking
about menstruation with a woman (n = 85, M = 4.02, SD = 1.15), and men also
perceived their knowledge regarding menstruation as average (n = 85, M =3.40, SD =

1.04). Gender-specific socio-demographic characteristics are summarized in Table 4.

3.5. Descriptive Statistics for Study Scales

Descriptive statistics were performed for also main study scales in addition to socio-

demographic information. Analysis was summarized in Table 5.
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Table 4. Gender-Specific Socio-Demographic Information

Variables N % M SD  Min-Max
Having periods 643
Yes 612 95.2
No 31 4.8
Period impact on daily life 611 3.67 1.09
1 = None 14 2.3
2 80 13.1
3 172 28.2
4 175 28.6
5= Very 170 27.8
Taking leave from work when
menstruating 611
Yes, nearly in every period 24 3.9
Yes, sometimes 108 17.7
Yes, rarely 149 244
No, I never take a leave 330 54.0

Stating reason openly while taking a

leave for menstruating 281
Yes 141 50.2
No 140 49.8
Menstrual Illness 611
Yes 93 15.2
No 518 84.8
Menstrual Symptoms 611
Cramps 488 79.9
Mood/emotional changes 502 822
Tiredness 524  85.8
Headache 318 52.0
Backache 472 773
Other 87 14.2
None of them 6 1.0
(Only men)
Comfort level when talking about 86 4.02 1.15 1-5
menstruation with a woman
Knowledge regarding menstruation 86 340  1.04 1-5

Note. Comfort level when talking about menstruation with a woman and knowledge regarding

menstruation were measured by 5-Likert type questions ranging from 1 (none) to 5 (very).
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Table 5. Descriptive Statistics of the Main Variables

Variables Min. Max. M (SD)

Support 1 6 4.97 (97)
Misuse 1 6 3.55(1.29)
Privacy 1 6 2.04 (1.19)
Backfire 1 6 2.95(1.13)
Neglmpact 1 6 2.62 (1.33)
Secrecy 1 5.80 1.64 (.81)
Denial 1 5.25 1.88 (.89)
Avoidance 1 6 3.34 (.94)
Debilitating 1.83 6 4.53 (.80)
HS 1 6 2.36 (1.04)
BS 1 5.73 2.85(1.05)

Note. N = 734. Support = Supporting women and gender equality, Neglmpact = Negative
impact on the workplaces, Avoidance = Avoidance of activities, Debilitating = Menstruation
as a debilitating event, HS = Hostile Sexism, BS = Benevolent Sexism. 6-Likert type scales

ranging from 1 (strongly disagree) to 6 (strongly agree) were used.

3.6. Bivariate Correlations among Demographic and Study Variables

A Pearson Correlation Analysis was conducted to explore relationships between the
main study variables. Both Pearson and Spearman Rank-Order Correlation Analyses
were conducted to examine relationships between demographic and study variables
due to the nature of some demographic variables. Age, gender, income, education
level, prior awareness of menstrual leave, and knowledge level regarding menstrual
leave were included in the analysis among the demographic variables. All subscales of
AMLS, MMAS, and ASI were included as scale variables. Before performing the
analysis, it was decided that the linearity assumption was met by examining bivariate
scatter plots of the study variables. Correlation coefficients between the main study
variables are shown in Table 6. Moreover, correlation coefficients between

demographic and study variables can be seen in Table 7.

To begin with correlations between main study variables, the analysis revealed that

“Supporting women and gender equality” sub-factor of Attitudes towards Menstrual

Leave was negatively correlated with the other four sub-factors as the “Misuse” (» = -

458, p <.001), “Privacy” (r = -.477, p < .001), “Backfire” (r = -.604, p < .001) and

“Negative impact on the workplaces” (» = -.650, p < .001). This means that as
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participants support menstrual leave for the benefit of supporting women and ensuring
gender equality, they endorse the other negative attitudes less, such as that this leave
would be misused, violate women’s privacy, could backfire even with negative effects

on women, and could be adverse impacts on the workplaces.

AMLS sub-factor, “Supporting women and gender equality,” was also significantly
correlated with several menstrual attitudes sub-factors, BS, and HS. It was negatively
correlated with the “Secrecy” sub-factor of MMAS (r = -.460, p <.001) and “Denial”
sub-factor (r = -.624, p < .001). This means that participants who support menstrual
leave did not endorse beliefs that menstruation should be kept in secret (secrecy), and
women are exaggerating menstrual symptoms (denial). For the “Menstruation as a
debilitating event” sub-factor of MMAS, a positive correlation was revealed (= .476,
p < .001). This means that those who endorse positive attitudes towards menstrual
leave are also likely to hold attitudes regarding menstruation is a disturbing event for
women. Lastly, it was also negatively correlated with HS (» =-.481, p <.001) and BS
(r=-.121, p <.001).

Another AMLS sub-factor, “Misuse”, was positively correlated with “Privacy” (» =
333, p < .001), “Backfire” (r = 472, p < .001) and “Negative impact on the
workplaces” sub-factors (r = .541, p <.001). Also, all of these mentioned sub-factors
were positively correlated with each other. This means that, as participants endorse
one of these negative attitudes towards menstrual leave, another negative attitude will
likely be accompanied. Also, HS and BS were positively correlated with these four
sub-factors. There were also positive correlations between “Misuse” sub-factor and
MMAS sub-factors as “Secrecy” (» = .304, p < .001) and “’Denial’’ (r = .465, p <
.001). “Privacy” as another AMLS sub-factor was negatively correlated with viewing
“Menstruation as a debilitating event” (»r = -.168, p < .001), and positively correlated
with sub-factors of MMAS as “Denial” (r = .477, p <.001), “Secrecy” (r =.697, p <
.001) and “Avoidance of activities” (» = .171, p < .001). In fact, this is the only sub-
factor of AMLS that was significantly correlated with the MMAS sub-factor of

“Avoidance of activities”.
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The fourth sub-factor of AMLS, “Backfire,” was negatively correlated with evaluating
“Menstruation as a debilitating event” (» = -.269, p < .001). There were also positive
correlations between “Backfire” and “Secrecy” (r =.305, p <.001) and “Denial” (r =
470, p <.001). The last sub-factor of AMLS, “Negative impact on the workplaces”
was negatively correlated with viewing “Menstruation as a debilitating event” (» = -
240, p <.001), and also positively correlated with “Denial” (» = .599, p <.001), and
“Secrecy” (r=.426, p <.001).

For MMAS sub-factors, analysis revealed that “Secrecy” and “Denial” were positively
correlated with each other (» = .510, p < .001) while both negatively correlated with
evaluating “Menstruation as a debilitating event” sub-factor. “Avoidance of activities”
MMAS sub-factor was only correlated with “Secrecy” (r = .211, p < .001), and
“Menstruation as a debilitating event” sub-factors (» = .304, p < .001). “Secrecy”,
“Denial” and “Avoidance of activities” were positively correlated with both HS and
BS. While viewing “Menstruation as a debilitating event,” was only positively
correlated with BS. This means that benevolent sexist beliefs are related to viewing
menstruation as a bothersome event for women. Lastly, there was a positive correlation

between HS and BS (r = .545, p <.001).

When demographic variables are examined with their correlations between main study
variables, Pearson Correlation Analysis revealed that age is negatively correlated with
supporting menstrual leave with the reasons for supporting women and gender
equality, which means younger people endorsed positive attitudes more (» = -.300, p
< .001). Age was also positively correlated with several sub-factors of AMLS and
MMAS, such as “Misuse” (r=.094, p <.05), “Privacy” (r=.276, p <.001), “Backfire”
(r = .095, p < .001), “Negative impact on the workplaces” (r = .227, p < .001),
“Secrecy” (r = .314, p <.001), and “Denial” (» = .319, p < .001). It was negatively
correlated with viewing “Menstruation as a debilitating event” (r = -.228, p < .001).
Also, age was positively correlated with both HS (»=.239, p <.001) and BS (»=.152,
p <.001).

Spearman’s Rank-Order Correlation Analysis revealed that gender was negatively

correlated with “Supporting women and gender equality” sub-factor. This means that
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women were found to be more likely to endorse positive attitudes towards menstrual
leave (rs=-.282, p <.001). And being men was found to be positively correlated with
endorsing attitudes of these AMLS sub-factors: “Misuse” (r; = .114, p < .001),
“Privacy” (rs = .174, p <.001) “Backfire” (r, = .107, p < .001) and “Negative impact
on the workplaces” (rs=.175, p <.001). Also, for menstrual attitudes, being men was
negatively correlated with viewing “Menstruation as a debilitating event” (7 = -.160,
p <.001) and positively correlated with “Secrecy” (rs = .156, p <.001) and “Denial”
(rs = .242, p < .001) sub-factors. Also, gender was found to be correlated with only

HS, which means that men endorsed HS beliefs more than women (7, =.256, p <.001).

Participants’ education level was negatively correlated with two menstrual attitudes
sub-factors: “Menstruation as a debilitating event” (r, = -.136, p < .001) and
“Avoidance of activities” (rs = -.128, p < .001). This means that when participants’
education levels increased, their endorsement of these menstrual attitudes decreased.
Education level was also negatively correlated with HS (ry, =-.116, p <.001) and BS
(rs=-.226, p <.001).

Income was positively correlated with “Supporting women and gender equality” sub-
factor (ry = .089, p <.05). Which means that when income decreased, endorsement of
positive attitudes towards menstrual leave increased. Lower income was negatively
correlated with “Misuse” (s = -.090, p < .05), “Backfire” (r; = -.089, p <.001), and
“Negative impact on the workplaces” (s = -.106, p < .001) sub-factors of AMLS. It
was also positively correlated with “Menstruation as a debilitating event” (s = .098, p

<.05).

Prior awareness of the menstrual leave variable was negatively correlated with the
“Supporting women and gender equality” sub-factor (r;=-.263, p <.001). This means
that the participants who did not know about menstrual leave before participating in
the current study endorsed positive attitudes less. Thus, being aware of menstrual leave
was found to be positively correlated with positive attitudes towards menstrual leave.

Being not aware of menstrual leave was also positively correlated with several sub-
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factors of MMAS and AMLS that indicate negative attitudes towards menstrual leave
and menstruation. In addition, not knowing about menstrual leave before was

positively correlated with both HS (r, = .240, p <.001). and BS (r, =.205, p <.001).

Lastly, when participants' knowledge levels regarding the menstrual leave variable
were examined, it was seen that an increase in knowledge was negatively correlated
with “Misuse” (rs=-.129, p <.001), “Privacy” (r =-.150, p <.001), “Negative impact
on the workplaces” (» =-.192, p <.001) in AMLS. It was positively correlated with
“Supporting women and gender equality” sub-factor (rs = .094, p < .05). It was also
negatively correlated with all sub-factors of MMAS. Additionally, higher knowledge
levels regarding menstrual leave were negatively correlated with both HS (r = -.174,
p <.001) and BS (r=-.175, p <.001). All relationships between socio-demographics

and study variables can be examined in Table 7.

3.7. Gender Differences in Main Variables

Since gender is one of the main variables of the current study, an independent t-test
was performed to investigate whether men and women differ on the main study

variables.

As can be examined in Table 8, results revealed gender differences in many variables.
To begin with the sub-factors of AMLS, there was a significant difference between
men (M = 4.22, SD = 1.09) and women (M = 5.08, SD = .90) in endorsing positive
attitudes towards menstrual leave in the “Supporting women and gender equality” sub-
factor (£ (105.45) =7.02, p <.001, 95% CI [.60, 1.08]), which means women endorsed
more positive attitudes towards menstrual leave than men. There was a significant
difference between genders in the second factor of “Misuse” too (¢ (732) = -3.17, p
=.002, 95% CI [-.74,-.17]. Men (M = 3.95, SD = 1.38) obtained higher scores on the
misuse sub-factor than women (M = 3.50, SD = 1.27). In another sub-factor, “Privacy”,
genders significantly differed (¢ (104.54) = -4.38, p <.001, 95% CI [-.99,-.37], with
men (M = 2.64, SD = 1.40) scored higher than women (M = 1.96, SD = 1.14). For the
“Backfire” sub-factor, men (M = 3.34, SD = 1.26) also scored significantly higher than
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women (M =2.89, SD = 1.10). Lastly, men (M = 3.33, SD = 1.52) endorsed “Negative
impact on the workplaces™ attitudes significantly higher than women (M = 2.52, SD =
1.27). The gender differences in menstrual attitudes sub-factors and ambivalent sexism

sub-factors also can be seen in Table 8.

Table 8. Gender Differences in Main Variables

Women Men
M SD M SD  95% ClI for Mean t df
Difference

Support 508 90 422 1.09 .60, 1.08 7.02"  105.45
Privacy 196 1.14 2.64 140 -.99, -.37 -4.38"  104.54
Misuse 350 1.27 395 138 =74, -.17 317 732
Backfire 289 1.10 334 1.26 -71,-.15 3117 107.28
NegImpact 252 127 333 152 -1.14, -.47 476" 105.47
Secrecy 1.59 77 199 .99 -.61,-.17 -3.62 103.46
Denial 1.80 .86 243 91 -.81,-43 -6.36" 732
Avoidance 332 94 345 87 -.33,.08 -1.18 732
Debilitating 457 .80 421 .71 -.81,-43 4.0" 732
HS 225 95 322 1.26 -1.24, -.69 -6.99™  102.16
BS 286 1.05 2.83 1.02 -.20, .26 25 732

Note. Support = Supporting women and gender equality, Neglmpact = Negative impact on the
workplaces, Avoidance = Avoidance of activities, Debilitating = Menstruation as a debilitating
event, HS = Hostile Sexism, BS = Benevolent Sexism. All variables were scored on a 6-likert
type scale, ranging from 1 (strongly disagree) to 6 (strongly agree).

*p <.05, **p <.001.

3.8. Hierarchical Regression Analysis for Attitudes Towards Menstrual Leave

In order to investigate the main research question of “How do menstrual attitudes,
ambivalent sexism, and gender predict attitudes towards menstrual leave?” five
separate three-step hierarchical regression analyses were conducted with five
subscales of Attitudes Towards Menstrual Leave Scale (AMLS). In all analyses,
gender was entered in the first step. In order to compute regression analysis with a
categorical variable of gender, dummy coding was used. Secondly, four sub-factors of
menstrual attitudes, which are “Secrecy,” “Denial,” “Menstruation as a debilitating
event,” and “Avoidance of activities,” have entered the regression analysis. Lastly, in

the third step, ambivalent sexism sub-factors, HS and BS, were entered into the

48



analysis. The criteria for including a variable as a control variable is determined as
required by its significant correlation with the dependent variable at least .20. Since no
demographic variable has correlated significantly at least .20 with each of the five sub-
factors of the dependent variable, AMLS, these variables were not entered to the

hierarchical regression analysis.

In the next sections, each hierarchical regression analyses for five sub-scales of AMLS

are explained in detail.

3.8.1. The Role of Gender, Menstrual Attitudes, and Ambivalent Sexism on
Supporting Women and Gender Equality Sub-Factor

In the first analysis, it was investigated whether gender, menstrual attitudes, and

ambivalent sexism predict the sub-factor of “Supporting women and gender equality.”

In the first step of hierarchical regression analysis, R’ value of .08 revealed that
participant’s gender explained 8% of the variance on the dependent variable (F (1,
732)=65.05, p <.001). Analysis showed that gender (= -.28, t(732) =-8.06, p <.001)
significantly and negatively predicted attitudes towards women and the gender
equality sub-factor. This means that men are less likely to endorse attitudes in this sub-

factor than women are.

In the second step, four sub-scales of menstrual attitudes were entered into the
regression model, and these variables significantly increased predictive value over
“Supporting women and gender equality”. The R’ value of .52 revealed that menstrual
attitudes and gender together explained 52% of the variance in “Supporting women
and gender equality” sub-factor (AR? = .44, F (4, 728) = 167.45, p <.001). Findings
revealed that gender was still predicted significantly and negatively, however, with
less power (B = -.12, #728) = -4.53, p <.001). When menstrual attitudes subscales
were examined, it was seen that three of four sub-factors, except for “Avoidance of
activities” (B = .04, p = .08), significantly predicted “Supporting women and gender

equality”. To elaborate, the most powerful predictor was the “Denial” sub-factor; it
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negatively and significantly predicted the dependent variable (f = -.40, #728) = -
12.84, p <.001). Also, “Secrecy” was found to be negatively and significantly
predictive (B = -.20, #728) = -6.72, p <.001). Lastly, for MMAS sub-scales,
“Menstruation as a debilitating event” was significantly and positively predicted

“Supporting women and gender equality” (f = .29, #(728) = 10.03, p <.001).

In final, the third step accounted for 54% of the variance in the dependent variable
when BS and HS were added into the regression analysis (R> = .54, AR’ = .02, F (2,
726) = 15.53, p <.001). For ambivalent sexism sub-factors, HS significantly and
negatively predicted supporting women and gender equality sub-factor (f = -.22,
#(726) = -5.54, p <.001). However, BS did not significantly predict the dependent
variable (f = .05, p = .09). Also, as in step two, “Avoidance of activities” did not
significantly predict the dependent variable (B=.05, p=.06). The remaining variables
were found significant in predicting. Results revealed that gender ( =-.07, #(726) =
-2.84, p =.005), “Secrecy” (B =-.15, #(726) = -4.92, p <.001), and “Denial” (f = -
.30, #(726) = -8.31, p <.001) negatively and significantly predicted supporting women
and gender equality sub-factor. “Menstruation as a debilitating event” positively and
significantly predicted the dependent variable and its power increased when
ambivalent sexism entered into the model (f =.32, #726) = 10.54, p <.001). Analysis

are summarized in Table 9.

3.8.2. The Role of Gender, Menstrual Attitudes, and Ambivalent Sexism on

Misuse Sub-Factor

For the “Misuse” sub-factor same analysis was performed (see Table 10). The first
model has explained 1% of the variance in the dependent variable (R*= .01, F (1, 732)
=10.08, p =.002). In the analysis, gender was found to be significantly and positively
predictive on “Misuse” sub-factor (B = .11, #732) =3.17, p =.002).

In the second step, gender and menstrual attitudes explained 22% of the total variance

together (R’ = .22, AR’ = 21, F (4, 728) = 50.98, p <.001). In model 2, in contrast to
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model 1, gender did not significantly predict “Misuse” (B =.01, p =.66). The findings
indicated that “Secrecy” (f = .09, #728) = 2.405, p = .01), and “Menstruation as a
debilitating event” (B = .09, #728) = 2.57, p =.01) sub-factors of menstrual attitudes
significantly and positively predicted “Misuse”. Among menstrual attitudes, the most

powerful predictor was the “Denial” (B = .44, #(728) = 11.14, p <.001).

In the third step, by adding ambivalent sexism, variables were able to account for 27%
of the variance on the dependent variable (R’ = .27, AR> = .05, F (2, 726) = 24.990, p
<.001). However, in the final analysis, most of the variables were not found to be
significantly predictive. Only “Denial” (f = .27, #726) = 6.03, p <.001) and HS (B =
34, 1(726) = 6.82, p <.001) were predicted “Misuse” significantly and positively.

Table 9. The Regression Analysis for Supporting Women and Gender Equality

Variables B t
Step 1
F change (1, 732) = 65.05"" R?= .08
Gender -28 -8.06"
Step 2
F change (4, 728) = 167.45™" R?= 52 AR?=
44
Gender -12 4,53
Denial -40 -12.84™
Secrecy -.20 -6.72°"
Avoidance .04 1.70
Debilitating .29 10.03™
Step 3
F change (2, 726) = 15.53""" R?= 54 AR?=
.02
Gender -.07 -2.847
Denial -.30 8317
Secrecy -.15 -4.92""
Avoidance .05 1.90
Debilitating 32 10.54™
HS -22 -5.54™
BS .05 1.69

Note. Avoidance = Avoidance of activities, Debilitating = Menstruation as a debilitating event,
HS = Hostile Sexism, BS = Benevolent Sexism.

p < .05, **p < .01, **%p < 001.
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3.8.3. The Role of Gender, Menstrual Attitudes, and Ambivalent Sexism on

Privacy Sub-Factor

Hierarchical regression analysis with the exact steps was conducted for “Privacy” sub-
factor. First step of analysis explained 3% of variance in dependent variable (R’ = .03,
F (1, 732) = 26.422, p <.001). Gender was revealed as a significant predictor and
positively predicted “Privacy” (B = .18, #(732) =5.14, p <.001).

In step two, by adding menstrual attitudes, model explained 51% of the variance on
the “Privacy” sub-factor (R2 = .51, AR’ = .47, F (4, 728) = 177.91, p <.001). As in the
previous sub-factor of AMLS, gender lost its predictive significance in model two (3
=.05, p =.06). And from menstrual attitudes, only “Denial” (B = .14, #(728) =4.40, p
<.001) and “Secrecy” positively and significantly predicted dependent variable.
Secrecy had higher power in explaining “Privacy” sub-factor (f = .60, #728) =
19.49, p <.001).

Third step was accounted for 51% of the variance in “Privacy” variable. There was an
insignificant change in R2 value (R’ = .51, AR’ = .001, F (2, 726) = .65, p = .51). This
result indicated that ambivalent sexism did not add meaningful variance in explaining
dependent variable. Same with the second model, only “Secrecy” (B = .58, #(726) =
18.00, p <.001) and “Denial” (f = .11, #(726) = 3.11, p = .002) were found to be
significant predictors. However, their power slightly decreased when HS and BS were

entered into the model. Analysis is summarized in Table 11.

3.8.4. The Role of Gender, Menstrual Attitudes, and Ambivalent Sexism on
Backfire Sub-Factor

The same regression analysis was computed (see Table 12). In the first step of the
fourth regression analysis, R? value of .016 revealed that gender explained only 1% of
the variance in the “Backfire” sub-factor (R’ = .01, F (1, 732) = 11.90, p < .001).
Gender was significantly and positively predicted dependent variable (f = .12, #732)

=3.45, p<.001).
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Table 10. The Regression Analysis for Misuse

Variables B t

Step 1

F change (1, 732) = 10.08" R?= .01
Gender A1 3.177

Step 2

F change (4, 728) = 50.98"" R?= 22 AR?= 21
Gender .01 44
Denial 44 11.14™
Secrecy .09 2.40°
Avoidance -.02 =71
Debilitating .09 2.57*

Step 3

F change (2, 726) = 24.99"" R2= 27 AR?= .05
Gender -.04 -1.40
Denial 27 6.03""
Secrecy .008 1.95
Avoidance -.03 -1.04
Debilitating .02 .76
HS 34 6.82"""
BS -.03 -.95

Note. Avoidance = Avoidance of activities, Debilitating = Menstruation as a debilitating event,
HS = Hostile Sexism, BS = Benevolent Sexism.

p < .05, **p < .01, **%p < 001.

In the second step, the model explained 24% of the variance in the dependent variable
(R2 = .24, AR?> = 22, F (4, 728) = 54.972, p <.001). When added menstrual attitudes
into the model, gender was found insignificant regarding predicting “Backfire” (f =
.00, p = .90). Among menstrual attitudes, three variables such as “Secrecy” ( = .08,
#(728) = 3.45, p = .02), “Menstruation as a debilitating event” ( = -.14, #(728) = -
4.00, p <.001), and “Denial” (p = .37, t(728) = 3.45, p <.001) were revealed as

significant predictors.

In step three, when BS and HS were entered into the model, it was seen that variables
explained 26% of the total variance in the dependent variable (R’ = .26, AR’ = .01, F
(2, 726) = 8.29, p <.001). Findings revealed that HS was positively correlated with
“Backfire” variable (B =.19, #(726) =3.814, p <.001). Also, BS significantly predicted
the dependent variable (B =-.11, #726)=-2.807 p =.005). Different from step two,
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“Secrecy” lost its predictive power in the current step (B = .05, p = .148). Only
“Denial” (B= .31, (726) = 6.741, p <.001) and “Menstruation as a debilitating event”
(B=-.15, 1(726) = -3.86, p <.001) were significantly predicted “Backfire” sub-factor.

Table 11. The Regression Analysis for Privacy

Variables B t

Step 1

F change (1, 732) =26.42"" R?= .03
Gender .18 5.14™

Step 2

F change (4,728) = 177.91"" R?= 51 AR?=

A7
Gender .05 1.85
Denial 14 4407
Secrecy .60 19.497
Avoidance .04 1.70
Debilitating -.05 -1.7

Step 3

F change (2, 726) = .65 R>= .51 AR*=.001
Gender .04 1.56
Denial 11 3.117
Secrecy .58 18.007""
Avoidance .04 1.62
Debilitating -.06 -1.95
HS .03 91
BS .009 28

Note. Avoidance = Avoidance of activities, Debilitating = Menstruation as a debilitating event,
HS = Hostile Sexism, BS = Benevolent Sexism.

£p < .05, **p < .01, **%p < 001.

3.8.5. The Role of Gender, Menstrual Attitudes, and Ambivalent Sexism on
Negative Impact on Workplaces Sub-Factor

A final regression analysis was conducted for the “Negative Impact on the
Workplaces” sub-factor. The first model was accounted for 3% of the total variance in
the dependent variable (R°= .03, F (1, 732) = 30.00, p < .001). Analyses showed that
gender significantly and positively predicted “Negative Impact on the Workplaces”
sub-factor (B = .19, #(732) = 5.47, p <.001). Model 2 was accounted for 38% of the

variance, when menstrual attitudes entered the analysis (R’ = .38, AR’ = .34, F (4, 728)
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=102.03, p <.001). As in the other several sub-factors, gender became insignificant in
the step two (B = .05, p = .08). “Denial” sub-factor positively and significantly
predicted the dependent variable and was the most powerful sub-factor from menstrual
attitudes (B = .48, #(728) = 13.61, p <.001). Another significant predictor was
“Secrecy” sub-factor (B = .15, #(728) = 4.58, p <.001). Neither “Menstruation as
debilitating event” sub-factor nor the “Avoidance of activities” were significantly

predicted.

Table 12. The Regression Analysis for Backfire

Variables B t

Step 1

F change (1,732)=11.90"" R?= .016
Gender A2 3.457

Step 2

F change (4, 728) = 54.972™" R?= 24 AR?=

22
Gender .004 A1
Denial 37 9.57"""
Secrecy .08 2.25°
Avoidance .02 .67
Debilitating -.14 -4.0™

Step 3

F change (2, 726) = 8.29"™" R?= 26 AR>= .01
Gender -.03 -1.10
Denial 31 6.74""
Secrecy .05 1.45
Avoidance .02 .70
Debilitating -.15 -3.86
HS .19 3.81"7
BS -.11 2.8"

Note. Avoidance = Avoidance of activities, Debilitating = Menstruation as a debilitating event,
HS = Hostile Sexism, BS = Benevolent Sexism.

p < .05, **p < 01, **%p < 001.

In the final step, model 3 was explained 40% of the variance in “Negative Impact on
the Workplaces” sub-factor (R? = .40, AR’ =.02, F (2, 726) = 12.71, p <.001). Findings
indicated that while HS significantly and positively predicted dependent variable ( =
22, 1(726) = 4.89, p <.001), BS did not significalty predict the “Negative Impact on
the Workplaces”. “Menstruation as debilitating event” sub-factor became significant

in the third step and negatively predicted (f =-.10, #(726) =-2.96, p=.003). The other
55



menstrual attitudes sub-factors were remained similar with the second step. “Denial”
(B =.37, ((726) = 9.06, p <.001) and “Secrecy” (p =.10, #(726) = 2.87, p = .004)
significantly and positively predicted. However, “Avoidance of activities” did not

significantly predict the dependent variable. Analysis are presented in Table 13.

Table 13. The Regression Analysis for Negative Impact on Workplaces

Variables B t

Step 1

F change (1, 732) = 30.00"" R2= .03
Gender .19 5477

Step 2

F change (4, 728) = 102.03"" R?= 38 AR?=

.34
Gender .05 1.74
Denial 48 13.617
Secrecy 15 458"
Avoidance .01 37
Debilitating -.06 -1.88

Step 3

F change (2, 726) = 12.71""" R?= 40 AR?=

.02
Gender .01 .36
Denial .37 9.06"
Secrecy .10 2.877
Avoidance .005 .16
Debilitating -.10 -2.96"
HS 22 4.89
BS -.02 =78

Note. Avoidance = Avoidance of activities, Debilitating = Menstruation as a debilitating event,
HS = Hostile Sexism, BS = Benevolent Sexism.

p < .05, **p < .01, **%p < 001.

3.9. Hierarchical Regression Analysis for Menstrual Attitudes

To explore the research question of “What are the relationships between HS, BS,
menstrual attitudes, and gender?” for each sub-factor of MMAS, four separate two-
step hierarchical regression analyses were conducted. In the first step, gender was
entered into the analysis. Since it is a categorical variable, dummy coding was

executed to perform regression analysis. In the second step, ambivalent sexism sub-
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factors, HS and BS were entered to the regression analysis. The criterion for including
demographic variables in the analysis was set as a correlation of .20 or higher with the
dependent variable. Since no variables were correlated with each sub-factor of MMAS

with .20 or higher, none of them were included in the analysis as control variables.

Hierarchical regression analyses for each sub-factor of MMAS, which are “Secrecy,”
“Denial,” “Menstruation as a debilitating event,” and “Avoidance of activities,” are

elaborated in the next sections.

3.9.1. The Role of Gender and Ambivalent Sexism on Secrecy Sub-Factor

In the first hierarchical regression analysis, the predictive power of gender, HS, and
BS on the “Secrecy” sub-factor was examined (see Table 14). The first step explained
2% of the variance in the dependent variable (R’= .02, F (1, 732) = 18.92, p <.001).
Analysis revealed that gender (B= .15, t(732) = 4.35, p <.001) significantly and
positively predicted menstrual attitudes of “Secrecy.” This indicates that compared to

women, men are more likely to endorse attitudes in “Secrecy” sub-factor.

In the second step, when HS and BS were added to the analysis, predictor variables
explained 29% of the variance in the “Secrecy” sub-factor with the R’ value of .29
(AR’ = 27, F (2,730) = 142.26, p <.001). Findings revealed that, in contrast to step 1,
gender did not significantly predict the dependent variable (f =.004, p =.89). Among
ambivalent sexism sub-factors, only HS significantly and positively predicted this sub-

factor (B=.50, t(730)=12.77, p <.001). BS did not significantly predict the “Secrecy”
(B=.06, p=.09).

3.9.2. The Role of Gender and Ambivalent Sexism on Denial Sub-Factor

Hierarchical regression analysis with the same steps was conducted for “Denial” sub-
factor (see Table 15). First step explained 5% of variance in dependent variable (R’ =

.05, F (1, 732) = 40.50, p <.001). Findings showed that gender significantly and
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positively predicted menstrual attitudes of “Denial” (f= .22, t(732) = 6.36, p <.001).

This means that men are more prone to hold attitudes of “Denial” compared to women.

In the second step, variables accounted for 40% of the variance in the dependent
variable (R’ = .40, AR’ = 35, F (2, 730) = 214.87, p <.001). Analyses revealed that
similar to the “Secrecy” sub-factor, gender lost its predictive power in this step when
HS and BS were included (f = .03, p = .30). While HS significantly and positively
predicted the dependent variable (= .64, t(730) = 17.49, p <.001), BS revealed as an
insignificant variable (f = -.40, p =.25).

Table 14. The Regression Analysis for Secrecy

Variables B ¢
Step 1
F change (1,732) = 18.92"" R2= .02
Gender 15 4.35%**
Step 2
F change (2, 730) = 142.26™" R?= 29 AR?=
27
Gender .004 132
HS .50 12.77%**
BS .06 1.67

Note. HS = Hostile Sexism, BS = Benevolent Sexism.

£p < .05, **p < .01, **%p < 001.

3.9.3. The Role of Gender and Ambivalent Sexism on Menstruation as a

Debilitating Event Sub-Factor

For the “Menstruation as a debilitating event” sub-factor, the exact analysis was
conducted (see Table 16). In the first step, R’ value of .02 revealed that gender
explained 2% of the variance in the dependent variable (F (1, 732) = 16.12, p <.001).
Gender negatively and significantly predicted viewing “Menstruation as a debilitating
event” (f=-.14, t(732) = -4.015, p <.001). This indicates that women are more likely

to endorse attitudes on this sub-factor than men.
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In the second step, gender, HS, and BS together explained 9% of the total variance in
the dependent variable (R’ = .09, AR’ = .07, F (2, 730) = 29.37, p <.001). All variables
were revealed as significant predictors. As in step 1, gender significantly and
negatively predicted the dependent variable (3= -.10, t(730) = -2.74, p <.01). While
BS positively and significantly predicted (B= .32, t(730) = 7.47, p <.001), HS
negatively and significantly predicted this sub-factor (B=-.13, t(730) =-2.89, p <.01).

Table 15. The Regression Analysis for Denial

Variables B t
Step 1
F change (1, 732) = 40.50"" R?= .05
Gender 22 6.36%**
Step 2
F change (2, 730) =214.87"" R?= 40 AR?=
.35
Gender .03 1.03
HS .64 17.49%**
BS -.40 -1.14

Note. HS = Hostile Sexism, BS = Benevolent Sexism.

p < .05, **p < .01, **%p < 001.

Table 16. The Regression Analysis for Menstruation as a Debilitating Event

Variables B t
Step 1
F change (1,732)=16.12"" R?= .02
Gender -.14 -4.015%**
Step 2
F change (2, 730) =29.37"" R?= .09 AR?=
.07
Gender -.10 -2.74%%*
HS -.13 -2.89%*
BS 32 7.47H**

Note. HS = Hostile Sexism, BS = Benevolent Sexism.

p < .05, **p < .01, **%p < 001.
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3.9.4. The Role of Gender and Ambivalent Sexism on Avoidance of Activities Sub-

Factor

The last hierarchical regression analysis was conducted for the “Avoidance of
activities” sub-factor of menstrual attitudes (see Table 17). In the first step, gender did
not significantly predict the dependent variable; thus, the first model was revealed as

non-significant in explaining any variance (R’ = .002, F (1, 732) = 1.39, p = .23).

The second step accounted for 9% variance in the “Avoidance of activities” (R’ = .06,
AR’ = .06, F (2,730) = 25.24, p <.001). Findings revealed that both HS (3= .09, t(730)
=2.10, p <.05) and BS (B= .19, t(730) = 4.34, p <.001) significantly and positively
predicted the dependent variable. This means that both of the ambivalent sexism sub-
factors predicted this sub-factor; however, BS has more predictive power than HS.

Also, gender was continued to be a non-significant variable (f = .01, p =.67).

Table 17. The Regression Analysis for Avoidance of Activities

Variables B t
Step 1
F change (1,732) =1.39 R?=.002
Gender .04 1.18
Step 2
F change (2, 730) = 25.24"™" R?= .06 AR?=
.06
Gender .01 41
HS .09 2.10%
BS .19 4.34%%*

Note. HS = Hostile Sexism, BS = Benevolent Sexism.

*p <.05. **p < .01. ***p < .001
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CHAPTER 4

DISCUSSION

The purpose of the current thesis was to explore attitudes towards menstrual leave in
Turkey and examine their relationships with menstrual attitudes, HS, BS, and gender.
Also, since literature is scarce in Turkey regarding relationships between ambivalent
sexism and menstrual attitudes, it was aimed to examine relationships between
menstrual attitudes and BS and HS. To elaborate, three research questions led to the
current study: “What are the attitudes towards menstrual leave in Turkey?”, “How do
menstrual attitudes, HS, BS, and gender predict attitudes towards menstrual leave?”
and lastly, “What are the relationships between HS, BS, and menstrual attitudes?”.
Firstly, to answer the first question, the Attitudes Towards Menstrual Leave Scale
(AMLS) was developed within the current study. Before testing the remaining research
questions, factor analyses were computed for the newly developed instrument AMLS
to explore the attitude themes towards menstrual leave. Then, in light of the research
questions, to reveal relationships between the study and demographic variables,
Pearson and Spearman Rank-Order correlation analyses were conducted. After that,
an independent samples t-test was computed to reveal gender differences in the main
variables. Then, to explore relationships between HS, BS, and menstrual attitudes
more deeper hierarchical regression analysis was conducted. Lastly, another
hierarchical regression analysis was performed to explore how menstrual attitudes,

gender, BS, and HS predict different attitudes towards menstrual leave.

The current chapter will discuss the results of several analyses in light of the current
literature. Firstly, the factor structure, reliability, and validity of AMLS will be
discussed. Then, findings on relationships between the main variables and their

relationships with demographics will be summarized. Secondly, gender differences in
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the main study variables will be elaborated. Then, results regarding hierarchical
regression analyses will be discussed. This is followed by the importance and possible
contributions of the current study. Lastly, limitations and suggestions for future

research will be addressed.

4.1. Attitudes Towards Menstrual Leave Scale (AMLS)

One of the main purposes of the current thesis was to develop a new instrument to
measure attitudes towards menstrual leave since there aren’t any scales in the literature
regarding this subject. Firstly, item-pool have been created meticulously based on the
literature on menstrual leave (e.g., Barnack-Tavlaris et al., 2019; Levitt & Barnack-
Tavlaris, 2020). Then, exploratory factor analysis was computed with a 47-item pool,
and the final construction of the scale resulted in a 5-factor solution with 23 items.
Different sub-factors revealed differentiated attitudes regarding opposing or
supporting menstrual leave. To elaborate, four of the five sub-factors, which are
“Misuse,” “Privacy,” “Backfire,” and “Negative impact on the workplaces,” indicated
negative attitudes towards menstrual leave due to different reasons. One sub-factor,

2

which is “Supporting women and gender equality,” indicated positive attitudes
towards the menstrual leave policy. When the literature was examined, consistent with
the current factor structure, it was seen that people can hold negative attitudes based
on several reasons, while they can support this leave based on only a few reasons, such
as to support gender equality or to support women’s well-being (e.g., Barnack-Tavlaris

etal., 2019).

The one positive sub-factor of “Supporting women and gender equality” was about
supporting the policy because of thinking that it both benefits women’s physical and
psychological health and productivity at work and positively impacts gender equality.
A similar theme was also explored in Barnack-Tavlaris et al.’s (2019) qualitative
research with the name “Supporting women and women in the workplace.” Same with
the current research, this theme has revealed positive attitudes towards menstrual leave
with the belief that this leave would help lots of menstruators and ensure a workplace

where women’s different needs are respected.
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From negative sub-factors, “Misuse” indicated opposing the menstrual leave policy
because of the belief that it can be exploited by women. Another sub-factor, “Negative
impact on the workplaces,” included beliefs that menstrual leave would have adverse
effects on workplace productivity by decreasing the available labor force each month.
It also included concerns about increased workload on the other co-workers. The same
reasons for opposing the policy have been revealed in the theme of “Concerns about
the effects on the workplace” in Barnack-Tavlaris et al.’s study (2019). This theme
covered the sub-factors of “Misuse” and “Negative impact on the workplaces,” while
these emerged as two separate sub-factors in the current study. This finding may have
stemmed from the differences in the analysis between the current study and Barnack-
Tavlaris et al.’s (2019) qualitative research. In other words, since these researchers
have conducted a qualitative thematic analysis, they may have grouped these two
themes as similar with a subjective point of view. However, in the current research, as

a quantitative method, factor analysis has divided these two sub-factors separately.

Another sub-factor, “Backfire,” indicated people’s concerns regarding the possible
negative impacts of the leave on women, such as increased stigmatization of women
as weak, decreased employment rates, and lower wages compared to men. This theme
has also emerged in the study of Barnack-Tavlaris et al. (2019) as “This policy would
make women look bad”. In the current research, “Privacy” was revealed as another
sub-factor, while it was categorized on the same theme as “Backfire” in Barnack-
Tavlaris et al.’s (2019) research. The fact that it has been revealed as a separate factor
in the current research shows us the concerns regarding menstrual leave would disclose
women’s privacy to anyone at work may be much more robust in Turkey compared to

the American sample.

In addition, different from Barnack-Tavlaris et al.’s (2019) study, in the current scale,
a sub-factor for the belief that “menstrual leave would be unfair to men” was not seen,
even though there were several items regarding this theme in the item pool. However,
when social media is analyzed, it can be observed that this attitude is also prevalent in
Turkey. Also, the theme of “Just deal with it” indicates people’s attitudes regarding
the unnecessity of menstrual leave have not been revealed as a sub-factor. The reason

for both may be that the majority of participants are women in the current thesis. In
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other words, since these attitudes are endorsed primarily by men, they could not have

been observed in the current thesis due to insufficient sampling.

To conclude, as a significant contribution to the literature, the current thesis provided
a reliable and valid scale to measure different attitudes towards menstrual leave. Even
though the resulting scale has high internal consistency (o = .93, .88, .87, .84, .90) and
good content validity since it was comprehensive enough to cover the different
attitudes towards menstrual leave that emerged in the literature (e.g., Barnack-Tavlaris
et al., 2019), further studies should also test its’ validity and reliability. Because, since
this is the first quantitative study to understand attitudes towards menstrual leave
empirically, some validity analyses, such as construct validity, could not be computed
due to the lack of empirical relationships between variables in the literature. Also,
because of the time limitations, test-retest analysis could not be performed. Thus, it
can be concluded that to improve the scale’s reliability and validity, some further

analysis is needed.

4.2. Relationships between Main Study Variables

The findings obtained from Pearson correlation analysis revealed several significant
relationships within the main study variables. To begin with different attitudes towards
menstrual leave, it is seen that the “Supporting women and gender equality” sub-factor
was negatively correlated with other four sub-factors: “Misuse,” ‘“Backfire,”
“Negative impact on the workplaces,” and “Privacy.” Indicating that if one person
holds positive attitudes towards menstrual leave since they believe this leave supports
women and gender equality, it is less likely for that person to endorse any of these
negative attitudes towards menstrual leave. To elaborate, this person would be less
likely to believe that menstrual leave could have negative effects on both women
(Backfire) and workplaces (Negative impact on the workplaces), could be abused by
the women who do not need to use menstrual leave (Misuse) and this leave could
violate the norm of secrecy regarding menstruation (Privacy). Even though the current
study is the first quantitative study examining attitudes towards menstrual leave, the

qualitative study by Barnack-Tavlaris et al. (2019) has revealed that people generally
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hold several attitudes together rather than uniform attitudes. However, in the current
research, it is seen that people are more prone to hold negative or positive attitudes

uniformly.

When relationships between negative sub-factors were examined, it was seen that all
four sub-factors positively correlated with each other. This indicates that people who
do not support the menstrual leave policy with one negative attitude would be more
likely to hold another negative attitude, too. In the current sample, it can be concluded
that opponents generally had a few reasons not to support menstrual leave rather than

one substantial reason.

Regarding relationships between ambivalent sexism and attitudes towards menstrual
leave, results revealed that both HS and BS negatively correlated with positive
attitudes towards menstrual leave. In line with the prior researchers’ assumptions (e.g.,
Barnack-Tavlaris et al., 2019; Levitt & Barnack-Tavlaris, 2020), current research has
explored that people who hold hostile sexist attitudes are more likely to oppose the
menstrual leave policy. However, while it can be expected that BS would be positively
related to supporting menstrual leave due to the motivations of male chivalry who
wants to protect “fragile” women, a negative relationship was found. Participant’s
evaluations of female-subtype of women who use menstrual leave as non-traditional
rather than traditional may have moderated this relationship. In other words, in our
country, since menstrual leave is often framed as a feminist movement (Denizalti,
2022; Oyunbozan, 2023), respondents in the current study may perceive the women
who benefit from menstrual leave as feminists instead of traditional women who need
the protection of benevolent sexists. In contrast, this negative relationship between BS
and the “Supporting women and gender equality” sub-factor could be interpreted as
evidence of traditionality in BS. To elaborate, people who are high in BS may not
support this policy not because they evaluate it as feminist, but because they think that
women should not be at work life at the first place. They might view negatively a
woman who prefers to work but chooses not to because of menstruation, as they

believe women should stay at home and focus on being mothers.
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In addition, both BS and HS were positively correlated with four negative sub-factors
of attitudes towards menstrual leave. In these relationships, HS had greater correlations
with sub-factors than BS, indicating that hostile sexist motives may be slightly more

related to endorsing negative attitudes towards menstrual leave.

When correlations between menstrual attitudes sub-factors were examined, it was
found that people who evaluate menstruation as something that should be kept secret
(Secrecy sub-factor) were also more likely to believe that women are exaggerating
menstrual symptoms (Denial sub-factor) and women should avoid certain activities
while menstruating (Avoidance of activities sub-factor). Marvan et al. (2006) also
found that thinking that menstruation should be hidden was related to believing some
activities should be limited during menstruation. Additionally, in the current thesis,
people who view menstruation as a debilitating situation for women were found to be
less prone to endorsing attitudes regarding denying menstrual symptoms and also more
likely to believe that some activities should not be executed when menstruating. These
people also supported the menstrual leave policy more. This finding is important since

it clearly shows the motivations of a supporter.

Results also showed that people who endorse secrecy of menstruation and denial of
menstrual symptoms were less likely to support the menstrual leave policy. Since
menstrual leave challenges the secrecy norm by publicly exposing women's
menstruation days in the workplace, it was expected to create an aversion to menstrual
leave, according to the literature (Levitt & Barnack-Tavlaris, 2020). The negative
relationship between denial of menstrual symptoms and supporting menstrual leave is
also can be viewed as consistent with the literature. In Barnack-Tavlaris et al. (2019)
research, a theme called “Just deal with it” represented the opponent's beliefs that
evaluate menstrual leave as unnecessary because they believe that women are
overrating menstrual symptoms. Since this sub-theme was highly similar to the
“Denial” sub-factor of menstrual attitudes, it can be expected not to support menstrual

leave if a person denies menstrual symptoms.

The relationships between menstrual attitudes and BS and HS were also examined to

answer one of the main research questions. Results indicated that people who endorse
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hostile sexist beliefs were also more prone to believe that menstruation should not be
discussed openly in public (Secrecy sub-factor) and that menstrual symptoms are
overstated by women (Denial sub-factor). BS was also found to be related to these two
sub-factors of secrecy and denial positively, but there was a weaker relationship when
compared to HS. Marvan et al. (2013) have also found that hostile sexist attitudes are
related to endorsing secrecy. As HS tries to control women by dominative paternalism,
this finding of hostile sexists would be more prone to hold attitudes of secrecy towards
menstruation can be expected. For the denial sub-factor, perhaps since hostile sexist
people distrust women, it can also be expected from them to support the idea that

women are exaggerating the symptoms that do not exist.

Additionally, both HS and BS had weak relations with the “Avoidance of activities”
sub-factor. The female sub-type variable mentioned above may also have played a
moderating role in the relationship between BS and this sub-factor. To elaborate, since
people may perceive women who take advantage of this policy as deviant rather than
traditional, they did not endorse stronger benevolent sexist attitudes towards these

women to protect them.

In addition, people who hold benevolent sexist attitudes were more likely to endorse
attitudes of viewing menstruation as a debilitating event as consistent with Eyring et
al.’s (2023) findings, while hostile sexist people did not endorse this menstrual attitude
since they have denied the severity of menstrual symptoms. In light of the literature,
since BS is framing women as weak and needing protection, it can be expected that
high levels of BS would be related to believing that women are devastated by the

effects of menstruation and get weaker when menstruating.

Lastly, consistent with the literature, HS, and BS were positively correlated. This
finding has supported earlier research, which shows people often hold benevolent
sexist and hostile sexist attitudes at the same time (Glick et al., 2000; Sibley & Becker,
2012).
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4.3. Relationships between Main Study Variables and Demographics

The correlation analyses among the main study variables and demographics showed
that older people were less likely to support the menstrual leave policy. This is because
even though the menstrual leave policy has begun to implement a long time ago, it
become popular in recent years. So it can be expected that young generations will

support this leave open-mindedly.

Having prior knowledge regarding menstrual leave before participating in the current
study was found to be positively correlated with supporting the policy. Also, increases
in knowledge levels were significantly related to several menstrual leave sub-factors.
To elaborate, when participants’ knowledge levels increased from the “just heard of
this leave” to the “researched it in detail” level, their support towards the policy also
increased. Higher knowledge levels were negatively correlated with endorsing
attitudes of “Misuse,” “Privacy,” and “Negative impact on the workplaces.” This
means that, when people learn about the menstrual leave policy, they also more likely
to endorse positive attitudes towards it. This finding seems critical since it shows us

the power of knowledge in promoting menstrual leave as a positive benefit for people.

Also, despite a weak correlation, it was seen that people supported menstrual leave
more when income decreased. This was an unexpected finding since most menstrual
leave policies in Turkey have been offered only white-collar jobs rather than blue-
collar sectors. Hence, it can be expected that when someone’s income increases, their
support will also increase in this context. However, the negative relationship between
income and support may reveal the bad working conditions of low-income workers
that challenge them when menstruating more than white-collar workers. Throughout
history, when the roots of this policy have been traced, it has always benefited the
working class due to insufficient work conditions (e.g., Dan, 1986; King, 2021). This
finding in the current thesis also supports that blue-collar workers may need this policy
more than white-collar jobs, which have generally good working conditions. So,
instead of presenting the menstrual leave policy as a “fancy” benefit in the private
sector’s competitive environment as many companies do in Turkey, discussions and

implications on blue-collar job sectors should also become widespread.
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4.4. Findings on Gender Differences Among Main Study Variables

In terms of gender differences, results indicated that women supported the menstrual
leave policy more than men. Also, men were found to obtain higher scores on four
negative sub-factors of AMLS, indicating that men endorsed negative attitudes
towards menstrual leave more than women. This finding is essential since it is the first
attempt to explore gender differences regarding supporting menstrual leave
empirically in the literature. This is also consistent with Barnack-Tavlaris et al.’s
(2019) study; even if they did not measure gender differences on supporting
quantitatively, qualitative responses revealed that most of the participants expected
that men would react to this leave negatively more than women. In addition,
affirmative action literature could also support this finding if we categorize menstrual
leave policy as an affirmative action to increase women'’s representation in work life.
Similar to the current findings, it is revealed that women endorse affirmative action

greater compared to men since men benefit from the status quo (Crosby et al., 2006).

In the current research, men had negative attitudes towards menstruation more than
women. They have denied the reality of menstrual symptoms and had higher scores on
the “Secrecy” sub-factor than women. Evidence of the gender differences in these two
menstrual attitudes is mixed in the literature. While in some research, it was observed
that men obtained higher scores on the “Secrecy” and “Denial” sub-factors compared
to women (e.g., Chang et al., 2011; Marvan et al., 2005; Wong et al., 2013), the exact
opposite of this finding has been revealed in other studies (Eyring et al., 2023). For
example, Mexican and Chinese men were found to be more likely to endorse secrecy
sub-factor more than women (Chang et al., 2011; Marvan et al., 2005; Wong et al.,
2013), while American women endorsed secrecy more compared to men (Eyring et
al., 2023). Individualist and collectivist cultures may have cultural differences
regarding endorsing secrecy. For the “Denial” sub-factor, some research has explored
that women denied menstruation effects more (Brooks-Gunn & Ruble, 1980; 1986),
while others asserted that men denied more (Eyring et al., 2023). In the current
research, the order of asking questions may have impacted men’s greater endorsement

of denial of menstrual symptoms after answering questions about menstrual leave. To
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be consistent, the men who did not support menstrual leave may also be denied the
reality of menstrual symptoms strongly.

Also, gender differences have been identified for “Menstruation as a debilitating
event” sub-factor. Women had higher scores compared to men, which means that
women evaluated menstruation as something that is a disabling event for them more
when compared to men. This finding was contradictory to the current literature; in
other studies, it was found that men endorsed the conceptualization of menstruation as
a discomforting situation more than women (Brooks-Gunn & Ruble, 1980; 1986;
Chrisler, 1989; Eyring et al., 2023; Marvan et al., 2005). The reason behind the
contradictory finding in the current thesis could be the order of measurements again.
To elaborate, answering questions about the necessity of menstrual leave, women may
be led to think their struggles are related to menstruation. As a result, they may obtain

higher scores on the “Menstruation as a debilitating event” sub-factor more than men.

For HS, results showed that men endorsed hostile sexist attitudes more than women,
as consistent with the body of literature (e.g., Bareket & Fiske, 2023; Glick & Fiske,
1996; Sakalli-Ugurlu & Glick, 2003). However, gender differences were not revealed
for BS. Women scored slightly higher than men, but this difference was not significant.
Regarding gender differences in BS, the evidence in the literature is mixed. Some
research suggests that BS operates both in men and women regardless of gender
difference, as in the current thesis (Bareket & Fiske, 2023), some other research
showed that sometimes men endorsed greater BS compared to women (e.g., Glick &
Fiske, 1996) and sometimes women had obtained greater scores on BS (e.g., Glick et

al., 2000; Sakalli-Ugurlu & Glick, 2003).

4.5. Findings on Hierarchical Regression Analyses for Attitudes Towards

Menstrual Leave

The predictive power of gender, menstrual attitudes, HS, and BS on different attitudes
towards menstrual leave was examined through hierarchical regression analyses. To
begin with, results showed that for all five sub-factors of attitudes towards menstrual

leave, the strongest predictor was menstrual attitudes among independent variables, as
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this variable accounted for the largest variance on the dependent variable and since its’
three of four sub-factors were found to be significant predictors. This reveals to us that
the subject of attitudes towards menstrual leave is inherently intertwined with
participants’ menstrual attitudes. To summarize, in general, menstrual attitudes sub-
factors of “Denial,” “Secrecy,” and “Menstruation as a debilitating event” and HS were
found to be significant predictors. The “Avoidance of activities” sub-factor did not
significantly predict any attitudes towards menstrual leave. From ambivalent sexism
sub-factors, while HS has been revealed as a significant predictor for four of the five
sub-factors of attitudes towards menstrual leave, BS was found to be related with only
the “Backfire” sub-factor. Lastly, gender was a predictive factor for only the

“Supporting women and gender equality” sub-factor.

When the predictors behind “Supporting women and gender equality” were examined,
it was seen that being men, denying menstrual symptoms, endorsing secrecy, and
holding hostile sexist attitudes were negatively predicted supporting menstrual leave.
These people have less supported the idea that this leave would benefit the
psychological and physical health of women and support gender equality. These
exploratory findings are plausible. If people deny the symptoms since they do not
believe that menstruation affects women in several aspects, think that menstruation
should be hidden rather than known by anyone, and hold hostile sexist beliefs that
disparage women, it can be expected that the support for this policy would also be less.
On the contrary, viewing menstruation as a debilitating experience was found to be
positively related to endorsing positive attitudes towards menstrual leave. It is also
reasonable that if one person thinks that women are having difficulties when they are
menstruating, they can be more likely to support this policy to enable women’s
recovery. However, it can also be expected that BS would positively predict since it
includes attitudes regarding protecting women. As mentioned earlier, the evaluation
of female sub-types of using menstrual leave as untraditional could have a moderating

role in this relationship.

For the “Misuse” sub-factor that indicates people’s concerns regarding the reliability
of the policy, it was found that those who endorsed hostile sexist attitudes and denied

the reality of menstrual symptoms by thinking women are complaining more than they
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feel, also endorsed attitudes regarding “Misuse”. Since HS involves concerns about
being deceived by women (Glick & Fiske, 1996), it is reasonable that hostile sexist
people would also think that women will take undeserved advantage of this leave by

using it even when they do not menstruate.

Another sub-factor, “Privacy,” refers to the people’s negative attitudes towards the
menstrual leave since they worried that this leave would violate women’s privacy by
exposing their period days to many people in the workplace when they took this leave.
In the result of regression analyses, it was found that both denying menstrual
symptoms and believing that menstruation should be concealed were positively
predicted endorsing attitudes of “Privacy”. Since the concealment norm around
menstruation is rigid and widespread (Johnston-Robledo & Chrisler, 2013), addressing

this norm seems crucial to increase support in menstrual leave.

For the fourth sub-factor, “Backfire,” denying the reality of menstrual symptoms and,
surprisingly, hostile sexist attitudes positively predicted endorsing this sub-factor,
while viewing menstruation as a debilitating event and BS negatively predicted. Since
this sub-factor indicates negative attitudes towards menstrual leave due to the concern
that this policy would negatively affect women in the workplace rather than positively,
it cannot be expected to be related to HS. However, current research has revealed a
positive relationship between HS and “Backfire”. Perhaps this finding could suggest
that hostile sexists use the arguments of concerns regarding women as an excuse not

to support menstrual leave.

At last, the “Negative impact on the workplaces” sub-factor was investigated. It was
found that people who denied the severity of symptoms regarding menstruation
endorsed HS and believed that women should hide menstruation were also believed
that this policy would negatively influence the workplace by creating an unequal
workload for women’s colleagues and decreasing productivity. On the other hand,
evaluating menstruation as a paralyzing event for women was found to be negatively
predicted. It might be concluded that if one person thinks that women are struggling
when they are menstruating, they support the menstrual leave policy regardless of its

possible adverse effects on women and workplaces.
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4.6. Findings on Hierarchical Regression Analyses for Attitudes Towards

Menstruation

To examine the predictive power of gender, HS, and BS on different menstrual
attitudes, hierarchical regression analyses were conducted. As a result, to summarize,
HS and BS were found to be a stronger predictor for all four sub-factors of menstrual
attitudes than the variable of gender. Indeed, gender was revealed as a significant

predictor only in the “Menstruation as a debilitating event” sub-factor.

For the “Secrecy” sub-factor of menstrual attitudes, which indicates people’s beliefs
regarding menstruation as something that should be kept secret, among predictors of
gender, HS, and BS, only HS was revealed as a significant predictor. Consistent with
the literature (Eyring et al., 2023; Marvan et al., 2013), HS positively and significantly
predicted the “Secrecy”. Some researchers interpret this finding as evidence for the
nature of HS that disparages feminity (Marvan et al., 2013). Also, as discussed earlier,
this could stem from the dominative paternalistic motives (Glick & Fiske, 1996) that

try to control women, which are rooted in HS.

For the “Denial” sub-factor, which refers to the beliefs that menstrual symptoms are
overrated by women, the regression analysis revealed HS as a significant predictor. In
line with the literature (Eyring et al., 2023), endorsing HS predicted also holding the
menstrual attitude of “Denial”. As mentioned earlier when discussing correlation
findings, this result may be due to the distrust of women that inherited in HS (Glick &
Fiske, 1996).

For the “Menstruation as a debilitating event” sub-factor, all variables are revealed as
significant predictors. To begin with, gender was negatively and significantly
predicted this menstrual attitude. This means that women are more likely to endorse
attitudes on this sub-factor than men. This finding is inconsistent with the literature,
which reveals men’s greater endorsement of this menstrual attitude (e.g., Brooks-Gunn
& Ruble, 1980; 1986; Chrisler, 1989; Eyring et al., 2023). Due to the nature of current

research, women may have been led to think about their unpleasant experiences related
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to menstruation. As a result of priming these experiences, women may have evaluated
menstruation as a more debilitating event than men. In addition to gender, ambivalent
sexism sub-factors also significantly predicted the “Menstruation as a debilitating
event” sub-factor. Consistent with the literature (Eyring et al., 2023), HS negatively
and BS positively predicted endorsement of this menstrual attitude. Since people high
in HS endorse “Denial,” it is reasonable for a person who denies the reality of
menstrual symptoms not to think that menstruation is a debilitating, disrupting event
for women. Also, since BS endorses attitudes regarding protecting women, it can be
expected that it also would be related to believing that women get weaker when they

are menstruating, as in the “Menstruation as a debilitating event” sub-factor.

Lastly, for the “Avoidance of activities” sub-factor, results revealed that both HS and
BS predicted significantly and positively. However, the most powerful predictor was
BS. Literature is mixed regarding these associations; while in some research, both HS
and BS were found to be significant predictors (Eyring et al., 2023), in other only BS
has been found to be positively related to the “Avoidance of activities” sub-factor
(Marvan et al., 2013). Even though HS and BS endorse the same menstrual attitude,
their motives behind it could be different. While HS could be related to endorsing
“Avoidance of activities” with the motivation of constricting women, BS could be

related to endorsing the same attitude with the motivation of protecting women.

To conclude, the current thesis revealed that the main variables, which are ambivalent
sexism, menstrual attitudes, and attitudes towards menstrual leave, are closely
intertwined with each other. To summarize these associations, it can be seen that
ambivalent sexism sub-factors HS and BS predicted menstrual attitudes and most of

the menstrual attitudes predicted attitudes towards menstrual leave.

4.7. Importance and Possible Contributions of the Study

The current thesis makes a significant contribution to the social psychology literature
by exploring attitudes towards menstrual leave empirically in Turkey. To the best of

our knowledge, this is the first quantitative study that examined people’s attitudes
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comprehensively on this subject. Moreover, by exploring the impact of menstrual
attitudes and ambivlent sexism, the current thesis provides promising insights in regard
to show complexities of attitudes towards menstrual leave. As a pioneering study in
the literature, it is hoped that this work will guide the proliferation of related research
and will build awareness regarding menstruation studies in the social psychology field.
According to the menstruation researcher Bobel (2020), while menstruation is “as old
as humanity itself,” there is still a critical knowledge gap on this subject in the literature
(p. 1). So, the current thesis could be evaluated as a small but valuable attempt to enrich

the literature on menstruation.

Menstrual leave could benefit health of many women. However, in the field, it is seen
that promoting menstrual leave solely is not enough for implications. The current
thesis shows that for an operable menstrual leave policy, menstrual attitudes should
first be addressed. Especially, the ’Denial’’ and “’Secrecy’’ sub-factors were found to
be predictor of many negative attitudes towards menstrual leave. To change attitudes

towards menstrual leave, these attitudes should be challenged through interventions.

As another strength of the study, while most psychology studies suffer from a
generalizability problem due to recruiting only students, it can be concluded that the
current study provides more generalizable results by covering both students and

working populations in similar proportions.

In addition to these possible contributions, the current study also has some practical
implications. To measure attitudes towards menstrual leave, the Attitudes Towards
Menstrual Leave Scale was developed specifically for the current study. It is hoped
that, with this scale, further researchers could have the opportunity to gain insights into
this notion. It is also hoped that this scale could be helpful beyond academia in the
fields of human resources and industrial psychology. In addition, a newly developed
scale regarding menstrual attitudes, the Modified Menstrual Attitudes Scale (Eyring et
al., 2023), was also adapted to Turkish within the current study. Since this scale is the
most current measurement for menstrual attitudes, the current thesis made a significant

contribution to the Turkish literature by adapting this scale.
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4.8. Limitations and Future Suggestions

Along with the possible contributions and importance of the study, several limitations
exist. Firstly, the sample size of female and male participants in the current study
differed significantly by the numbers of 645 and 86, respectively. Since gender was
one of the main variables in the data screening process, it was decided to keep male
participants’ data in the study as planned rather than eliminate this group. However,
unequal sample sizes could create issues related to statistical power. The lower number
group, males in the current research, may have less statistical power and may be more
prone to type-II errors (Cohen, 1988). This means that some present effects in men
may not have been detected in the current research due to insufficient sample size.
Future research could explore deeper insights about gender differences by having

equal sample sizes.

Another possible limitation of this thesis is regarding the scales utilized in the study.
Attitudes Towards Menstrual Leave Scale (AMLS) and Modified Menstrual Attitudes
Scale (MMAS) were developed and adapted particularly for this study. However, due
to time constraints, the same dataset was used for both constructing scales and
answering research questions. Conducting separate research studies to develop these
scales before the thesis study could have created more robust outputs. Moreover,
because of time limitations, Confirmatory Factor Analysis (CFA) could not performed
to test the validity of AMLS and MMAS since this test would require collecting data
from another participant group. Future research can contribute to the literature by

improving these scales by questioning their validity.

Furthermore, there are some variables that could be valuable to include in future
studies to understand attitudes towards menstrual leave more comprehensively. Firstly,
participants’ religion and religiosity levels could be measured since these notions are
closely related to both ambivalent sexism (Barreto & Doyle, 2023) and menstrual
attitudes (Cohen, 2020). Because measuring religion is a complex concept, in the
current research, a comprehensive scale for assessing religiosity was not included due

to the concerns that it would increase the number of questions excessively. Also, as
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mentioned earlier, further studies could add the variable of perceptions of female sub-
types who use menstrual leave as traditional or non-traditional since it could be a
significant moderator in the relationship between ambivalent sexism and attitudes

towards menstrual leave.
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1)

2)

3)

4)

B. SOCIO-DEMOGRAPHIC INFORMATION FORM

Yasimz:

Cinsiyetiniz:

a) Kadmn

b) Erkek

¢) Sunulan segenekler benim cinsiyet kimligimi yansitmiyor. Cinsiyet
kimligim:

d) Cevaplamak istemiyorum.

Egitim durumunuz:

a) Ilkokul mezunu

b) Ortaokul mezunu

c) Lise mezunu

d) Universite (Lisans) dgrencisi

e) Universite (Lisans) mezunu

f) Yiksek lisans 6grencisi

g) Yiiksek lisans mezunu

h) Doktora 6grencisi

1) Doktora mezunu

Gelir diizeyiniz:

a) Hic diistinmeden harcama yaparim

b) Rahat harcama yaparim

c) Diisiinerek harcama yaparim

91



5)

6)

7)

8)

9

d) Temel ihtiya¢larim disinda zor harcama yaparim
e) Temel ihtiyaglarimi bile zor karsilarim
Calisma durumunuz:

a) Calistyorum

b) Ogrenciyim

c¢) Ogrenciyim, aym zamanda calistyorum
d) Emekliyim

e) Isarryorum

Ne kadar siiredir calhisiyorsunuz?

a) 0-1yil

b) 1-3yil

c) 3-5yi

d) 5-10yil

e) 10+ yil

Su anda nerede calisiyorsunuz?:

a) Kamu kurulusu

b) Ozel bir sirket

¢) Kendime ait igyeri

Bu calismaya katilmadan 6nce “Regl/Adet izni’’ kavramimi duymus

muydunuz?
a) Evet

b) Hayir

(Bir onceki soruya “’evet’’ yanitini verenlere gosterilecek soru) Regl izni

hakkinda ne kadar bilgi sahibisiniz?
a) Yalnizca duydum, net bir bilgim yok
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b) Hakkinda birkag icerik (yazili veya gorsel) inceledim
c) Detaylica arastirdim, kendimi bu konuda bilgili hissediyorum
10) Regl izni uygulamasi olan bir yerde ¢alistiniz ni?
a) Evet
b) Hayir
11) (Cinsiyetini “’erkek’’olarak beyan edenler harici tiim cinsiyetlere gosterilecek
regl ile ilgili sorular) Regl/adet oluyor musunuz?
a) Evet
b) Hayir
12) (Yalnizca regl olanlara gésterilecek 13-18.sorular) Standart bir regl
doneminizde asagidaki semptomlardan hangisini veya hangilerini genellikle
deneyimlersiniz? (Birden fazla secim yapabilirsiniz)
a) Kramplar
b) Bel/sirt agrisi
c) Bas agrisi
d) Yorgunluk
e) Duygudurum/mod degisiklikleri
f) Yukaridaki siklarda verilenlerin hi¢birini deneyimlemiyorum

g) Diger:

13) Regl donemindeyken deneyimlediginiz semptomlar (kramplar, bas agrisi
gibi) bu donemdeki giinliik hayatimizi ne kadar etkiler?
1-5 likert (Hig-Cok)
14) Regl ile ilgili bir tibbi tanimiz (dismenore, endometriozis...) bulunuyor mu?
a) Evet
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b) Hayir
15) Regl donemlerinizde isyerinizden izin alir misimiz?
a) Evet, neredeyse her regl doneminde alirim
b) Evet, bazen alirim
c) Evet, nadiren alirim
d) Hayir, hi¢ izin almam
16) (Yalnizca, 16.soruda evet sikkini isaretleyenlere gosterilecek soru) Isyerinizden
regl donemlerinizde izin alirken regl oldugunuz icin izin istediginizi dile
getirir misiniz?
a) Hayir
b) Evet, regl oldugum i¢in istedigimi agikca dile getiririm
17) (Yalnizca cinsiyetini “’erkek’’ olarak beyan edenlere gosterilecek regl ile ilgili
sorular) Bir kadin ile regl/adet hakkinda konusurken ne kadar rahat
hissedersiniz?
e 1-5 Likert (Hi¢-Cok)
18) Regl/adet hakkinda kendinizi ne kadar bilgi sahibi degerlendiriyorsunuz?

e 1-5 Likert (Hi¢-Cok)
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C. ATTITUDES TOWARDS MENSTRUAL LEAVE SCALE (AMLS)

Regl izni, calisanlarin her ay regl (adet, aybasi) donemlerinde bir veya birkag is glinii

izin kullanmalarina olanak taniyan bir izin tiiriidiir.

Liitfen, regl iznine iliskin yukarida verilen tanim1 okuduktan sonra sirada goreceginiz
sorulardaki her bir ifade ile ne derece hemfikir olup olmadiginiz1 6l¢ekteki sayilardan
uygun olani isaretleyerek belirtiniz. (Kesinlikle katiltyorum=6, Katiliyorum=S5,
Kismen katiliyorum=4, Kismen katilmiyorum=3, Katilmiyorum=2, Kesinlikle

katilmiyorum=1)

1. Baz1 kadinlarin, regl olmadiklarinda bile reglmis gibi
davranarak bu izni kullanmaya calisacaklarini diiginliyorum. |1 (2|3 |4 [5|6
2. Her ay regl izni kullanan birden fazla ¢alisanin
eksikligi, isyerlerindeki tiretkenligi olumsuz etkileyecektir. 112(3/4|5|6
3. Regl izni, calisanlar tarafindan suistimal edilmeye acik
bir izindir. 112(3/4|5|6
4. Regl izni kullanan c¢alisanlarin, is arkadaslarmin
istiinde ekstra bir is yiikii yaratacagini diisiiniiyorum. 1(2|13|4|5]|6
5. Regl izninin, her ay isgiicii kayb1 yaratarak calisma
hayatin1 olumsuz etkileyecegini diistiniiyorum. 112(3/4|5|6
6. Regl izni; regli, konusulmasi tabu olan bir konu
olmaktan ¢ikarir. 112]3(4]|5|6
7. Regl izni, dinlenmeye olanak saglamasiyla, kadinlarin
1s performansini olumlu etkileyecektir. 1{213|4|5]|6
8. Regl izni, regli konusulabilir bir konu haline getirerek
regl hakkindaki olumsuz yargilarin azalmasina destek olur. 112(3/4|5]|6
9. Regl izni, kadina deger verilen bir is ortam1 olusturarak
toplumsal cinsiyet esitligini destekleyecektir. 1(2|13|4|5]|6
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10. Regl izni, regl donemindeki bir kadinin, *’bir erkek
kadar faydali ve iiretken olamayacagi’ mesajim1 vererek

kadinlar1 gligsiiz gosterir.

11.  Regl izni sayesinde, kadinlarin regl donemlerinde

ithtiyac¢ duyduklar1 sekilde dinlenebileceklerini diisiiniiyorum.

12.  Regl izninin, kadina deger verilen bir is ortami

olusturarak kadin calisanlarin is motivasyonunu arttiracagini

diistinliyorum.
13.  Regl izni, kadinlarin mahremiyetini ifsa etmektedir.
14. Regl 1izni sayesinde, kadinlarin regl dénemlerini

saglikl bir sekilde gecirebilecegini diisliniiyorum.

15. Regl izninin, igverenlerin daha ¢ok erkek calisanlari ise

almasina sebep olacagini diisiiniiyorum.

16.  Regl izni, kadmlarin psikolojik sagligini olumlu
etkileyecektir.
17. Baz1 calisanlarin, izinden faydalanmak icin reglmis

gibi davranacaklarini diisiiniiyorum.

18.  Regl izni, kadinlara dair olumsuz ve basmakalip

yargilar pekistirecektir.

19. Regl izni verilmesi, kadinlarin is yasaminda bir erkek

is arkadaslart kadar yetkin olamayacaklar1 mesajim

tasimaktadir.
20. Kadmlarin  regl giinleri  baskalar1  tarafindan
bilinmemelidir.
21. Regl 1zni, kadmlarin fiziksel saghigini olumlu
etkileyecektir.
22.  Reglizni, kadinlarin maaslarin1 olumsuz etkileyecektir.

23.  Regl izni kullanan kadinin regl oldugunun herkes

tarafindan bilinmesinde bir sakinca yoktur. (Reverse)
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D. MODIFIED MENSTRUAL ATTITUDES SCALE

Original Scale: Eyring, J.B., Crandall, A. & Magnusson, B.M. (2023). A modified
menstrual attitudes scale: Heteronormative attitudes, sexism, and attitudes toward
menstruation in male and female adults. Archives of Sexual Behavior, 52, 1535—

1547.

1. Women are more tired than usual when they are

menstruating. 112(3/4|5|6
2. Women expect extra consideration from their friends
when they are menstruating. 112(3/4|5|6
3. Menstruation can adversely affect women’s
performance in sports. 112(3/4|5|6
4. Women are more easily upset during their
premenstrual/menstrual periods than at other times. 112(3/4|5|6
5. Women’s menstrual periods affect how well they do
on intellectual tasks. 112(3/4|5|6
6. Women cannot expect as much of themselves during
menstruation compared to other times. 1(2|13|4|5]|6
7. Cramps are bothersome only if one pays attention to
them. 112|13(4]5]6
8. Women who complain of menstrual distress are just
using that as an excuse. 1(2|13|4|5]|6
9. Premenstrual tension/irritability is all in a woman’s
head. 112|13(4]5]6
10.  Most women make too much of the minor
physiological effects of menstruation 1(2|13|4|5]|6
11.  Women feel proud when they first start having their
periods (Reverse) 112(3/4|5]|6
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12.  Others should not be critical of a woman who is easily

upset before or during her menstrual period.

13. It is important that education given at school about
menstruation be given to boys and girls together (as opposed

to separate lessons for boys and girls) (Reverse)

14. It is important to discuss menstruation openly at home

(Reverse)

15.  Menstrual periods are generally painful.

16.  Women should hide menstrual products and anything

else that may show that they are on their period.

17. It is important that nobody knows when a woman is

on her period.

18.  Women should avoid talking about their periods in

front of men.

19.  Women should avoid swimming while on their

periods.

20.  Women should avoid eating certain foods while on

their periods.

21.  Women should avoid exercising while on their

periods.
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E. MODIFIED MENSTRUAL ATTITUDES SCALE (TURKISH
ADAPTATION)

Liitfen asagidaki her bir ifade ile ne derece hemfikir olup olmadiginizi verilen
Olcekteki sayilardan uygun olani isaretleyerek belirtiniz. (Kesinlikle katiliyorum=6,
Katiliyorum=>5, Kismen katiliyorum=4, Kismen katilmiyorum=3, Katilmiyorum=2,

Kesinlikle katilmiyorum=1)

1. Kadinlar, regl donemlerinde normalden daha

yorgundur. 112(3/4|5|6
2. Kadinlar, regl donemlerindeyken arkadaslarindan
daha fazla anlayis bekler. 112(3/4|5|6
3. Regl olmak, kadinlarin spor performansini olumsuz
yonde etkileyebilir. 1(2|13|4|5]|6
4. Kadinlar, regl 6ncesinde/sirasinda diger donemlere
gore daha kolay tiziiliirler. 1(2|13|4|5]|6
3. Regl donemleri, kadinlarin zihinsel isleri ne kadar iyi
yapabileceklerini etkiler. 112]3]4]|5]|6
6. Kadinlar, regl donemlerindeyken diger zamanlara
kiyasla kendilerinden ayni1 diizeyde performans 112(3/4|5|6
bekleyemezler.
7. Regl kramplari, sadece onlara dikkat edilirse rahatsiz
edici olur. 112(3/4|5|6
8. Regl donemi sikintilarindan sikayet¢i olan kadinlar,
bunu sadece bahane olarak kullanirlar. 112(3/4|5|6
0. Regl 6ncesi gerginlik/asabilik, tamamen kadinlarin
kafasindadir. 112(3/4|5|6
10.  Cogu kadin, regl olmanin kiigiik fizyolojik etkilerini
cok fazla abartir. 1(2|13|4|5]|6
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11.  Etraflarindaki kisiler, regl doneminde veya oncesinde

kolayca tizlilen kadinlar1 elestirmemelidir.

12.  Okullardaki regl egitiminin, kiz ve erkek ¢cocuklara

ayr1 ayr1 verilmesi yerine ortak verilmesi 6nemlidir. (Reverse)

13.  Ev ortaminda, regl hakkinda agikca konusabilmek

onemlidir. (Reverse)

14.  Kadinlar, regl olduklarini gosterebilecek her seyi ve

regl tiriinlerini gizlemelidirler.

15.  Bir kadimin regl oldugunun kimse tarafindan

bilinmemesi 6nemlidir.

16.  Kadinlar, erkeklerin 6niinde regl donemleri hakkinda

konusmaktan kaginmalidir.

17.  Kadinlar, regl donemlerindeyken yiizmekten

kaginmalidir.

18. Kadinlar, regl donemlerindeyken egzersiz yapmaktan

kaginmalidir.
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F. AMBIVALENT SEXISM INVENTORY (ASI)

Original Scale: Glick, P., & Fiske, S. T. (1996). The ambivalent sexism inventory:
Differentiating hostile and benevolent sexism. Journal of Personality and Social

Psychology, 70(3), 491.

Turkish Adaptation: Sakalli-Ugurlu, N. (2002). Celisik duygulu cinsiyetcilik
Olcegi: Gegerlik ve giivenirlik ¢alismasi. Tiirk Psikoloji Dergisi, 17(49), 47-58.

Liitfen her bir ifade ile ne derece hemfikir olup olmadiginizi verilen 6lgekteki
sayilardan uygun olani isaretleyerek belirtiniz. (Kesinlikle katiliyorum=6,

Katiliyorum=>5, Biraz katiliyorum=4, Katilmiyorum=2, Kesinlikle katilmiyorum=1)

1. Ne kadar basarili olursa olsun bir kadinin sevgisine

sahip olmadikg¢a bir erkek gercek anlamda biitiin bir insan 112(3/4|5|6
olamaz.

2. Gergekte birgok kadin “’esitlik’” artyoruz maskesi

altinda ise alinmalarda kendilerinin kayirilmasi gibi 6zel 1{213|4|5]|6

muameleler artyorlar.

3. Bir felaket durumunda kadinlar erkeklerden 6nce
kurtarilmalidir. 112]3(4]|5]|6
4. Bir¢ok kadin masum s6z veya davraniglari cinsel
ayrimcilik olarak yorumlamaktadir. 1{213|4|5]|6

5. Kadinlar ¢ok ¢abuk alinirlar.

6. Kars1 cinsten biri ile romantik iliski olmaksizin

insanlar hayatta gercekten mutlu olamazlar. 112(3/4|5|6
7. Feministler gercekte kadinlarin erkeklerden daha fazla

giice sahip olmalarini istemektedirler. 1(2|13|4|5]|6
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8. Bir¢ok kadin ¢ok az erkekte olan bir safliga sahiptir.

9. Kadinlar erkekler tarafindan el iistinde tutulmali ve

korunmalidir.

10.  Bircok kadin erkeklerin kendileri i¢in yaptiklarina

tamamen minnettar olmamaktadirlar.

11.  Kadinlar erkekler lizerinde kontrolii saglayarak gii¢

kazanmak hevesindeler.

12.  Her erkegin hayatinda hayran oldugu bir kadin

olmalidir.

13. Erkekler kadinsiz eksiktirler.

14.  Kadinlar igyerlerindeki problemleri abartmaktadirlar.

15.  Bir kadin bir erkegin bagliligin1 kazandiktan sonra

genellikle o erkege siki bir yular takmaya calisir.

16.  Adaletli bir yarigsmada kadinlar erkeklere karsi
kaybettikleri zaman tipik olarak kendilerinin ayrimciliga

maruz kaldiklarindan yakinirlar.

17.  lyi bir kadin erkegi tarafindan yiiceltilmelidir.

18. Erkeklere cinsel yonden yaklasilabilir olduklarini
gosterircesine sakalar yapip daha sonra erkeklerin tekliflerini

reddetmekten zevk alan bir¢ok kadin vardir.

19.  Erkekler hayatlarindaki kadin i¢in mali yardim
saglamak i¢in kendi rahatlarini goniillii olarak feda

etmelidirler.

20. Feministler erkeklere makul olmayan istekler

sunmaktadirlar.

21.  Kadinlar erkeklerden daha ince bir kiiltiir anlayisina

ve zevkine sahiptirler.
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22. Kadinlar erkeklerden daha yiiksek ahlaki duyarliliga

sahip olma egilimindedirler.
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G. INFORMED CONSENT

Arastirmaya Goniillii Katihm Formu

Bu arastirma, Orta Dogu Teknik Universitesi Sosyal Psikoloji Yiiksek Lisans dgrencisi
Minel Altay tarafindan Prof. Dr. Nuray Sakalli danismanligindaki yiiksek lisans tezi
kapsaminda yiiriitiilmektedir. Bu form sizi arastirma kosullar1 hakkinda bilgilendirmek
icin hazirlanmistir.

Calismanin Amaci Nedir?

Aragtirmanin amaci, regl iznine iligkin tutumlar ile farkli sosyal psikolojik degiskenler
arasindaki iligkileri incelemektir.

Bize Nasil Yardimc1 Olmamz Isteyecegiz?

Aragtirmaya katilmay1 kabul ederseniz, ilk olarak okumakta oldugunuz goniilli
katilim formunu onaylamaniz istenecektir. Daha sonra, sizden anketlerde yer alan
sorular1 yanitlamaniz istenecektir. Caligmanin yaklasik 15 dakika siirmesi
beklenmektedir.

Sizden Topladigimiz Bilgileri Nasil Kullanacagiz?

Aragtirma katiliminiz tamamen goniilliiliik iizerine olacaktir. Calismada sizden kimlik
veya kurum belirleyici higbir bilgi istenmemektedir. Cevaplariniz tamamiyla gizli
tutulacak ve sadece arastirmacilar tarafindan degerlendirilecektir. Elde edilecek
bulgular sadece bilimsel amaglarla kullanilmak tizere toplu halde degerlendirilecek ve
tclincii kisi ya da kurumlarla paylasilmayacaktir. Verileri muhafaza etme siiresi
sonunda toplanan biitiin veriler sistemden silinecektir.

Katimimzla ilgili ek bilgiler:

Bu arastirmada kullanilacak olan 6lcekler, herhangi bir kisisel rahatsizlik yaratacak
soru icermemektedir. Ancak, katilim sirasinda sorulardan ya da herhangi baska bir
nedenden 6tiirli kendinizi rahatsiz hissederseniz neden belirtmeksizin ¢calismay1 yarida
birakabilirsiniz.

Arastirmayla ilgili daha fazla bilgi almak isterseniz:
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Calismaya olan katiliminizdan dolay1 simdiden c¢ok tesekkiir ederiz. Eger arastirma
veya katiliminizla ilgili sorularmiz olursa aragtirmaci Minel Altay’a ulasabilirsiniz.
Yukaridaki bilgileri okudum ve bu calismaya tamamen goniillii olarak
katillyorum.

e Evet, katilmak istiyorum

e Hayir, katilmak istemiyorum
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H. DEBRIEFING FORM

Katilim Sonrasi Bilgilendirme Formu

Calismamiza katildiginiz i¢in tesekkiir ederiz. Bu ¢alisma, daha once de belirtildigi
gibi Orta Dogu Teknik Universitesi Sosyal Psikoloji Yiiksek Lisans dgrencisi Minel
Altay tarafindan Prof. Dr. Nuray Sakalli danmismanhigindaki yiiksek lisans tezi
kapsaminda yiirtitiilmektedir. Calismanin amaci, regl iznine iligkin tutumlar ile ¢elisik
duygulu cinsiyetcilik ve regle iliskin tutumlar arasindaki iliskileri incelemektir.
Calismamiza katilan tiim katilmcilar sirasi ile Regl iznine Yonelik Tutum, Regle
Yonelik Tutum ve Celisik Duygulu Cinsiyetcilik degiskenlerine iliskin olgekleri
doldurmuslardir. Bu 6lgeklerin yani sira yas, cinsiyet, ¢alisma hayatiniz ve regle iliskin

konular1 kapsayan sosyodemografik bilgilerinizle ilgili sorular da sorulmustur.

Bu ¢alismadan alinacak ilk verilerin Haziran 2024°te elde edilmesi amaglanmaktadir.
Daha once de belirtildigi gibi, elde edilecek veriler sadece yiiksek lisans tezinde ve
bilimsel amaclarla kullanilacaktir. Caligmanin saglikli ilerleyebilmesi ve bulgularin
giivenilir olmasi i¢in ¢alismaya katilacagini bildiginiz diger kisilere calisma ile ilgili
detayli bilgi paylasiminda bulunmamanizi rica ederiz. Arastirmaya katiliminiz ig¢in
tekrar tesekkiir ederiz. Arastirma ile ilgili herhangi bir sorunuz olursa, arastirmacilar

Minel Altay’a ya da danigman Prof. Dr. Nuray Sakalli’ya ulasabilirsiniz.

106



I. TURKISH SUMMARY / TURKCE OZET

GIRIS

Menstruasyon (regl/adet), kadin niifusunun yarisinin ve diinya niifusunun %26'sinin
her ay deneyimledigi ‘normal’ ve gerekli bir biyolojik siire¢ olarak tanimlanmasina
ragmen (UNICEF, 2018), yalnizca biyolojik bir siire¢ olarak deneyimlenmemektedir.
Ayni zamanda, ‘normalligini’ zorlagtiran cesitli sosyal ve kiiltiirel faktorlerle,
stigmalar ile i¢ igedir (Johnston-Robledo & Chrisler, 2013). Bu stigma ve
kalipyargilar, regli konusulmasi tabu olan bir konu haline getirerek, regl
deneyimlerinin is ortamlar1 da dahil olmak iizere, giinliik yasamin tiim alanlarinda
goriinmez olmasina neden olmaktadir (Kissling, 1996; McHugh, 2020; Wood, 2020).
Ancak her ne kadar deneyimler toplumda goriinmez hale gelse de, menstruasyonun
kadinlarin is yasaminda pek c¢ok ciddi etkisinin oldugu bilinmektedir. Bir¢ok
arastirma, bazi kadinlarin regl donemlerinde ise her zamanki performanslariyla devam
etmekte zorluk yasadiklarini, hatta bazi kadinlarin ise gidemediklerini ortaya
koymaktadir (Schoep vd., 2019b). Bu noktada, regl donemini olduk¢a hafif
gecirebilenler olmakla beraber, siddetli menstruasyon agrisi (dismenore) ve diger bazi
semptomlarin da kadinlar arasinda yaygin oldugu bilinmektedir (Ju vd., 2014; Leon-
Larios vd., 2024). 42.879 Hollanda’l1 kadinla yapilan biiylik 6l¢ekli bir ¢calismada,
kadinlarin %85’inin siddetli regl agris1 deneyimledigi, %77 sinin psikolojik sikayetler
yasadig1 ve %71 inin de regl sebebiyle yorgunluk deneyimledigi goriilmiistiir (Schoep
vd., 2019a). Diger bircok calisma (Schoep vd., 2019b; Yoshino vd., 2022)
deneyimlenen bu semptomlarin, is hayat1 da dahil olmak iizere giinliik yasamin birgok
noktasinda verimliligi azalttigin1 ve ise devamsizligi artirarak hayati kesintiye
ugrattigini gostermektedir. Tam da bu noktada, regl izni, menstruasyon deneyimlerini
ele almay1 amaglayan bir isyeri politikas1 olarak, kadinlarin regl dénemlerinde izin
almasina olanak tanimaktadir (Barnack-Tavlaris vd., 2019; Karin, 2022; Owen, 2018).

Regl izni, menstruasyon dongiisii olan bireylerin ihtiyaclarinin géz ardi edilmek yerine
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karsilandig1 kapsayic is kosullar yaratarak is hayatinda toplumsal cinsiyet esitligini
artirmay1 hedefler; regl deneyimini goriiniir kilarak ve bu konuda farkindalig1 artirarak
damgalamay1 azaltmay1 amaglar. Daha da 6nemlisi, bu politika, menstruasyonla ilgili
semptomlar ve/veya hastaliklarla basa ¢ikmakta zorluk ¢eken kisilerin dinlenmelerine
ve iyilesmelerine olanak taniyarak fiziksel ve psikolojik sagligi desteklemeyi amaglar
(Barnack-Tavlaris vd., 2019; Denizalt1, 2022; Levitt & Barnack-Tavlaris, 2020; Owen,
2018; Oyunbozan, 2023; Pareto, 2022). Politikanin bu olumlu niyetlerine ragmen, regl
iznine iliskin tutumlarin tamamen olumlu olmadig1 goriilmekte, farkl: tartismalar ve
tutumlar1 beraberinde getirdigi gozlenmektedir. Regl iznini destekleyenler izin
hakkinin regl etrafindaki stigmay1 azaltmak ve kadin sagligin1 desteklemek acisindan
gerekli oldugunu savunurken, karsi ¢gikanlar, bu iznin olumsuz etkilerinin daha fazla
olabilecegini ileri slirmektedirler. Regl izninin, stereotipik, ‘zayif’ kadin mesajim
tastyarak isyerinde ayrimcilig1 artirabilecegini ve izin maliyeti nedeniyle igverenlerin
daha fazla erkek ise almasina neden olabilecegini, ayrica bu iznin cinsiyetler arasi
ticret farkim1 artirabilecegini iddia etmektedirler (Barnack-Tavlaris vd., 2019;
Denizalti, 2022; King, 2021). Bahsedilen sdylemler ve farkli tutumlar, Tiirkiye'de ve
kiiresel ¢apta giderek daha fazla 6ne ¢ikmaktadir. Kamuoyu, bu tiir sosyal politikalarin
yayginlagsmasi1 ve kullaniminda 6nemli bir etkiye sahip oldugu i¢in (Raven vd., 2010),
kadinlarin fiziksel ve psikolojik sagligi i¢in kiymetli olabilecek bu izne iligkin
tutumlarin arkasindaki sosyal-psikolojik mekanizmalar1 anlamak 6nemlidir. Mevcut
tez calismasinda, regl iznine iliskin tutumlar, regle iliskin tutum, ¢elisik duygulu
cinsiyetcilik ve toplumsal cinsiyet degiskenleri ile iligkileri incelenerek biitiinciil
olarak ele alinmas1 amaglanmaktadir. Girisin sonraki boliimlerinde, sirasi ile regl izni
ve bu izne iliskin tutumlar, regle iliskin tutumlar ve celisik duygulu cinsiyetcilik
kavramlar1 ele alinacaktir. Son boliimde ise, tezin amaci ve arastirma sorulari

Ozetlenecektir.
1.1. Regl izni
Son yillarda artarak ilgi goren bir igyeri politikasi olarak, regl izni, regl ile ilgili

semptomlar veya hastaliklar nedeniyle ise gitmekte veya gorevlerini yerine getirmekte

zorluk yasayan kadinlarin izin almasina olanak saglamaktadir (Barnack-Tavlaris vd.,
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2019; Karin, 2022; King, 2021; Levitt & Barnack-Tavlaris, 2020; Owen, 2018). Regl
izni politikasinin temel amaci, kadinlarin psikolojik ve fiziksel sagligim
tyilestirmektir. Mevcut arastirmalar, menstruasyonla ilgili semptomlar ve/veya
hastaliklarin tahmin edilenden ¢ok daha yaygin oldugunu ve bu deneyimlerin aile
iligkileri, akademik basar1 ve is hayati gibi ¢esitli durumlarda olumsuz etkiler
yarattigin1 gostermektedir. Cesitli caligmalar, birgok kadinin siddetli adet agrisi, yani
dismenore yasadigini ortaya koymustur (Fooladi vd., 2023; Leon-Larios vd., 2024;
Schoep vd., 2019a; Tanaka vd., 2013). Dismenore, “genellikle terleme, bas agrisi,
mide bulantisi, kusma, ishal ve titreme gibi diger semptomlarla birlikte ortaya ¢ikan,
alt karinda siddetli, agrili, kramp benzeri bir his’’ olarak tanimlanmaktadir (Ju vd.,
2014, s. 104). Iacovides ve arkadaglarinin (2015) arastirmasina gore, dismenore diinya
genelinde kadinlarin yaklasik %45 ila %9011 etkilemektedir. Dismenorenin yani sira,
bas agrisi, asir1 kanama ve psikolojik sikayetler de ¢esitli calismalarda menstruasyon
dongiisii olan bireyler arasinda en yaygin menstruasyon semptomlar1 olarak

bulunmustur.

Hollanda’da 42.879 kadinla yapilan ulusal bir arastirmada, dismenorenin %85 ile en
yaygin menstruasyon semptomu oldugu bulunmustur (Schoep vd., 2019a). Diger
yaygin semptomlar ise psikolojik sikayetler (%77), yorgunluk (%71), bas agris1 (%56)
ve asir1 kanama (%353) olarak saptanmistir. Japonya’da 19.254 kadinla yapilan baska
bir biiylik ¢apli ¢alismada, katilimcilarin %50°sinin dismenore ve %19 unun asir1
kanama yasadigi ortaya ¢ikmistir (Tanaka vd., 2013). Fooladi ve arkadaslarinin (2023)
arastirmasinda, katilimcilarin %45°1 dismenore, %22’si asir1 kanama yasadigim
bildirmistir. Benzer sekilde, Leon-Larios ve arkadaslari (2024), Ispanyol
ornekleminde dismenore ve asir1 kanamanin en yaygin menstruasyon semptomlari

oldugunu ve sirasiyla %72,6 ve %35,9 oraninda goriildiigiinii bulmuslardir.

Aragtirmalar, menstruasyonla iligkili semptomlar veya hastaliklarin, tiretkenlik kayb,
ise devamsizlik ve diisiik tlretkenlikle caligmak (presenteeism) gibi is yasamina
olumsuz etkileri oldugunu gostermistir (Brantelid vd., 2014; Dennerstein vd.,, 2010;
Fooladi vd., 2023; Schoep vd., 2019b; Yondem & Bilgin, 2020). Schoep ve
arkadaglarinin (2019b) 15-45 yaslarn arasindaki 32.748 Hollandali kadinla yaptig

biiyiik ¢apli ¢alismada, menstruasyon semptomlarinin is veya okul iizerindeki etkileri
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incelenmistir. Isle ilgili sonuglar, katilimcilarin %11,2’sinin en az bir adet dongiisiinde
ise gitmek zorunda kaldigin1 ve %?2,4’{iniin neredeyse her dongiide devamsizlik
yasadigini ortaya koymustur. Devamsizlik gosteren katilimcilar arasinda, yalnizca
%20,1°1 hasta izni alirken nedeni agik¢ca menstruasyon semptomlari olarak belirtmistir.
Daha da onemlisi, katilimcilarin %81,4’i menstruasyon semptomlariyla miicadele
ederken diisiik Ttretkenlikle calistigini bildirmistir. Menstruasyon semptomlari
arasinda, karin agrisi (dismenore), hem yiiksek devamsizlik hem de presenteeism ile
giclii bir sekilde iliskilendirilmis, genclerin her ikisine de daha yatkin oldugu
bulunmustur. Ayrica, sadece dismenore degil, ayn1 zamanda yorgunluk, psikolojik
sikayetler ve bas agris1 gibi diger yaygin semptomlarin da yiiksek devamsizlik ve

diisiik tiretkenlik ile iligkili oldugu saptanmuistir.

Su ana kadar kadinlarin yaygin olarak regl donemi sikintilar1 yasadiklari, regl izni
olmasa dahi zaman zaman regl nedeniyle isten izin almak zorunda kaldiklar1 acikca
goriilmektedir. Isten izin alma sans1 olmayanlar icin is verimliligi ve menstruel saghig
olumsuz etkilenebilmektedir. Ancak regl donemindeki gizleme normu nedeniyle regl
olan kadinlar is yerinde bu olumsuz deneyimlerini gizlemek zorunda kalabilmekte, bu
da regl doneminin goriinmez ve 6nemsiz bir konu olarak degerlendirilmesine yol
acabilmektedir. Bu noktada regl izni, kadinlara regl donemiyle ilgili bu sessizligi sona
erdirme ve dinlenmeye zaman ayirma veya gerektiginde tibbi destek alma sansi
vermeyi amaclar. Bununla birlikte, adet izni bu olumlu niyetlere sahip olsa da,
politikaya yonelik tutumlar ve destek tek tip olumlu olmaktan ziyade bir¢ok olumsuz
tutum da icerebilmektedir. Bir sonraki boliimde mevcut tez arastirmasinin bagimh

degiskeni olan regl iznine yonelik tutumlar tanitilacaktir.
1.1.1. Regl iznine Iliskin Tutumlar

Artan kamuoyu ilgisi ve medya dikkatinin etkisiyle, regl izni ¢esitli savunucular ve
karsitlar kazanmis ve farkli tutumlarin merkezinde yer bulmustur. Tartismanin odag:
genellikle “Bu bir hak mi1, yoksa ayrimcilik m1?” (Pareto, 2022) sorusu etrafinda
sekillenmektedir. Kamu tartismalart ve sosyal medya, ¢esitli tutumlarin
gozlemlenmesine yonelik igerik acisindan zengin olmasina ragmen, regl iznine
yonelik tutumlar1 sistematik olarak anlamaya yonelik literatiirde arastirma eksikligi

bulunmaktadir. Tespit edilebildigi kadariyla, Barnack-Tavlaris ve arkadaslarinin
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(2019) yakin tarihli ¢aligmasi, bu politikaya yonelik tutumlar1 anlamak i¢in yapilan ilk
ampirik aragtirma olmustur. Arastirmacilar, ABD’de regl izninin ilgi ¢ektigi ancak
Tiirkiye’deki gibi ulusal diizeyde uygulanmadigi bir ortamda, insanlarin regl iznine
yonelik tutum ve inanglarini arastirmayr amaglamislardir. Calismada, ¢evrimigi bir
anket yoluyla 600 katilimcidan regl iznine iliskin sorulara yonelik ac¢ik uglu niteliksel
yanitlar toplanmistir. Barnack-Tavlaris ve arkadaslari (2019), savunucularin ve
karsitlarin argiimanlarina iliskin Oriintiileri belirlemek amaciyla bir tematik analiz
gergeklestirmis ve regl iznine yonelik tutumlarda bes tema ortaya cikmistir. Bu
temalar, hem mevcut tezin teorik arka planimi hem de Regl iznine Yonelik Tutumlar
Olgegi'nin olusturulmasmi onemli olgiide destekledigi icin ayrmtili  olarak

tanitilacaktir.

“Kadinlar1 ve is yerinde kadinlar1 desteklemek™ temasi en fazla yanit1 toplamis ve
bircok katilimciin regl izninin regl olan bireyleri is ortaminda destekleyecegini
distindiiglinii gostermistir. Genel olarak, bu katilimcilar, regl izninin regl olan
bireylerin deger gordiigii ve regl olmanin damgalanmadig bir i§ yeri yaratacagini ifade
etmislerdir. Tkinci tema “Erkekler ne aliyor?” olarak ortaya ¢ikmistir. Adindan da
anlasilacagi gibi, bu tema regl izninin cinsiyetler arasindaki adaletine iliskin tutumlar
icermektedir. Bircok katilimci, erkeklerin ekstra “hastalik™ giinleri almadigini ve her
zaman ige gitmek zorunda olduklarini belirterek, bu politikay1 erkeklere kars1 adaletsiz
olarak degerlendirmistir. Ayrica, bu durumun is yerinde ¢atisma yaratabilecegini ve

cinsiyetgiligi artirabilecegini varsaymislardir.

Ucgiincii tema “Is yerindeki etkilerle ilgili endiseler” olarak ortaya ¢ikmistir. Bircok
katilimc1, regl izninin regl olan bireyler tarafindan suistimal edilecegini ve her ay is
giicii kayb1 yaratarak is yeri verimliligini diisiirecegini varsaymistir. Ayrica, regl
izninin kullaniminin is arkadaslar1 tizerinde bir yiik olusturabilecegine dair endiselerini
de dile getirmislerdir. Diger tema olan “Katlan gitsin”, regl izninin gereksiz olduguna
iligkin tutumlari igermektedir. Bu tema icindeki kisiler, regl semptomlarinin genellikle
abartildigini ve regl olmanin, hastalik iznine ek olarak 6zel bir giin gerektirecek kadar
act verici ve olaganiistii bir durum olmadigimi diisiinmiislerdir. Son olarak, besinci
tema, en az yanitla “Bu politika kadinlar1 kotii gosterebilir” olarak ortaya ¢ikmuistir.
Bazi katilimcilar, regl izninin olast olumsuz etkilerine iliskin endiseler dile

getirmislerdir. Regl izninin, regl ve regl olan bireylere yonelik damgalamay1 azaltmak

111



yerine ters tepebilecegini ve hatta damgalamayr daha da artirabilecegini
savunmuslardir; ¢iinkii bu izin, kadinlar1 geleneksel stereotiplere uyan zayif ve kirilgan
bireyler olarak gdsterebilir. Katilimeilar ayrica bu iznin cinsiyetler arasi ticret farkini
artirabilecegini ve daha az kadinin istthdam edilmesine yol acabilecegini
belirtmislerdir. En 6nemlisi, regl izni talep ederken kadinlarin regl olduklarini herkesle
paylagsmak zorunda kalmalarinin zor olabilecegini ve regl donemlerinin bilinmesi

nedeniyle bu bireylerin damgalanabilecegini savunmusglardir.

Tiirkiye'de, tespit edilebildigi kadariyla, regl iznine yonelik tutumlar1 ampirik olarak
arastirmaya odaklanan bir girisim bulunmamaktadir. insanlarin tutumlarina iliskin
bilgilerimiz olduk¢a smnirli olup, genellikle Twitter, Eksisozlik ve benzeri
platformlardaki sosyal medya tartismalarindan elde edilmektedir. Bu platformlar
incelendiginde, kiiresel literatiirde ortaya c¢ikan temalarla tutarli sekilde hem karsit
hem de destekleyici goriiglerin mevcut oldugu goriilmektedir. Regl iznine yonelik
tutumlar1 kapsamli bir sekilde anlamak i¢in, bu iznin olas1 belirleyicilerle olan
iliskisini aragtirmak énemlidir. Bu baglamda, mevcut tez regl iznine yonelik tutumlari,
regl tutumlar1, ambivalent cinsiyetcilik ve cinsiyet gibi regl iznini tahmin edebilecegi
diisiiniilen ti¢ degiskenle olan iligkilerini inceleyerek kapsamli bir sekilde anlamay1
amaclamaktadir. Bagimsiz degiskenlere iliskin literatiir taramasi bir sonraki

bolumlerde ele alinacaktir.
1.2. Regle Iliskin Tutumlar

Daha once belirtildigi gibi, regl konusu asla sadece biyolojik bir mesele olmamustir.
Bobel'in (2020) belirttigi gibi, “Bu biyolojik siireci toplumsallastiriyoruz” (s. 1). Regl
etrafindaki sOylem, sosyal ve Kkiiltiirel normlar ve tabulardan ciddi sekilde
etkilenmektedir. Bu kalipyargilar, regle iliskin tutumlarin sekillendirilmesinde rol

oynamaktadir (Johnston-Robledo & Chrisler, 2013).

Regl tutumlar iizerine yapilan caligsmalar, insanlarin regl hakkinda cesitli inang ve
tutumlara sahip olduklarini ortaya koymustur. Arastirmacilar, bu farklilagtirilmis regl
tutumlarin1 kavramsallastirmis ve kategorilere ayirmislardir (Brooks-Gunn & Ruble,
1986; Eyring vd., 2023; Fahs, 2020; Marvan vd., 2005). Oncelikle, gizlenme
normundan dogrudan kaynaklanan bir sekilde, ¢ogu insan reglin utanilacak bir sey
olduguna ve regl olan bireylerin bunu gizli tutmalar1 gerektigine inanmistir (Erchull,
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2020; Eyring vd., 2023; Johnston-Robledo & Chrisler, 2013; Kissling, 1996; Kowalski
& Chapple, 2000; Marvan vd., 2005; 2006; McHugh, 2020). Gizliligin yani sira,
insanlar regl'1 6zel gereksinimlere sahip bir sey olarak gormektedirler; Ornegin,
yapilmas1 veya kacinilmasi gereken belirli giinliik aktiviteler olduguna inanilir
(6rnegin, “Kadinlar regl doneminde egzersiz yapmamalidir”). Arastirmalar, genellikle
erkeklerin regl'in kadinlar1 kisitladigini diisiinme olasiliginin kadinlardan daha yiiksek
oldugunu ortaya koymustur (Eyring vd., 2023; Marvan vd., 2005; 2006). Bagka bir
regl tutumu olarak, arastirmalar insanlarin regli kadinlar i¢in zayiflatici, rahatsiz edici
ve engelleyici bir olay olarak gdérdiiglinii gostermistir (Brooks-Gunn & Ruble, 1980;
1986). Bagka bir deyisle, bazi insanlar regl'in kadinlar1 zayiflattigina ve bu durumun
onlarin giinliik aktivitelerine devam etmelerini engelledigine inanir. Regli zayiflatici
bir olay olarak gdérmenin aksine, bazi insanlarin regl semptomlarinin gercekligini
reddettigi de gosterilmistir, ¢linkii bu kisiler kadinlarin regl semptomlarini abarttiginm

distinmektedirler (Brooks-Gunn & Ruble, 1986; Eyring vd., 2023).

Birgok calisma, reglin regl olan bireylerin degerlendirilme seklini olumsuz
etkileyebilecegini de gostermistir. Regl olan kadinlarin, regl olmayan kadinlara gore
genellikle daha olumsuz degerlendirildikleri bulunmustur (Forbes vd., 2003; Johnston-
Robledo & Chrisler, 2013; Marvan vd., 2008; Roberts vd., 2002). Forbes ve
arkadaslar1 (2003), hem erkeklerin hem de kadinlarin regl olan kadinlart sinirli, iizgiin,
ofkeli, enerjisiz olarak tanimladiklarini bulmuslardir. Erkekler ayrica regl olan
kadinlar1 daha az makul, daha az temiz ve daha rahatsiz edici olarak
degerlendirmislerdir. Hem erkeklerin hem de kadinlarin regl olan kadinlara iligskin
genel degerlendirmeleri genellikle olumsuz olmasina ragmen, bazi kadinlar regl olan

bireyi daha giivenilir, annelik i¢giidiisii yliksek ve giiclii olarak gérmiislerdir.

Ozetle, genel olarak, insanlarin regl ve regl olan kadinlara yonelik tutumlarinin
cogunlukla olumsuz oldugu ve erkeklerin genellikle kadinlardan daha olumsuz
tutumlar sergiledigi goriilmektedir (Brooks-Gunn & Ruble, 1986; Eyring vd., 2023;
Forbes vd., 2003). Ancak, regl izni baglaminda regl tutumlarinin regl iznine yonelik
tutumlar1 nasil etkiledigi veya bunun tam tersi hala bilinmemektedir. Bazi
arastirmacilar, regl etrafindaki gizlenme normunu ihlal ederek regl izninin regl olan
bireylerin olumsuz degerlendirilmesine yol agabilecegini 6ne siirmiislerdir (Levitt &

Barnack-Tavlaris, 2020). Ayrica, Roberts ve arkadaslarinin (2002) yukarida
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bahsedilen arastirmasi, reglin agiklanmasinin begeniyi azaltabilece§ini ve daha da
onemlisi regl olan kadinlar1 daha az yetkin olarak degerlendirebilecegini gostererek bu
fikri destekleyebilir; bu durum is yeri baglaminda kritik olabilir. Ayrica, bazi
arastirmacilar regl'e yonelik olumsuz tutumlarin regl iznine yonelik olumsuz
tutumlarla iliskili olabilecegini 6ne siirmiis ve bu kisilerin regl iznini yardimci bir
politika olarak kabul etmeye karsi direngli olabilecegini belirtmislerdir (Barnack-
Tavlaris vd, 2019). Ancak, bu olas1 iligkilerle ilgili literatiirde herhangi bir arastirma
bulunmamaktadir. Bu arastirma, regl tutumlart ile regl iznine yonelik tutumlar
arasindaki iliskiyi ampirik olarak inceleyerek literatiire katkida bulunmay1

hedeflemektedir.
1.3. Celisik Duygulu Cinsiyetcilik

Bireylerin cinsiyetcilik seviyeleri ve tiirleri, regl ve regl iznine yonelik tutumlarim
etkileyebilir. Bu kavramlar arasindaki iligkileri anlamak icin, bu boliimde Celisik
Duygulu Cinsiyetcilik Teorisi ve regl tutumlariyla iligkisini arastiran g¢alismalar

tanitilacaktir.

Cinsiyetcilik, bir onyargi bigimi olarak, “bireylerin cinsiyete dayali olarak zarar
verdigi veya toplum genelinde cinsiyet esitsizliginin siirdiiriilmesine katkida bulunan
inanglar, davraniglar ve kurumsal uygulamalar” olarak tanimlanir (Becker & Sibley,
2016, s. 316). Tarih boyunca, ayrimcilik ve onyargilar bir¢ok konuda belirgin olmus
ve genellikle tekdiize olumsuz olarak tanimlanmistir (Allport, 1954). Ancak,
onyarginin 6zel bir durumu olarak, cinsiyet¢ilik, cinsiyetler arasindaki kac¢inilmaz
yakin iligkiler nedeniyle bu tekdiize olumsuz bakis agisina pek uymamaktadir (Glick
& Fiske, 1996). Kadinlar ve erkekler, onyargiya maruz kalan diger sosyal gruplardan
cok daha fazla birbirlerine bagimlhidir (Becker & Sibley, 2016; Glick & Fiske, 1996;
Guttentag & Secord, 1983; Fiske, 2017). Bareket ve Fiske'in (2023) belirttigi gibi,
“Genellikle birlikte yasarlar, birbirlerini severler ve birbirlerine ihtiya¢ duyarlar” (s.
2). Iliskisel yakinlik ve karsilikli bagimlilik, ask ve baski arasinda belirsiz bir etkilesim
yaratir; bu da kadinlara yonelik hem olumsuz hem de olumlu goriislerin ortaya
c¢ikmasma neden olur (Glick & Fiske, 1996, 1997, 2001). Bu c¢elisik duygulu
cinsiyeteilik tutumlari, Celisik Duygulu Cinsiyetcilik Teorisi'ne goére diismanca

cinsiyet¢ilik ve 1iyicil cinsiyetcilik olarak kavramsallagtirilmistir (Glick & Fiske,
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1996). Diismanca cinsiyet¢ilik, kadinlara yonelik antipatiyi ifade eder ve erkekleri
kadinlardan {istiin goren bir cinsiyet hiyerarsisini savunur ve bu hiyerarsiyi sorgulayan
kadinlara kars1 diismanlik gosterir (Bareket & Fiske, 2023; Connor vd., 2016; Glick &
Fiske, 1996). Buna karsim, lyicil cinsiyetgilik “6znel olarak olumlu” tutumlar: ifade
eder (Glick & Fiske, 1996). Kadinlarin saflik, sicaklik ve destekleyicilik gibi idealize
edilmis stereotipik 6zelliklerine vurgu yapar ve kadinlar1 zayif ve erkeklere bagimli,
yardim ve koruma ihtiyaci duyan bireyler olarak tasvir eder (Glick & Fiske, 1996,
1997).

Onceki arastirmalar, Celisik Duygulu Cinsiyetcilik Teorisi kapsaminda erkeklerin
genellikle kadinlardan daha fazla diismanca cinsiyetgilik tutumlarin1 benimsedigini ve
bu farkin belirgin oldugunu ortaya koymustur (Bareket & Fiske, 2023; Chrisler vd.,
2013; Glick vd., 2000; Glick & Fiske, 1996; Sakalli-Ugurlu & Glick, 2003). Ancak,
tyicil cinsiyetcilikte cinsiyet farki genellikle daha azdir; bazi1 ¢aligmalar erkeklerin
kadinlardan daha yiiksek 1iyicil cinsiyet¢ilik puanlarina sahip oldugunu ortaya
koymustur (6rnegin, Glick & Fiske, 1996); bazi iilkelerde ise kadinlarin daha yiiksek
puanlara sahip olma olasilig1 daha yiiksektir (Glick vd., 2000; Sakalli-Ugurlu & Glick,
2003). Ayrica, calismalar, diismanca cinsiyetcilik ve iyicil cinsiyetgilik arasinda
kiiltlirler aras1 pozitif bir korelasyon oldugunu gdostermistir (Glick vd., 2000), ve
insanlar genellikle her iki tutumu da benimsedigini, sadece birini benimsemektense,
celisik duygulu cinsiyeteilik egiliminde olduklarini ortaya koymustur (Sibley &
Becker, 2012).

Bir dizi ¢alisma, regl tutumlar ile celisik duygulu cinsiyetcilik arasindaki iliskileri
ortaya koymustur. Marvan ve arkadaslarinin (2014) calismasinda, iyicil cinsiyet¢ilik
puanlari yiiksek olan kadinlarin regl ile ilgili baz1 kisitlamalar1 ve 6nerileri benimseme
olasiligr daha yiiksek bulunmustur. Baska bir deyisle, bu kadinlar regl dénemini
kadinlar1 diizenli giinliik aktivitelerden uzak tutan bir sey olarak degerlendirmis ve regl
doneminde bazi aktiviteleri yapmamalar1 (6rnegin, agir kaldirmamak) veya ozellikle
regl doneminde bazi aktiviteleri yapmalar1 gerektigine inanmislardir (6rnegin, sicak
bir dus almak). Yazarlar, bunun kadinlarin zay1f ve kirilgan olduklar1 i¢in korunmaya
ve bakilmaya ihtiyagc duydugunu belirten 1iyicil cinsiyetcilik inanglarindan
kaynaklanabilecegini ileri siirmiistiir (Glick & Fiske, 2001). Bu ¢alisma ayrica, iyicil

cinsiyetgilik ile regl ile ilgili gurur ve iyi olma duygular1 arasinda pozitif bir iligki
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oldugunu da ortaya koymustur. Ote yandan, yiiksek diismanca cinsiyetcilik puanlarina
sahip kadinlar regl donemini rahatsiz edici bir olay olarak degerlendirme
egilimindedirler. Bu kadinlar ayrica regl doneminin gizli tutulmas: gerektigini ve regl

donemine karsi utang hissettiklerini belirtmislerdir.

Daha yeni bir calismada, Eyring ve arkadaslar1 (2023) yiiksek diismanca cinsiyetcilik
puanlarina sahip kisilerin regl doneminin gizli tutulmasi gerektigini degerlendirme
egiliminde olduklarin1 géstermistir. Diismanca cinsiyet¢ilik ayrica, regl konusunda
daha az agiklik ve anlayis ile iligkili bulunmustur. lyicil cinsiyet¢ilik de regl
semptomlariin reddi ile iligkilidir ve bu, kadinlarin semptomlarin1 abarttig1 fikrini
pekistirmektedir ancak diismanca cinsiyetgilik ise bu alt faktorii daha yiiksek bir
sekilde yordamaktadir. Ayrica, regl doneminde bazi aktivitelerden kaginmay1
destekleme, her iki cinsiyetcilik tiirii ile iliskili bulunmus, ancak iyicil cinsiyetcilik,
Marvan ve arkadaslarinin (2014) calismasiyla uyumlu olarak daha iyi agiklamistir. Son
olarak, yiiksek iyicil cinsiyetgilik puanlar1 regl déoneminin zayiflatict bir olay olarak

goriilmesi ile iliskili bulunmustur.

Ozetle, bircok c¢alisma, diismanca cinsiyetciligin regl olan kadinlarm olumsuz
degerlendirmeleri ve regl donemini gizlenmesi gereken bir sey olarak gérme ile regl
semptomlarnin etkisini reddetme gibi olumsuz tutumlarla iliskili oldugunu ortaya
koymustur (Eyring et al., 2023; Forbes et al., 2003). Ote yandan, iyicil cinsiyetgilik
genellikle regl donemini bir gurur kaynagi olarak gorme ve regl sagligi i¢in kadinlarin
uymas1 gereken bazi kisitlamalar veya oneriler olduguna inanma gibi daha olumlu regl
tutumlari ile iligkilidir (Marvan et al., 2014). Mevcut literatiir incelendiginde, Ttirkiye
baglaminda ¢elisik duygulu cinsiyetgilik ve regl tutumlar1 arasindaki iliskinin ¢ok az
arastirildigr goriilmektedir. Bu nedenle, mevcut ¢calismanin Tiirkiye drnekleminde regl
tutumlar1 ve celisik duygulu cinsiyet¢ilik iligkisinin de anlagilmasina katki sunacagi

umulmaktadir.

Son olarak, mevcut literatiirde ¢elisik duygulu cinsiyetcilik ile regl iznine iliskin
tutumlar arasindaki iliskilerin arastirildigina dair bir ¢caligma bulunmamaktadir. Bazi
yazarlar bu degiskenler arasindaki iligkiler hakkinda ongoriilerde bulunmuslardir.
Ancak, bu hipotezleri ampirik olarak test eden herhangi bir ¢alisma yapilmamustir.

Ornegin, Barnack-Tavlaris ve arkadaslar1 (2019), yiiksek diismanca cinsiyetgilik
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seviyelerinin regl izni kullanan kisilerin  olumsuz  degerlendirmelerini
etkileyebilecegini one siirmiislerdir. Bir baska ¢alismada, Levitt ve Barnack-Tavlaris
(2020) ozellikle 1yicil cinsiyetgilik ile regl izni arasindaki iliski hakkinda endiselerini
dile getirmislerdir. Yazarlar, regl izninin kadinlar zay1f, kirilgan ve stereotypik olarak
gelecekteki anneler olarak tasvir ederek iyicil cinsiyet¢i motivasyonlar: pekistiren bir

baglam yaratabilecegini belirtmislerdir.

Bu o6rneklerden ve arastirmacilarin goriislerinden ¢ikarilabilecegi gibi, regl izni ve
celisik duygulu cinsiyetcilik arasinda birkag iliski olabilir. Bu olasi iligkileri ampirik
olarak arastirmak, mevcut tezin ana ilgi alanlarindan biridir ve bir sonraki boliimde bu

konulara deginilecektir.
1.4. Mevcut Tez Calismasinin Amaci

Literatiir incelendiginde, regl izninin, 6nemli sayida kadinin saglhigini iyilestirebilecek
basit bir sosyal politika olmasina ragmen, ¢esitli tutumlarla karmasik bir hale geldigi
goriilmektedir (6rnegin, Barnack-Tavlaris et al., 2019). Hem kadinlar hem de erkekler,
bu iznin yayilmasini ve mevcut oldugu yerlerde kullanimini etkileyen farkli tutumlar
benimsemektedir. Cinsiyetler arasindaki giic dinamikleriyle birlikte, kadinlarin regl
sagligina dair bir politika kamuoyunda tartisilan bir kavram haline gelmistir. Bagka bir
deyisle, ikinci dalga feministlerinin regl izni tartismalar1 baglaminda sdyledigi gibi,
“Kisisel olan politikadir” (Ling Lee, 2007). Bu nedenle, regl izniyle ilgili tutumlar
diger sosyal kavramlarla olas1 baglantilarini incelemeden anlamak, kadinlar icin
anlamli bir degisim yaratmak agisindan yetersizdir. Ancak literatiir incelendiginde,
ampirik aragtirma eksikligi gézlemlenmistir. Su ana kadar Tiirkiye’de bu konuyu
arastiran bir caligma bulunmamakta ve sadece birkacg global ¢alisma (Barnack-Tavlaris
et al.,, 2019; Marathe & Raj, 2020) bu konunun diger kavramlarla iligkisini

incelememistir.

Regl iznine yonelik tutumlar1 biitiinciil bir sekilde anlamak amaciyla, bu tez insanlarin
regl iznine yonelik tutumlarini ampirik olarak incelemeyi ve bu tutumlarin regl
tutumlari, celisik duygulu cinsiyet¢ilik ve Tiirkiye’deki farkli cinsiyetlerle nasil iligkili
oldugunu anlamay1 hedeflemektedir. Ozellikle, calismanin ii¢ ana amaci vardir: (1) bu

arastirmanin temelini olusturan regl iznine yonelik tutumlar: 6l¢mek i¢in 6zel olarak
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tasarlanmis bir dlcek gelistirmek ve regle iliskin tutumlari degerlendirmek i¢in Eyring
ve arkadaslarinin (2023) Modifiye Regl Tutumlar1 Olgegini Tiirkce’ye gevirmek; (2)
yeni gelistirilen 6lcek, regle iliskin tutumlar, ¢elisik duygulu cinsiyet¢ilik ve cinsiyet
arasindaki iligkileri aragtirmak; ve (3) Tiirkiye baglaminda daha 6nce arastirilmamis
olan regl tutumlari, ¢elisik duygulu cinsiyetgilik ve cinsiyet arasindaki iligkileri

incelemek.

Ozetle, mevcut kesifsel calisma asagidaki arastirma sorularini yamitlamak iizere

tasarlanmistir:
1. Tirkiye’de regl iznine yonelik tutumlar nelerdir?

2. Regle iliskin tutumlar, diismanca cinsiyet¢ilik, iyicil cinsiyetgilik ve cinsiyet, regl

iznine yonelik tutumlari nasil dngérmektedir?

3. Diismanca cinsiyetgilik, iyicil cinsiyetgilik, regle iliskin tutumlar ve cinsiyet

arasindaki iligkiler nelerdir?
YONTEM
2.1. Katihmeilar

Katilimcilar 18 yasindan biiylik kadin ve erkeklerden olusmaktadir. Toplamda 734
katilimciya elverisli 6rnekleme yontemiyle ulagilmistir. 645'1 kadin (%87,9) ve 86's1
erkektir (%12,1). Katilmcilarin yaglar1 18 ile 63 arasinda degismekte olup, yas
ortalamas1 29,60 (SS = 8,57) olarak tespit edilmistir.

2.2. Ol¢giim

Aragtirma verileri, Sosyo-Demografik Bilgi Formu, Regl iznine iliskin Tutum Olgegi,
Modifiye Regl Tutumlar1 Olgegi (Eyring vd., 2023) ve Celisik Duygulu Cinsiyetgilik
Envanteri (Glick & Fiske, 1996; Sakalli-Ugurlu, 2002) aracilig: ile toplanmistir. IBM
SPSS uygulamasi araciligi ile tanimlayicr istatistikler, t-testi, korelasyon analizleri ve

regresyon analizleri gerceklestirilmistir.
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2.3. Islem

[lk olarak, Orta Dogu Teknik Universitesi'nden Etik Komite Onay1 alinmistir (bkz. Ek
A). Anket paketi, ¢cevrimi¢i anket platformu Qualtrics kullanilarak Tiirk¢e olarak
hazirlanmistir. Qualtrics anket baglantisi, LinkedIn, Twitter, Instagram, Facebook ve
WhatsApp gibi sosyal medya platformlar1 araciligiyla dagitilmistir. Katilimcilar
calismaya goniillii olarak katilmislardir. 1k olarak, katilimcilara bilgilendirilmis onam
formu sunulmustur. Katilimcilar formu okuduktan ve kabul ettikten sonra, sirasiyla
Regl Iznine Iliskin Tutumlar Olgegi, Modifiye Regl Tutumlari Olgegi, Celisik
Duygulu Cinsiyetcilik Envanteri ve Sosyo-Demografik Bilgi Formu ile anketi

tamamlamislardir. Tiim anketleri tamamlamak yaklasik 15 dakika stirmiistir.
SONUCLAR
3.1. On Analiz

Calisma i¢in toplam 1.213 katilimciya ulasiimistir. Bu katilimcilarin 450°sinin verileri,
anketlerin eksik veya hatali tamamlanmasi nedeniyle ¢ikarilmistir. Kalan 761
katilimcidan 21°1 ise cinsiyet kimligi dahil etme kriterlerini karsilamadiklari i¢in
analize dahil edilmemislerdir. Son olarak, tiim Olgekleri tamamlayan 740 katilimci

kesifsel faktor analizlerine dahil edilmistir.

Regl iznine iliskin Tutumlar Olgegi ve Modifiye Regl Tutumlar1 Olgegi’nin faktor
yapilar Kesifsel Faktor Analizi (EFA) ile belirlendikten sonra, veri tarama islemi
yeniden gergeklestirilmistir. Varsayimlar kontrol edilmeden ve aykiri degerler
belirlenmeden 6nce, 6lgek puanlari, maddelerin ortalama puanlarinin hesaplanmasiyla
olusturulmustur. Daha sonra, aykir1 degerlerin tespiti i¢in tek degiskenli analiz
yapilmistir ve her 6lcek icin Z-puanlart olusturulmustur. Tabachnick ve Fidell'in
(2013) belirttigi gibi, -3.29 ile 3.29 araliginda olmayan z-puanlar1 aykir1 deger olarak
kabul edilmistir. Aykir1 deger tespiti sonucunda, z-puanlar1 3.29'dan biiyiik olan 6
katilimecinin verileri analizlerden cikarilmistir. Sonu¢ olarak, nihai veri seti 734
katilimcidan olugsmustur. Ana ¢alisma degiskenleri olan regl iznine iligkin tutumlar,
regle iliskin tutumlar ve celisik duygulu cinsiyet¢ilik i¢in normallik varsayimlari test

edilmistir. Skewness (egrilik) ve kurtosis (u¢luk) degerleri -1.5 ile 1.5 arasinda oldugu
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icin, verilerin bu c¢alismada normal dagilim gosterdigi sonucuna varilmistir

(Tabachnick & Fidell, 2013).
3.2. Regl iznine iliskin Tutum Olgegi icin Kesifsel Faktor Analizi

Faktor analizi, Principal Axis Factoring (PAF) ¢ikarim yontemi ile gerceklestirilmis
ve Direct Oblimin rotas1 oblique rotasyon olarak secilmistir. Ilk olarak, varsayimlar
incelenmistir. {lk olarak, Kaiser-Meyer-Olkin (KMO) &rnekleme yeterlilik 6lgiitii
degeri .976 olarak bulunmus ve bu, 6rneklem biiytlikliigiiniin faktor analizi i¢in yeterli
oldugunu gostermektedir. Field (2018) KMO degerlerinin .90'larda olmasin
miikemmel olarak degerlendirmistir. Ikinci olarak, Bartlett’s Test of Sphericity
sonuglar1, degiskenler arasindaki korelasyonlarin yeterince giiclii oldugunu ve
dolayistyla mevcut verilerin faktor analizi i¢in uygun oldugunu gostermistir (y* (1081)
= 26944.20, p < .001). Ayrica, ¢oklu dogrusallik tespit edilmemistir ¢linkii hi¢bir
madde diger maddelerle .90'dan biiyiik bir korelasyon gostermemistir (Yong & Pearce,
2013).

Faktor ¢ikarim siirecinde, 1.0'dan biiyiik 6zdegerler i¢in Kaiser kriteri kullanilmistir.
Komiinalitelere bakildiginda, komiinalitesi .40'tan az olan maddeler faktor analizinden
cikarilmistir (Costello & Osborne, 2005). Daha Onemlisi, Tabachnick ve Fidell
(2013)'in oOnerdigi gibi, ylkleme degeri .40'tan biiylik olan iic veya daha fazla
degiskeni olan faktorler dahil edilmistir. Ayrica, ¢apraz yilikleme ve yilikleme

yapmayan maddeler analizden ¢ikarilmistir.

Son analiz, toplam 23 maddeden olusan 5 faktorlii bir ¢6ziimii gostermistir ve toplam
varyansin %65.49'unu agiklamistir. Tiim faktorler, regl izni ile ilgili destekleme veya
karst ¢ikma nedenlerine gore adlandirilmistir. 5 faktorden 4'%, regl iznine karsi
olumsuz tutumlarin nedenlerini 6l¢erken, geri kalan 1 faktdér olumlu tutumlarin
nedenlerini dl¢miistiir. Olumlu alt-faktorde yiliksek puanlar, regl iznine yonelik olumlu
tutumlar belirtirken, olumsuz alt-faktorlerde yiliksek puanlar daha yiiksek olumsuz
tutumlar1 gostermektedir. Faktorler, 6zdegerleri, 6zgiil varyanslart ve maddelerin

faktor yiikleri Tablo 2'de incelenebilir.

Olgegin giivenilirligi ile ilgili olarak, “Kadinlar1 ve Cinsiyet Esitligini Destekleme”

“Koétiiye Kullamim,” “Gizlilik,” “Ters Tepme” ve “Is Yerlerine Olumsuz Etki” alt
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faktorleri icin Cronbach alfa degerleri sirasiyla .93, .88, .87, .84 ve .90 olarak
bulunmustur. Cronbach alfa, bir test veya anketin maddelerinin ayn1 yapiy1 6lgmede
tutarlt olup olmadigini gosterir (Tavakol & Dennick, 2011). Daha yiiksek bir alfa
degeri, maddelerin giiclii bir i¢sel korelasyona sahip oldugunu ve bu nedenle biiyiik
olasilikla aym1 kavrami Olctiigiinii gosterir (Field, 2018). Dolayisiyla, bu tez

caligmasinda elde edilen Cronbach alfa degerleri, yiiksek i¢ tutarlilig1 géstermektedir.
3.3. Modifiye Regl Tutumlar: Olgegi icin Kesifsel Faktor Analizi

Olgegin Tiirkge versiyonunun yapisini anlamak igin EFA, Direct Oblimin rotasi ve
PAF c¢ikarim yontemleri kullanilarak gerceklestirilmistir. Ilk olarak, bazi 6n
varsayimlar kontrol edilmistir. Faktorlenebilirlik ve sphericity varsayimlar
karsilanmis ve KMO degeri .878, Bartlett’s Test of Sphericity ise ¥* (210) = 5203.097,
p < .001 olarak bulunmustur. Korelasyon matrisine bakildiginda ¢oklu dogrusallik
stiphesi bulunmamistir. Dolayisiyla, maddelerin faktér analizi i¢in uygun olduguna

karar verilmistir.

Analiz, 2'si ters ¢evrilmis 18 maddeden olusan 4 faktorlii bir ¢oziim gostermis ve
toplam varyansin %46.58'ini aciklamistir. Son 6lgek yapisi, orijinal 6lgekten bazi
farkliliklar gostermistir. Ayrintili olarak, faktor 1°deki “Menstruasyonu zayiflatict bir
olay olarak gérme” ve faktor 2’deki “Reddetme” maddeleri, orijinal dlgekle ayni
sekilde yiliklenmistir. Ayrica, faktor 5’teki “Faaliyetlerden kacinma” faktor yapisi
biiyiik ol¢iide benzer kalmistir. Faktor 3’teki “Aciklik ve anlayis” ve faktor 4’teki
“Gizlilik” maddeleri, Tiirkge versiyonunda yeni bir Gizlilik alt-faktorii olarak birlikte
yuklenmistir. Faktorler, 6zdegerler, agiklanan varyanslar ve maddeler Tablo 3'te

sunulmustur.
3.4. Demografik Degiskenler icin Tanmimlayici Istatistikler

Son 6rneklemde 734 katilimci yer almistir. Katilimcilarin 645'1 kadin (%87.9) ve 86's1
erkektir (%12.1). Yas aralig1 18-63 arasinda degismekte olup, ortalama yas 29.60 (SD
= 8.57) olarak bulunmustur. Katilimcilarin biiyiik cogunlugu ¢aligmaktadir (n = 432,
%58.9), ardindan 6grenciler (n = 141, %19.2), ¢alisan 68renciler (n = 77, %10.5), 1s
arayanlar (n = 62, %8.4) ve emekliler (n = 22, %3.0) gelmektedir. Katilimcilarin %85'
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(n = 620) menstruel izin kavramin1 mevcut ¢alismaya katilmadan once bildiklerini

belirtmis, sadece %15°1 (n = 109) bu kavramdan haberdar olmadigini ifade etmistir.
3.5. Cahisma Degiskenleri icin Bivariate Korelasyonlar

Calisma degiskenleri arasindaki iliskileri incelemek adina Pearson korelasyon analizi
ile Spearman korelasyon analizi gergeklestirilmistir. Regl Iznine Iliskin Tutumlar
Olgegi’nin “Kadinlar1 ve Cinsiyet Esitligini Destekleme” alt faktoriiniin, diger dort alt
faktor ile negatif korelasyon gosterdigini ortaya koymustur: “Koétiiye Kullanim” (r = -
458, p <.001), “Gizlilik” (r = -.477, p <.001), “Ters Tepme” (r =-.604, p <.001) ve
“Is Yerlerine Olumsuz Etki” (r = -.650, p < .001). Bu, katilimcilarin menstrual izni
kadinlar1 destekleme ve toplumsal cinsiyet esitligini saglama amaciyla savundukga,
iznin kotiye kullanilabilecegi, kadinlarin gizliligini ihlal edebilecegi, kadinlar
iizerinde olumsuz sonuglar dogurabilecegi veya is yerleri lizerinde olumsuz etkiler
yaratabilecegi gibi diger olumsuz tutumlar1 daha az benimsedikleri anlamina

gelmektedir.

Demografik degiskenler ile ana calisma degiskenleri arasindaki korelasyonlar
incelendiginde, Pearson Korelasyon Analizi, yasin “Kadinlar1 ve Cinsiyet Esitligini
Destekleme” nedenleriyle menstrual izni destekleme ile negatif korelasyon
gosterdigini ortaya koymustur. Bu da, genc bireylerin daha olumlu tutumlar
benimsedigini gostermektedir (r = -.300, p < .001). Spearman’in Sira-Diizeni
Korelasyon Analizi, cinsiyetin "Kadinlar1 destekleme ve toplumsal cinsiyet esitligi"
alt faktorii ile negatif korelasyon gosterdigini ortaya koymustur. Bu da kadinlarin,
menstrual izne yonelik olumlu tutumlar1 daha fazla benimseme egiliminde oldugunu
gostermektedir (rs = -.282, p < .001). Gelir, "Kadinlar1 destekleme ve toplumsal
cinsiyet esitligi" alt faktorii ile pozitif korelasyon gostermistir (rs = .089, p <.05). Bu,
gelir azaldik¢a menstrual izne yonelik olumlu tutumlarin benimsenme oraninin arttigi

anlamina gelmektedir.
3.6. Cahsma Degiskenlerindeki Cinsiyet Farkina iliskin Analiz

Calismanin ana degiskenlerinden biri olan cinsiyetin diger degiskenler iistiindeki
etkisini incelemek amaciyla bagimsiz t-testleri yapilmistir. Analiz sonuglari,

cinsiyetler arasinda cesitli degiskenlerde anlamli farkliliklar oldugunu gdstermistir.
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Ozellikle AMLS'in "Destekleme ve Cinsiyet Esitligi" alt faktoriinde, kadmlar (M =
5.08, SD = 0.90) erkeklerden (M = 4.22, SD = 1.09) anlamli derecede daha yiiksek
puanlar elde etmislerdir (t (105.45) = 7.02, p < .001, %95 CI [.60, 1.08]). Bu,
kadinlarin menstriiel izinle ilgili daha olumlu tutumlar sergilediklerini ortaya
koymaktadir. "Kotiiye Kullanim" alt faktoriinde de erkekler (M = 3.95, SD = 1.38)
kadinlardan (M = 3.50, SD = 1.27) daha yiiksek puanlar almiglardir (t (732) =-3.17, p
=.002, %95 CI [-.74, -0.17]). "Gizlilik" alt faktoriinde ise erkekler (M = 2.64, SD =
1.40) kadinlardan (M = 1.96, SD = 1.14) anlaml derecede daha yiiksek puanlar elde
etmiglerdir (t (104.54) = -4.38, p <.001, %95 CI [-.99, -0.37]). Ayrica, "Geri Tepme"
alt faktoriinde erkekler (M = 3.34, SD = 1.26) kadinlardan (M = 2.89, SD = 1.10) daha
yiiksek puanlar almislardir. Son olarak, "Isyerlerinde Negatif Etki" alt faktoriinde
erkekler (M = 3.33, SD = 1.52), kadinlardan (M = 2.52, SD = 1.27) anlaml1 derecede
daha yiiksek puanlar elde etmislerdir.

3.7. Regl Iznine iliskin Tutumlar i¢cin Regresyon Analizleri

Ana arastirma sorusunu, “Regle iliskin tutumlar, celisik duygulu cinsiyet¢ilik ve
cinsiyet, menstrual izne yonelik tutumlar1 nasil yordamaktadir?”” sorusunu arastirmak
i¢in, Regl iznine Yénelik Tutumlar Olgegi’nin alt dlcekleri ile bes ayri, ii¢ asamali
hiyerarsik regresyon analizi yapilmistir. Tiim analizlerde, cinsiyet ilk asamada modele
eklenmistir. Tkinci asamada, "Gizlilik," "Inkar," "Menstruasyonun engelleyici bir olay
olarak goriilmesi" ve "Faaliyetlerden kag¢inma" gibi dort regle iliskin tutum
degiskeninin alt faktorii analize dahil edilmistir. Son asamada ise, ¢elisik duygulu
cinsiyet¢ilik alt faktorleri olan diigmanca cinsiyetgilik ve iyicil cinsiyetgilik analize

eklenmistir.

3.7.1. Cinsiyetin, Regle Iliskin Tutumlarin ve Celisik Duygulu Cinsiyetciligin
Kadinlari ve Cinsiyet Esitligini Destekleme Alt Faktoriindeki Rolii

Iyicil cinsiyetcilik ve kétiiciil cinsiyetgilik ve regle iliskin tutumlar, bagimli degiskenin

varyansinin %54°1 agiklanmistir (R? = .54, AR? = .02, F (2, 726) = 15.53, p <.001).

Celisik duygulu cinsiyetgilik alt faktorleri incelendiginde, diismanca cinsiyetciligin

“Kadinlar1 ve Cinsiyet Esitligini Destekleme” alt faktoriinii anlamli ve negatif yonde

yordadigi bulunmustur (B = -.22, t(726) = -5.54, p <.001). Ancak iyicil cinsiyetgilik

bagimli degiskeni anlamli sekilde yordamamistir (B = .05, p = .09). Ayn1 zamanda,
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ikinci asamada oldugu gibi, “Faaliyetlerden kacinma” bagimli degiskeni anlamh
sekilde yordamamustir (= .05, p = .06). Kalan degiskenler bagimli degiskeni anlamli
sekilde yordayan degiskenler olarak bulunmustur. Sonuglar, cinsiyetin (f =-.07, t(726)
=-2.84, p = .005), “Gizlilik” (B = -.15, t(726) = -4.92, p <.001) ve “Inkar’m (B = -.30,
t(726) = -8.31, p <.001) “Kadinlar1 destekleme ve cinsiyet esitligi” alt faktoriinii
negatif ve anlamli sekilde yordadigini ortaya koymustur. “Menstruasyonun engelleyici
bir olay olarak goriilmesi” pozitif ve anlamli bir yordayici olarak bulunmus ve ¢elisik
duygulu cinsiyet¢ilik modelde yer aldiginda yordayici giicti artmistir (B = .32, t(726)
=10.54, p <.001).

3.7.2. Cinsiyetin, Regle Iliskin Tutumlarin ve Celisik Duygulu Cinsiyetciligin
Kotiiye Kullanim Alt Faktoriindeki Rolii

Celisik duygulu cinsiyetgilik ve regle iliskin tutumlar varyansin %27'sini
aciklayabilmigtir (R? = .27, AR? = .05, F (2, 726) = 24.990, p <.001). Ancak, son
analizde ¢ogu degisken anlaml bir sekilde dngdriilmemistir. Sadece “Inkar” (B = .27,
t(726) = 6.03, p <.001) ve diismanca cinsiyetcilik (B = .34, t1(726) = 6.82, p <.001)

“Kotiiye kullanim™1 anlaml ve pozitif sekilde ongdrmiistiir.

3.7.3. Cinsiyetin, Regle Iliskin Tutumlarin ve Celisik Duygulu Cinsiyetciligin
Gizlilik Alt Faktoriindeki Rolii

Hiyerarsik regresyon analizinin son asamasinda, c¢elisik duygulu cinsiyetcilik
ve regle iligkin tutumlar, “Gizlilik” degiskenindeki varyansin %51'1 agiklanmistir. R?
degerinde anlamli bir degisiklik gozlemlenmemistir (R* = .51, AR*>=.001, F (2, 726)
=.65, p=.51). Busonug, ¢elisik duygulu cinsiyet¢iligin bagimli degiskeni agiklamada
anlaml1 bir varyans eklemedigini gdstermistir. Ikinci modelde oldugu gibi, yalnizca
“Gizlilik” (B = .58, t(726) = 18.00, p <.001) ve “Inkar” (B = .11, t(726) = 3.11, p =

.002) anlaml yordayanlar olarak bulunmustur.

3.7.4. Cinsiyetin, Regle Iliskin Tutumlarin ve Celisik Duygulu Cinsiyetciligin
Geri Tepme Alt Faktoriindeki Rolii

Uclincii adimda, celisik duygulu cinsiyetcilik ve regle iliskin tutumlarm bagiml

degiskendeki toplam varyansin %26'sim agikladigr goriilmiistiir (R* = .26, AR? = .01,

F (2,726)=8.29, p <.001). Bulgular, diismanca cinsiyetciligin “Geri tepme” degiskeni
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ile pozitif bir iliski i¢inde oldugunu ortaya koymustur (f = .19, t(726) = 3.814, p
<.001). Ayrica, iyicil cinsiyet¢ilik bagimli degiskeni anlamli bir sekilde 6ngormiistiir
(B =-.11, 4(726) = -2.807, p = .005). Ikinci adimdan farkl1 olarak, “Gizlilik” mevcut
adimda yordama giiciinii kaybetmistir (B = .05, p = .148). Sadece “Inkar” (B = .31,
t(726) = 6.741, p <.001) ve “Menstruasyonun zayiflatici bir olay olarak goriilmesi” (
= -.15, t(726) = -3.86, p <.001) “Geri tepme” alt faktoriinii anlamli bir sekilde

yordamustir.

3.7.5. Cinsiyetin, Regle Iliskin Tutumlarin ve Celisik Duygulu Cinsiyetciligin
Isyerlerinde Negatif Etkiler Alt Faktériindeki Rolii

Son adimda, model 3 “Isyerlerinde Negatif Etki” alt faktoriindeki varyansin %4011
aciklamistir (R? = .40, AR? = .02, F (2, 726) = 12.71, p < .001). Bulgular, diismanca
cinsiyetciligin bagimli degiskeni anlamli ve pozitif bir sekilde yordadigini géstermistir
(B = .22, t(726) = 4.89, p < .001), ancak iyicil cinsiyet¢ilik, “Isyerlerinde Negatif
Etki”yi anlaml1 bir sekilde yordamamustir. “Menstruasyonun zayiflatici bir olay olarak
goriilmesi” alt faktorii liclincli adimda anlamli hale gelmis ve negatif bir sekilde
yordamistir (B = -.10, t(726) = -2.96, p = .003). “Inkar” (B = .37, t(726) = 9.06, p <
.001) ve “Gizlilik” (B = .10, t(726) = 2.87, p = .004) anlaml1 ve pozitif bir sekilde
yordamistir. Ancak, “Aktivitelerden Kaginma” bagimli degiskeni anlamli bir sekilde

yordamamistir.
3.8. Regle iliskin Tutumlar i¢cin Regresyon Analizleri

“Diismanca cinsiyetcilik, iyicil cinsiyetgilik, regle iliskin tutumlar ve cinsiyet
arasindaki iligkiler nelerdir?" sorusunu arastirmak amaciyla, Regle Iliskin Tutum
Olgegi’nin her bir alt faktdrii icin dort ayri iki asamali hiyerarsik regresyon analizi
yapilmistir. Ilk adimda, cinsiyet analize dahil edilmistir. Ikinci adimda, diismanca

cinsiyetgilik ve iyicil cinsiyetcilik alt faktorleri regresyon analizine eklenmistir.

3.8.1. Cinsiyetin ve Celisik Duygulu Cinsiyetciligin Gizlilik Alt Faktoriindeki
Rolii

Hiyerarsik regresyon analizi sonucunda, cinsiyet ve celisik duygulu cinsiyetgiligin

“Gizlilik” alt faktoriindeki %29°luk varyansi agikladigi bulunmustur. Cinsiyet anlamli
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bir yordayici olarak goriilmezken, diigmanca cinsiyetgilik anlamli ve pozitif bir yonde

yordamistir (B= .50, t(730) = 12.77, p <.001).
3.8.2. Cinsiyetin ve Celisik Duygulu Cinsiyetciligin inkar Alt Faktoriindeki Rolii

Hiyerarsik regresyon analiz bulgulari, c¢elisik duygulu cinsiyetcilik ve cinsiyet
degiskenlerinin beraber bagimli degiskendeki varyansin %4011 agikladiginm
gostermistir. Degiskenlerden yalnizca diismanca cinsiyet¢ilik pozitif ve anlaml bir

sekilde “Inkar” alt faktoriinii yordamustir (B= .64, t(730) = 17.49, p <.001).

3.8.3. Cinsiyetin ve Celisik Duygulu Cinsiyetciligin Menstruasyonun Zayiflatici
bir Olay Olarak Goriilmesi Alt Faktoriindeki Rolii

Cinsiyet, diigmanca cinsiyetcilik ve iyicil cinsiyetgilik “Menstruasyonun zayiflatici bir
olay olarak goriilmesi” alt faktoriindeki varyansin %9’unu aciklamistir. Cinsiyet,
bagimli degiskeni anlamli ve negatif olarak yordamistir (B = -.10, t(730) = -2.74, p
<.01). lyicil cinsiyetgilik, anlamli ve pozitif bir sekilde yordamisken (B = .32, t(730) =
7.47, p <.001), diismanca cinsiyetcilik bu alt faktérii anlamli ve negatif olarak

yordamistir (B =-.13, t(730) = -2.89, p <.01).

3.8.4. Cinsiyetin ve Celisik Duygulu Cinsiyetciligin Aktivitelerden Kacinma Alt
Faktoriindeki Rolii

Hiyerarsik regresyon analizi sonuglari, diismanca cinsiyetgilik, iyicil cinsiyet¢ilik ve
cinsiyet degiskenlerinin bagimli degiskendeki varyansin %9’unu agikladiginm
bulmustur. Bulgular, diigmanca cinsiyetciligin (f = .09, t(730) = 2.10, p <.05) ve 1yicil
cinsiyet¢iligin (B = .19, t(730) = 4.34, p <.001) bagimli degiskeni anlaml1 ve pozitif
bir sekilde yordadigini ortaya koymustur.

TARTISMA
4.1. Regl Iznine iliskin Tutum Ol¢egi

Mevcut tez ¢alismasinin ana amaglarindan biri, literatiirde menstriiel izinle ilgili
mevcut Olceklerin eksikligi goz oniline alindiginda, menstriiel izinle ilgili tutumlar
dlgen yeni bir arag gelistirmekti. Ilk olarak, menstriiel izinle ilgili literatiire dayali

olarak 6zenle bir madde havuzu olusturulmustur (6rnegin, Barnack-Tavlaris et al.,
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2019; Levitt & Barnack-Tavlaris, 2020). Ardindan, 47 maddelik havuzla
gergeklestirilen kesifsel faktor analizi sonucunda, 6lgegin nihai yapisi 23 maddelik 5
faktorlii bir ¢oziimle belirlenmistir. Farkli alt faktorler, menstriiel izni destekleme veya
kars1 ¢ikma konusunda farkli tutumlar ortaya koymustur. Detaylandirmak gerekirse,
"Kotilye Kullamm", "Gizlilik", "Geri Tepme" ve "Isyerlerinde Negatif Etki" gibi dort
alt faktor, ¢esitli nedenlerle menstriiel izne karsi olumsuz tutumlar ifade ederken;
"Kadinlar1 ve Cinsiyet Esitligini Destekleme" alt faktorii, menstriiel izin politikasini
olumlu yonde destekleyen bir tutumu temsil etmektedir. Literatiir incelendiginde,
mevcut faktor yapistyla uyumlu olarak, insanlarin ¢esitli nedenlerle olumsuz tutumlar
sergileyebilecegi, ancak bu izni sadece birka¢ neden, Ornegin cinsiyet esitligini
destekleme veya kadinlarin refahini saglama gibi nedenlerle destekleyebilecegi

gorilmiistiir (6rnegin, Barnack-Tavlaris et al., 2019).
4.2. Ana Cahsma Degiskenleri Arasindaki iliskiler

Pearson korelasyon analizinden elde edilen bulgular, ana ¢alisma degiskenleri arasinda
birka¢ anlamli iligki ortaya koymustur. Regl iznine iliskin farkli tutumlar agisindan
incelendiginde, “Kadinlar1 ve cinsiyet esitligini destekleme” alt faktoriiniin diger dort
alt faktorle negatif iliskide oldugu goriilmektedir: “Koétiiye kullanim,” “Geri tepme,”
“Isyerlerinde negatif etki” ve “Gizlilik.” Bu, bir kisinin menstriiel izni kadinlar1 ve
cinsiyet esitligini destekleyici bir tutum olarak benimsemesi durumunda, ayni kisinin
bu menstriiel izne yonelik negatif tutumlardan herhangi birini destekleme olasiliginin
daha diisiik oldugunu gostermektedir. Detaylandirmak gerekirse, bu kisi, menstriiel
iznin hem kadinlar (Geri tepebilme) hem de isyerleri (Isyerlerinde negatif etki)
iizerinde olumsuz etkileri olabilecegine, ihtiya¢ duymayan kadinlar tarafindan kotiiye
kullanilabilecegine (Kotiiye kullanim) ve menstriiasyonun gizlilik normunu ihlal
edebilecegine (Gizlilik) inanma olasiligin1 daha diisiik olarak degerlendirecektir.
Mevcut ¢alisma, menstriiel izne yonelik tutumlari inceleyen ilk nicel ¢alisma olmasina
ragmen, Barnack-Tavlaris ve arkadaglarinin (2019) nitel calismasi, insanlarin
genellikle birden fazla tutumu bir arada bulundurduklarini gostermistir. Ancak mevcut
arastirmada, insanlarin daha ¢ok negatif ya da pozitif tutumlar1 tekdiize bir sekilde

benimsedikleri goriilmektedir.
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4.3. Ana Cahsma Degiskenleri ve Demografikler Arasindaki iliskiler

Ana calisma degiskenleri ve demografik bilgiler arasindaki korelasyon analizleri, yash
bireylerin regl izni politikasim1 destekleme olasiliginin daha diisiik oldugunu
gostermistir. Bunun nedeni, regl izni politikasinin uzun bir siiredir uygulanmasina
ragmen son yillarda popiiler hale gelmis olmasidir. Bu nedenle, geng nesillerin bu izni

daha acik fikirli bir sekilde desteklemeleri beklenebilir.

Arastirmaya katilmadan once regl izni hakkinda 6n bilgi sahibi olmak, politikay1
destekleme ile pozitif bir sekilde korelasyon gostermistir. Ayrica, bilgi seviyelerindeki
artis, regl izni ile ilgili birkag alt faktérle de 6nemli 6l¢iide iliskilidir. Detaylandirmak
gerekirse, katilimcilarin bilgi seviyeleri “bu izni sadece duydum”dan “detayli olarak
arastirdim” seviyesine yiikseldiginde, politikaya destekleri de artmistir. Daha yiiksek
bilgi seviyeleri “Koétiiye kullanim,” “Gizlilik” ve “Isyerlerinde Negatif Etki”
tutumlariyla negatif bir korelasyon gostermistir. Bu, insanlarin regl izni politikasini
ogrendiklerinde, bu politikalara daha olumlu tutumlar gelistirmeye daha yatkin
olduklarimi gostermektedir. Bu bulgu, bilgilerin regl izni pozitif bir fayda olarak tesvik

etme giiclinii gosterdigi i¢in kritik goriinmektedir.

Ayrica, zayif bir korelasyona ragmen, gelir diistiigiinde insanlarin regl iznini daha
fazla destekledikleri goriilmiistiir. Bu, Tirkiye'deki ¢ogu regl izni politikasinin
genellikle beyaz yakali islerde sunulmus olmasi1 nedeniyle beklenmedik bir bulgudur.
Dolayisiyla, birinin geliri arttiginda destegin de artmasi beklenebilir. Ancak, gelir ile
destek arasindaki negatif iliski, diisiik gelirli ¢alisanlarin menstriiasyon sirasinda beyaz

yakali ¢alisanlardan daha fazla zorluk yasadigini gosterebilir.
4.4. Cinsiyet Farklar

Cinsiyet farkliliklar1 agisindan, sonuglar kadinlarin regl iznini erkeklerden daha fazla
destekledigini gdstermistir. Ayrica, erkeklerin Regle iliskin Tutumlar Olgegi’nin dort
negatif alt faktoriinde daha yiiksek puanlar aldigir bulunmustur; bu da erkeklerin regl
izni konusundaki negatif tutumlart kadinlardan daha fazla benimsediklerini
gostermektedir. Bu bulgu, regl iznini destekleme konusundaki cinsiyet farkliliklarini
literatiirde ampirik olarak inceleyen ilk caligmadir ve 6nemlidir. Ayrica, Barnack-

Tavlaris ve arkadaglariin (2019) calismasiyla da tutarlidir; bu ¢alismada cinsiyet
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farkliliklar1 nicel olarak 6l¢lilmemis olsa da, nitel yanitlar ¢ogu katilimcinin erkeklerin

bu izne kadinlardan daha negatif tepki verecegini beklediklerini ortaya koymustur.

4.5. Regl Izine iligkin Tutumlarin Hiyerarsik Regresyon Analizleri Uzerine

Bulgular

Cinsiyet, regle iliskin tutumlar, diigmanca cinsiyetgilik ve iyicil cinsiyetc¢iligin regl
iznine iligkin farkli tutumlar iizerindeki yordayici giig¢leri hiyerarsik regresyon
analizleri ile incelenmistir. Ilk olarak, sonuglar, menstriiel izinle ilgili tutumlarin bes
alt faktoriinden her biri i¢in en gii¢lii dngordiiriicliniin menstriiel tutumlar oldugunu
gostermistir. Bu degisken, bagimli degisken tizerindeki en biiyiik varyansi agiklamis
ve dort alt faktoriinden tigii anlamli ongoriiciiler olarak bulunmustur. Bu, menstriiel
izinle ilgili tutumlarin, katilimcilarin menstriiel tutumlartyla dogrudan iliskili
oldugunu ortaya koymaktadir. Ozetle, genelde “Inkar,” “Gizlilik,” ve
“Menstruasyonun zayiflatici bir olay olarak goriilmesi” alt faktorleri ve HS’ nin
anlamli ongordiiriictiler oldugu bulunmustur. “Aktivitelerden Kaginma” alt faktori
menstriiel izinle ilgili hi¢bir tutumu anlamli bir sekilde 6ngérmemistir. Ambivalent
cinsiyetgilik alt faktorlerinden, HS dort menstriiel izin tutum alt faktoriinden anlamli
bir 6ngordiiriicii olarak bulunurken, BS yalnizca “Geri Tepme” alt faktorii ile iliskili
bulunmustur. Son olarak, cinsiyet yalnizca “Kadinlari ve Cinsiyet Esitligini

Destekleme™ alt faktorii i¢in 6ngordiiriicii bir faktor olmustur.

“Kadinlar1 ve cinsiyet esitligini destekleme” alt faktoriinlin arkasindaki yordayicilar
incelendiginde, erkek olmanin, regl semptomlarint reddetmenin, gizliligi
desteklemenin ve diigmanca cinsiyetcilik tutumlarina sahip olmanin, regl iznini
desteklemeyi negatif olarak yordadig1 goriilmiistiir. Bu kisiler, bu iznin kadinlarin
psikolojik ve fiziksel sagliklarina fayda saglayacagini ve cinsiyet esitligini
destekleyecegini daha az desteklemislerdir. Bu kesifsel bulgular mantiklidir. Insanlar
semptomlar1 reddediyorsa, menstruasyonun kadinlar1 bircok agidan etkiledigine
inanmiyorsa, menstruasyonun gizli tutulmas: gerektigini diisliniiyorsa ve kadinlar
kiiciimseyen diismanca cinsiyet¢ilik inanglarina  sahipse, bu politikanin
desteklenmesinin de daha az olacagimi beklemek miimkiindiir. Ote yandan,
menstruasyonu zayiflatici bir deneyim olarak gérmek, pozitif tutumlar1 destekleme ile

pozitif bir sekilde iliskilendirilmistir. Bir kisi kadinlarin menstruasyon sirasinda zorluk

129



cektigini diiglinliyorsa, bu politikay1 destekleme olasilig1 daha yiiksek olabilir, boylece
kadinlarin iyilesmesine yardimci olabilir. Ancak, iyicil cinsiyet¢iligin de pozitif bir
sekilde tahmin edilecegi beklenebilir, ¢linkii bu, kadinlar1 koruma ile ilgili tutumlar
icerir. Daha Once belirtildigi gibi, regl iznini gelenek dis1 olarak degerlendirme kadin

alt tiirlerinin bu iliskide moderat6r bir rolii olabilir.
4.6. Regle iliskin Tutumlarin Hiyerarsik Regresyon Analizleri Uzerine Bulgular

Cinsiyet, diismanca cinsiyetgilik ve iyicil cinsiyet¢iligin regle iliskin tutumlar
iizerindeki yordayici giiclinlii incelemek amaciyla hiyerarsik regresyon analizleri
yapilmistir. Sonug olarak 6zetle, dort farkli regle iliskin tutumu, diismanca ve iyicil
cinsiyetciligin, cinsiyet degiskenine kiyasla daha fazla anlamli olarak yordadig:
bulunmustur. Cinsiyet sadece “Menstruasyonu zayiflatici bir olay olarak gérme” alt
faktoriinde anlamli bir yordayici olarak ortaya ¢ikmistir. Sonug olarak, mevcut tez, ana
degiskenler olan celisik duygulu cinsiyetcilik, regle iliskin tutumlar ve regl iznine
iliskin tutumlarin birbirleriyle yakindan iliskili oldugunu ortaya koymustur. Bu
iliskileri ozetlemek gerekirse, celisik duygulu cinsiyetcilik alt faktorleri olan
diismanca cinsiyetcilik ve iyicil cinsiyet¢ilik regle iliskin tutumlar1 yordamis ve ¢cogu

regle iligskin tutum da regl iznine iligskin tutumlar1 yordamastir.
4.7. Calismanin Onemi ve Olas1 Katkilar

Mevcut tez, Tirkiye'de regl izni konusundaki tutumlar1 ampirik olarak inceleyerek
sosyal psikoloji literatiiriine 6nemli bir katki saglamaktadir. Bildigimiz kadariyla, bu
konu {izerinde insanlarin tutumlarint kapsamli bir sekilde inceleyen ilk nicel
caligmadir. Ayrica, regle iliskin tutumlar ve ¢elisik duygulu cinsiyet¢iligin etkilerini
arastirarak, mevcut tez regl izni konusundaki tutumlarin karmasikliklarini gostermeye
yonelik umut verici bilgiler sunmaktadir. Bu olas1 katkilara ek olarak, mevcut
caligmanin bazi pratik sonuglari da bulunmaktadir. Regl iznine ydnelik tutumlar
olgmek amaciyla, bu ¢alismaya 6zgii olarak Regl Iznine Yénelik Tutumlar Olgegi
gelistirilmistir. Bu 6lcek sayesinde, gelecekteki aragtirmacilarin bu kavram hakkinda

daha fazla bilgi edinme firsatina sahip olmalart umulmaktadir.

130



4.8. Stmrhiliklar ve Oneriler

Calismanin olas1 katkilar1 ve dnemiyle birlikte, birkac sinirlama da bulunmaktadr. i1k
olarak, mevcut calismada kadin ve erkek katilimcilarin 6rneklem biiyiikliikleri
arasinda 645 ve 86 olarak 6nemli bir fark vardir. Bu durum, erkeklerin daha diisiik
orneklem blyiikliigliniin, istatistiksel giiclin azalmasma ve Tip-II hatalarmma daha
yatkin olmasina neden olabilir (Cohen, 1988). Gelecek arastirmalar, esit 6drneklem
biiyiikliikleri ile cinsiyet farkliliklar1 hakkinda daha derinlemesine bilgiler elde
edebilir.

Mevcut tezin bir diger olas1 sinirlamasi, ¢alismada kullanilan 6lgeklerle ilgilidir. Regl
Iznine Iliskin Tutumlar Olgegi ve Regle Iliskin Tutumlar Olgegi, bu ¢alismaya 6zel
olarak gelistirilmis ve uyarlanmistir. Ancak, zaman kisitlamalari nedeniyle, 6lgeklerin
olusturulmasi ve arastirma sorularinin yanitlanmasi i¢in ayni veri seti kullanilmistir.
Bu o6lgekleri tezin Oncesinde ayri arastirmalarla gelistirmek, daha saglam c¢iktilar

olusturabilirdi.
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